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Respected Madam,
Sub: I mportant issues of Technical Supervisors [/ Ra
Ref : | RTSA memorandum No. |l RTSA/ Memo/ 3, dated 06. 02
| RTSA whole heartedly thank your goono dos6e |0E2n fRoORi6r € 0 @ i
opportunity to brief some of our i mportant demands.
Detail ed memor andunpsl accrne dt hbee f Du k] eycotusr goodsel f i s
consi damat ipemus.al pl ease
S.|Subject Page
1 [l mportant issues of Technical Superviso 2
Copy of Memorandum submitted on 06.02. 2
2 |Restoration of PCO all owance for -8SEs p 3
El igi bi NDAyY NelA and PCO all owance f or
functional upgr-adatien 4oyéaevel|df servi
3 |Classification of posts of SS&,as<D@#Squ 8
4 |[Counting of tr d&iemihmg caér iSageosfvi sofrosr /f iR 11
upgradation under MACPS
5 |[Approval for 30 work charge8 f®Ppost snamt 21
activities of fAVande Bharato Train Sets
6 |[Parity in benefits of MAPC Scheme for 28
01.09.1998 with those Graduate Engineer
Thank you in anticipation Yoursdé truly
Yoursod tr
K. V. RAMES|
Gener al Secretar
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Harchandan Singh, M. Shanmugam, K.V.Ramesh,
Chairman, IRTSA, Central President, IRTSA General Secretary, IRTSA
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Director General (HR)

Rai |l way. Board
(During visit to | CF)

Respected Madam,

Sub: | mportant issues of Technical Supervisors [/ Rai

We bring the following important demands of Techni

and favourable action.
l1)Restoration of PCO all owance f or -88Jks opnr oOhaobti ende t/

aupppga

of Ref er é iClPeC fochPO@Bober 20T Camdis8 been mamdawedheoe

all owances and conditions of their admi ssibility

ar

mul tiplicityRaadfl waalylso Voiodeeersboenr 62025 withdrawing PCO a
in F8Bevaenld PCO all owance, NDA anfdu MHHtAi d ma |l su @ d¢dfwahd atchie oi r
unj Wstt.hdr awing existingC asldddtffearnmas i €8 GosfGrdgeurp t i vat i n

category. Rail way Board is requested to reconsi.der

t

2)Cl assification of posts of SSE,asCDEBIUPCMS E&nSGE( $Tdod
Board committeeds recommendati onl /(2R0a2 4 /wa3y/ 6Bg arddat @«

examine issues relating to Supervisory Categories is
f olrO0% upgradation of posts of SSE,t CBIMS8\y «eICMS &1SH(QI
with accounts supervisors that will reest abllhies s tlagmts
among SSEs. For improving the accountabdllli tYSE,n GCMSZ,
& SE(I T)8ihalewed 25, 000) having el efhe &t Looifo Wlid elca ol
as -Brin first phase. I n second phase of i mpl ement
classification alciagniomg owi tDho PcTl.as s i f i

3)Counting of tradwningr pEmrgiomdeeorfs (JEs) , Senior Sectio
upgradation undOle eoMACIPGsi on of the training period f
has resulted in discrimination against Technical Su
counterparts in other Central Goverenmeondt i Be gamtsmaretr &

4)YApproval for 30 work chargedopognasnnudfac$S BES nign alce v e/li
Trai n:T®etnseet the requirement of higher supervision
train Grthsas proposed to create 30 wor&( RRPaQ/gle@F dSeHE t
25. 09)PCE4proposed the creation witlhn ntihle fpiansatn cli QR

create posts in the grades of Officers, TechnoicamebBt
Present proposal was concurred by Finance departmen
proposal were replied by |1 CF i ncl udWen g etghuoesset oyno ulr9 .g
kindly intervene appropriately for the approval of p
posts i-&h wleiveH wi || boost the morale and pr.oducti vit
Thank you in anticipation
Copy for kind information Your sé
1) General Manager, | CF 8} ‘\ 5
2) PCPO, I CF ‘
K. V. RAI
Gener al Secr e

H
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No:IRTSA/Memo-41

Director General (HR)
Rai |l way. Boar d

Respected Madam,

Date:23.02.2026

Sub 1)Cessation of PCO all owance H#8o0r SSEs up¢

2)Cessation of NDA, NHA and PCO al
functional upgr-adatien 4oyétavel-d.f

Ref Payment of all owances supervis

| owa-n
ser v

up gr

or s
ClarificédgRaoh waggBoardllléekOB/ Ndo.7/ BC 8, d

1) We would like to convey severe heartburning created among SSEs and other senior supervisors due

to Railway Boardodés arbitrary deci si

on through t

allowance for SSEs upgraded to level-8 through RBE N0.155/2022 and unjust cessation of NDA, NHA
and PCO allowance for personnel receiving non-functional upgradation to level-9 after 4 years of

service in level-8.

2) This Railway Board letter dated 06.11.2025 actually reduced take home pay of SSEs who receive
upgradation/promotion to level-8 and receiving non-functional upgradation to level-9 between

Rs.5000 and Rs.10,000 per month.

3) This letter withdrawing already available allowance has taken away the motivational spirit of

upgradation of SSEs to level-8 sanctioned by Railway Ministry w.e.f 01.12.2022.

4) ltis also pertinent to note that Government has already formed 8™ Central Pay Commission and it is
about start its work. 8" CPC has been mandated to review the existing allowances and conditions of
their admissibility and recommend their rationalization keeping in view the multiplicity of allowances.
Now, it is not appropriate for Railways to withdraw existing allowances to particular category of safety

category staff.

5 Your goodself is requested to draw t

he attenti on

of PCO allowance, Night Duty Allowance and National Holiday Allowance and bring normalcy in

working of Railways.

Thank you in anticipation.

Your so ti

KA __

K. V. RAMESHF

Gener al Secretar

Enclosure
Detailed Memorandum

9003149578
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Director General (HR)
Rai |l way. Boar d

Respected Madam,

Sub l)Cessation of PCO allowance $8o0r SSEs upg

2)Cessation of NDA, NHA and PCO all owan
functional upgr-adatien 4oyéceveldf servi
Ref Payment of all owances supervisors up gt
ClarificdédRiaoh waggBoar¥llleéeR20DeiB3/Néd7/BC8, d

1) We would like to convey severe heartburning created among SSEs and other senior supervisors due to
unjust Railway Board decision through their letter dated 06.11.2025 on cessation of PCO allowance for
SSEs upgraded to level-8 through RBE No0.155/2022 and unjust cessation of NDA, NHA and PCO
allowance for personnel receiving non-functional upgradation to level-9 after 4 years of service in level-
8.

2) This Railway Board letter dated 06.11.2025 actually reduced take home pay of SSEs who receive
upgradation/promotion to level-8 and receiving non-functional upgradation to level-9.

a) Take home pay forced to be forgone per month when promoted to level-8 and NFU to level-9 after 4
years of service, when compared to SSE working in level-7 in same basic pay is illustrated in tables

below:
Table-1
Upgrade( NFU t 0-9I
L ev-el to I-&v after 4
I n Rs.
Basic Pay 765 ( 765 ( 765 (
DA @ 58% 44 3] 4431 44 3]
PCO all owance @ 6% 459 Deni Deni
NDA 12 days/ month 551 551 Deni
NHA 1 day/ mont h 78 7 8| Deni
BP+DA+PCO Al l owance 1317 1271 1208
Take honfeorpdasyd be fmpear
mo ntbhly SSBg king -8 n& | ¢
when compared td $8E
same basic pay. 459 108
(Take home pay Beduwe
deni al of PCO all owa
PCO all owance, NDA9 n
Take home pay forced to be forgone will be much higher for SSEs who were already placed in level -9

through MACPS.

b) Value of promotional / upgradation pay fixation benefit will be nullified because of denial of PCO
allowance for level-8 and PCO allowance, NDA and NAH for level-9.



i.  After receiving upgradation / promotion from level-7 to level-8, pay fixation benefit and its
corresponding increase in DA will be around Rs.3500 per month. But for SSEs working in PCO
organisation their take home pay will be reduced approximately by Rs.5000 per month due to
unjust cessation of PCO allowance. Hence net loss even after getting one promotional
increment to level -8 will be around Rs.1500 per month.

ii. SSEs receiving non-functional upgradation (NFU) to level-9 after completion of 4 years of service
in level-8, will get pay fixation benefit and corresponding increase in DA of around Rs.3800 per
month. But their take home pay will be reduced approximately by Rs.10000 per month due to
unjust cessation of PCO allowance, NDA and NHA. Hence net loss even after one promotional
increment to level -9 (NFU) will be around Rs. 6,200 per month.

3) Cessation of PCO allowance for SSEs upgraded to level -8 through RBE N0.155/2022 :

a) Upgradation to pay level-8 from pay level-7, appears to be progressive in terms of one promotional
increment. Now it turned into punishment like situation for SSEs working in PCO organisation since
their net take home pay will get reduced because of cessation of PCO Allowance.

b) Railway Board letter No.E(NG) I-78SR6/44 dated 09.06.1978 stated following two principles for staff
working in PCO organisation,

i.  Staff in Production Control Organisation (PCO) where holding the post in that organisation
ex.cadre or otherwise, will not be entitled to incentive bonus in any form.

ii. However, if staff from the shop floor are posted to the Production Control Organisation
(Progress, Inspection, Rate fixing and planning, Jig & Tool) in their existing scale of pay they
will receive a special pay of 10% of the pay admissible to them in their posts in shop floor.

c) Special Allowance for SSE & SE : Railway Board through their letter No. PC-V No0.205 (RBE No.
193/1999, dated 10.08.1999 on the subject, Recommendation of Fifth Central Pay Commission 1
AfiDeci si on relating t o grant of PCO All owance
recommendations) to staff of Production Control
and Section Engineers posted to Production Control Organisation on tenure basis will be eligible for
a Special Allowance calculated at 7.5% of their basic pay w.e.f 01.09.1999.

d) Through Railway Board letter No. E(P&A)I-2008/SP-1/WS-4, Dated 06.02.2009, pursuant to the
recommendations of the S ixth CPC, Section Engineers and Senior Section Engineers drawing
grade pay of Rs.4600 were granted PCO Allowance of 7.5%.

e)7""CPC in par awi8.hlou.t10s2t udying details on the pri
PUs and workshops of I nhndédmenRbrialwagppr ociach of

I

percentage based all owa@RE@ sr dtyh eed aatce so ro fo fRP®O 8aS E

i n trevteol 6% of basic pay.

f)lncentive system having specific nature and pur

all owance principles should not be applied;
It is pertinent to mention that during the ti me
speci al all owance/ PCO all owance) and during sub
and revision of PCO allowance in |Innenwat howaedet
been done across all production and maintenance
power reduction happened to the value much highe
and workshops foll owing imocemttiiwe swsstterh.iinsdnmad
within Rail ways. Hence deni al 0f-8 PO whHhd oavmen cei d
same duties and responsibilities is unjustified.
g)Production Control Organisation (PCO) All owance
Bonus to Technicians, JEs & SSEs whenever fThey a

p



were aputady | oss due to | ower take héeEmodBEY ahha
gaining good years of experience posted to PCO
of them are worB8kiamgd iwn ldaybel eveeBlei ving NFU to | e\

h)Whil e implementingfRBEuUNgrhaaA 20228 fi ESast et heov

i . There wild/l be no change in the nomenclature
classification of the posts after upgradati or

ii .Entire scheme of wupgradation was made financi

i)It is to kkeemottéddutghhatmat chi ng surrender for the
for entire upgraded posts, only -8arforuonnd |gebvte |0 heSE
of pay fixation, since all-8o0oahepdt weeltegha!l MAGES. pl

j )SSEs who were alre@&adgnoepbPlaegwa@loughl MAEPS are t he
they receive no fixation benefit while i mplement

k)As such, cessation of ROO®Kkdlinlgowan®&€ Ofu@Pg gafiesiat bo
8 and recefivmnatgi mmaal financi al9 um dalgardeaatti oinn jtuos tlie
who received wupgr8dtaitricomght oRBEVNd. 155/ 2022 wi | |
all owancefbafsi @%pay wi l I be more than promotional

4)Ni ght Duty All owance (NDA)

a)NDA was introduced on Rail ways"@RCt hse mnecommend
ni ght working and is in natuTlke ofc hoevnee t @ fme NBA |
numer ous changes now it i s adgna zsetitbd d drmplady e ecsa
i ntensi ve, continuous, excluded and essentially

b)NDA was studied extensively by JUBRG cree dvd rad eBch otyh .
NDA i s based on the recommendations of the tribu

c)Based on the recommendations of t hhe -Tei BouS/all ,d aRta
09.03.1973, accepted the demand of Federations t
Rail way empl oyees irrespectipeetofvet méi pagl &3 i fti

d)I ndi an Railways is operating 24X7 through out th
the country. Rail waymen including Technical Supe
perform night duty betweens2ffeO@Gndr pumatdu aIl6. 00a
unjustified to withdraw NDA -9 owh&S&serpaet viamdg
operation during night. It wi l | be di f f9 cfurldmtroi
shift.

e)7""CPC recommendedr e sparhedsncuriinbged hourly rate odndiDA
extended it to all empl oyees across all ministri
Ni ght Duty All owance. Di semnt 0o situe mgf M2 Areffi gvini tn §<S R
|l evlddlssgai nst the accepted Y@RO mme ntdatt alolnys wrfj wst i

5)Nati onal Hol i day Al |l owance
a)The Open | ine staffs and Technical Supervisors a
Holidays sacrificing their domesbDirci mgdnatwoicomal o

operations have to be managed with around 50% of

b)lI't therefore i mper atsiof e Ntalh aton@lhle dwshi claalyd gb e asd @b s
enhanced to meet with the exigencatesl| eodstt heeq waelr
the normadr r@uer Ti nmButAlBoavwach@dse .|l etter dated 06.
NHA to SSEs receit9ving NUF to | evel



c)7"'CPC i n8.p6era%i d NtHYaltl, owance igapattetdtoRabDhway emp
on radaotewor k on a AAeadignaht&dl Ndayonal tHwéli Wdayda
in a year due to oiprerRaaiilowmaayls .c othesniceai HhNAs s h e&u i df

they are on roster to work on National Holiday.
6)It is therefore requested that,
a)PCO all owance may please be continued to be- pai
8 and working in PCO organization.
b)NDA, NHA and PCO all owance may be p afi Wn cftad ro n
upgradati o afotéeveéelyears -&f service in | evel

Thank you in anticipation.
Your sd ti

KA A__.

K. V. RAMESF
Gener al Secretar
9003149578
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Harchandan Singh, M. Shanmugam, K.V.Ramesh,
Chairman, IRTSA, Central President, IRTSA General Secretary, IRTSA
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No:IRTSA/Memo-5 Date:23.02.2026

Director General (HR)
Rail way. Board

Respected Madam,
Subject: ClassificationCm® pEEfhT)-&vaeasSSE& .o CDMS

1)I RTSA is thankful for the concern shown by Hond
resolving the i ssue of stagnation among Technica
posts fr7omt d @lvealsel per RBE No. 155/2022 imtabhtda dféu.r
modi fying-ltthapmghadati on to the extent that, -8,ft e

al | i ncumb®&ntag ei n ol eébwe luPg roandfeudnrcttoi olneavie Ibasi s . H
order hasedothelsfagnati on of seni 0f8s amhidedl heahwdo ua
MACPS.

2)I RTSA hailed formation of Rail way Board/ cémmi 213
dat ed 20.11.2024) t o exami ne i ssues relating t
mandated to recommend modal ities toalmptovaeagtheses

as GrBoup

3)IRTSA justified the demand of 100% upgradatidn o
to I|Bevwele. f. 01.01.2016 on par with accounts sup
reasonabl e justice for removing the stagnation a

4)0On the demand f oB gtrathius ,ofl RGhSAIprei terates its
allotti-BgsGabup to SSE, CDMS & COGMSdeu pRgBEa dea. 1t 505 /
foll owing justifications.

iRailways is continuously eBonsstiadeursi nfgo rg rSaSmuts t dhfo uGrl duay
concrete .decision

a)Onexhauskievei se waasi |[dbewer dbyi Rmedi'&PELl.y after 5

b)Dur iengP C, in the meeting convened by Member St af

was need to upgrade the management cadre to de
increased staff productivities and fagtakcéangoaok
stagnation, r eisnupllte nmegn tfag o @odia donfo nu p€ r oon Gr o wPp

c)Financi al Commi ssi omeri nRdipllveayc oBicaurrd eRl drhe3 p.rd.c
Rai |l Baprd di scussed the issuet akaenry ti mes, but no

d)In 2BR&aBIl way fhowrimeevdolrami tbesetudy and recommend cl &
GroBpi n-7l.evichle commi ttee recommendedpdotrs cB a(sfBa o L
gazetted). The recommendati on was neither accep
Hence mendmti ons of the committee were not i mple

i Rpil ways already cl a8si(iGiPed8p03t asi GBrbepeB Gazette
dated 08.01.2010

i iNieed for classification is felt severely among Tec
categories are having entry grades iamdt-fheveednsecut i
y



a)Graduate Engineers recruiiedtaei SErBfEamasiragn
yeaMser eovery aof t he JEs -6r ercerawiht®ddalnelv SISEselr e €r ui
reachedOl avhelough MACPS.

b)This massive stagnation is due tBo ciardg ef fiinc iReaB tl wp
cadre star#s fbuomelvewnelaf-Ber 9% eaantdhlilhegsSlIEesy edr e untr
continuedCin Group

c)Railway is also |l osing experienced technocrats i
the pay | evel aBadddarbd.e for Group
i Wo major functional <changes.
SSE, CDMS & CMS who <cBasvdilfli edondd nGeoum <carry 0 n
responsibilities shouldered by them now. I n additio
some other independent responsibilities.
VVNo maj or inputs or expenditure need to be done by
a)Cl assifying the8ewpbost haae Goodpnanci al i mpl i cat
functliewnw®@ind Bev&l{1®dvelhr oughThMACPcSonti nue to get
all owances applicable to the post.
b)There is no need to create new setup for office
well established office setup, same will be cont
c)There may be a requirement of mi nor i nputs for
requires rest house facilities. Necessity for pi

deny & osutpatus for the deserving.

viDepart ment of Personnel and Tr aini rEgs'tstl I(AD,o Pdigt €OdM I
8, 2017, classified Central 7Ci i lasPddGg toss pi B, PdwtL d\he
i mpl emented in the Railways.

viPgrcentage of Group O6A6 & group O6BO® -"pvoisst so tohne r R aci
government departments:

Sanctionednp 3slt. ®3ax202

Classiff Average al I ndi an
Government Rai |l ways
Numb¢Percen Numb¢gPercen

Group 14117 3.6%] 1315 0. 9%

Group 1168 3% 5680 0. 4%

Group (34223 86.4914699 98. 79

Tot al|39608 100%|14893 100%

Ref: Annual report of pay & all owances ¢
vi)iNlumber of Group 'B (Gazetted)' posts in Rail ways
202 severely impacting the promotional prospects o
statistics illustrate this trend:

a)Numbefsanct iGomdgp posts in Rail ways decli&,m&8ah Rro@2Zm
representing a negative growth.

b)The tot al nurib earn do fBr @raqauept t ed posts i n Rail ways
around 1% of total sanctiombBed posts between 2010

c)ln contrast, Centr al Government dePBapomestfr bmyv e
20101 t1o6, #8202

d)Addi ti onal l vy, Centr al Government depaAt madt Sr owu
gazetted posts fromwsS5i 2ARORttrot 201G atncwtd.oned post s

W



e)Cl assifying

gazetted
t his
departments,
f)Thi s
Rai | mayyo

woul d

di sparity

i Rai |l ways
management

Capital

expenditure
initiatives
train set

huge
cadBe

to
daedi aanat &d

of Kawalclhi si on
management

X Recommendations

Rail way Accident I nquiry Committees

recommended upgrading Seni Techni cal

di scipline on the Railwayg. oHewewaere,

safety on the Rail ways.

The RRC recommended that Di pl oma Hol der s

Junior Administrative (JA) Grade within 30

Rail ways have not i mpl edmentoemd ,t hegé ececopmmemf ety
frustration among Engineers/ Technical

capital
in Group

f o6r2 7 lndl g e tn

25,000 post s
pAsaad(B)youp Railblowayy st he Rot al
still be sb@wmffitcamtnadll ygd zoentetre d hmms ttsh «
the need for

of-BSB&uY I

highlighting

for upgrading

caBdr d& ofl Grmpupp Vv e

hi ghlights
ensure fair

5)Consideringotffhe¢ hme igtmséi md ned

i . Al
L-6

ii.l'n

SSE,
&7 Lshoul d

CMS,

CDMS8 &( SEO U i il

be cl-Bisnsiffiiresdt

secondmphasment dtnidd mn

classification of DoPT.

Thank

you

f

or

consideri

ng

ou

r

rail

the need to
promoti onal

expenditure & new i

accountability

request.

CMSnceaads EDMBe a
sanction

further

addr ess
opportunities

nitiative

iRaR sf ivlk 3 ,dO 3 &2 i0 QU s

augment c apaecpieteyd amdarmdddoirbsheamiia yh spe
freight corridors, increasing
av odtdca naxree slysitregn,i mpt emsentesdenHenat et

n i mpl eme
engineers to

(RAI Cs) and the
Supervisors
ntoht e sbee erne ci ormpnh eer

(joining

year s,

Supervisors

above,, we request
P, 0601 having
apsh aGsre .
Rail ways should foll ow

Your s o

t ha

el eme
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Harchandan Singh, M. Shanmugam, K.V.Ramesh,
Chairman, IRTSA, Central President, IRTSA General Secretary, IRTSA
C.Hg. 32, Phase 6, Mohali, # 4, Sixth Street, TVS Nagar, G3-LIKITH HOMES, 3, Lakshmanan Nagar
Chandigarh-160055. Padi, Chennai - 600050. West Street, Peravallur, Chennai-600082.
(Ph: @127228 306, Email- cpirtsa@yahoo.com rameshirtsa@yahoo.co.in Ph: 044-26710007
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No:IRTSA/Memo-9 Date:23.02.2026
rector Gener al (HR)
Rai |l way. Boar d
Respected Madam,
SubCounting of tradwningr pEemgiodeeorfs (JEs) , Seni or Se
other Techgazatte@dnstaff for financial upgradati o
Ref 1.Rail way Boar doés l etter No. E(NG)I / 90/ 1 C1/ 1,

16/ 1€/s83( Payt 22.10.1990.

2. DoPT OM HAEostl6(/Pla6gt893 1. 3. 1992.

3. Rai |l way Boar d @s3/IPavilt/ edr dMd .eBl( N@®). 101 . 199 3.

4 . Ministry of Communications-2/ D&PIiNrIt medhat ed
5. Judgment andoi@eoederi dawP@dCpP3No. 6963/2018 p:
of Orissa.

6. HonoO6ble SupremeeCioallrtl édQaderpeotni tSi on (Ci vi |
7. Hondéble SupremegpeCowadt | ender pen i 8§i on (Ci vi
29.08.2025.

I RTS$Aquyesur kind attention to the ongoing injustioc
prompt r eTshel exicbosi on of the training period from f

resulted in discrimination against Technical Supervi
counterparts in other Central Gover nmenti obdep ar tcroersti ¢
MACPS.

.Persons selected for regular appointmeduniaortBEBEofgh
(JEs) , Seni or Sect iCiMA, ErCMiSnaendisM H rSESErsgqui red t o ur
for a periodraifniomge byeeianrg. essential part of service
period spent on training for al/l purposes.

.No#t echni cal empl oyees who are not required to und:¢
with the technical peanyp|l®oeyveaselst hei t hfei samei al wupgr ad
before the Technical Staff. This put the t@auvuhngsai tal
no-nechnical empl oyees, since the period spent in
counted for the purpose of financi al upgradati on,

.Rail way Boardoés | etter No. E(,NGi) mp 19D ICt1iOMy nbDatlésd
Estt{ pPa@t 10 .(AP@Y of Alnetetxkbujr eon t he subject of Coun:

the purpose of drawing i ncrements, states that, i
regul ar appointment and before formally t avke rnngmecnht
servant is required to undergo training, the trai

on mueeration of stipend or otherwise may be treat

.DoPT OM no -E6ti16PhPEYt 3(CoPyloBAMM xlralel owed treating
as duty for the purpose of i ncrement, in case of
01.01.1986.

.These orders had been i mplemented for the purpose
empl oyee, woul d be put t oeavper ptehteu astt ead 8 aidna bmacra g e e
recruited along with technpawl staff in the same ¢

M M



7.Moreover, Training imparted to those recruited t
absorbddniaer Engineers (JEs), Seni etnc SReacitliwany s nigsi
appointment training in nature (as that of the Aprg

8.Rail way Bloaiedtien NOP3I/ERMG)A dat Edpy 80D Alnhtx@ir esgnat e
that time spent by a Railway Servant wunder traini
counted as service for the purpose of appearing f
Gazetted ServieB. (LGS) [/ Group

9. Non-inclusion of training period for the purpose of financial up-gradation under MACPS, discriminates the
Technical employees compared to the non-technical employees recruited in the same Scale of Pay/Grade
Pay in the same period, defeats the basic sprit of Rail way Boardds |l etter N
04.02.1991 in removing the disadvantageous position of Technical employees in getting their training
period counted for annual increment, pensionary benefits, pass eligibility etc.

10Ministry of Communications, Depart me+s2t 26fPINplostdatt
24. 04 .(2®m23¥ of | et-t ¥l arni fAinende xtuhreet training period

MACPS, Promoti on, Pension, etc.

11MACP scheme is wuniformly applied for al | centr al
training period for the purpose of financi al upagr
genuine and just.

12l.n its judgmentOi0a®den We&(E€Y 0. 6963/ 2018 passe
Orissa said that, since the Training period has t¢

has already been obsenvedciemeaar|l it e Redpohndlenpiso(
to honour such verdict and to grant such financi a
service Trainee. Copy of part oW.the Judgement i s

13Arising out of impugned fii#®d8d10121 digmeWR( @G)n dN®».r de3 6 3
the High Court of Orissa, HondblieWeSupmameoCguotund
with the i mpugned order(s) passed by the High Court

regul ascplagg and the increments were also given to t
training peritedwerecgemen to them. We have considere
perusatlheofs ame, we find no ground to deny the bene
appoint @eptyo.of part of the JudgW¥Wment is placed at

14The Honbdbble CAT Cuttak in its order dated 15.11.2023 i
count their qualifying service for the purpose of fin:
respective date of joennggsethect ediFmoirngtthgehtwBRBDb petiti o
filed by Railways the Hondibtleed Ho bgshenaGhatribgnotf heOr Cswsrat i n
petitions and also by Hondéble Supreme Courtrulnehdahe afto
not convinced to accept the §obonti stsda oinn aawdee btyr aRian il nva yps
of financi al upgradation wunder MACP Scheme.byYuBaelhwawns
Hondbl e Supreme Court was dismissed.

15L.®. A. No. 2,14j3u denbennotunpced on, OCAD8B8PRIOR&I pal bench Ne

I f the applicants are otherwise eligible under the !
by counting the service rendered during the trainir
arrears, shhpti holepnacih. has cited various court order :
a)The Apex Cbertasa Dteatweeenf Karnataka Vs. C. Lalith
of Uttar Pradesh Vs. Arvind Kumar Srivastava (2
jurisprudence evolved by it from time to time post

be treseatmedamll y; because one person has approached
persons similarly situated should be treated diffe
be allowed to derive any undue advantagesovbat owh
particular set of employees is given relief by the
M H



to be treated ali ke by extending that benefit; no
would be violative of Article 14 of the Constitut]i

b))l n AUNnion of I ndia and Ors. VsS. Tarsem Singho (2

summari zed the seand edaipdithlcdthbeesssue relates to

pay or pension, relief may be granted in spite of

parties.

c)ln Civil Appeal No. 1943 of 2022 (Lt. Col. Supritea

on 09.12.2024, the Hondébbued8upreme Court held as

il.t is a well settled principle of | aw that where
depart ment has approached the court and obtained

similarly situated ought to bbeexrteddédrthbemenhefi

ihéSome of the excluded employees have not come to
them for not having |litigated. They too shall be
. 0

16. It is, therefore requested, that the training period of Junior Engineers (JES), Senior Section Engineers (SSES)
and other similarly placed technical employees in Chemical & Metallurgical Department and Stores on
Railways be counted as regular service for the purpose of ACPS / MACPS.

Thank you in anticipation Your sé
Copy for kind information an K. V. RAM
Secretary, Rail way Board Gener al Secr e

900314
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Anne xlulr e

No, 16/16/92 Bstt, (Pay-I)
G overnment .of T ndia

Department of Personnel & Training,

g,

New Dslhi,.the 31st March, 1992,
OFFICE MEMORANDUM -

IEDSubject:- Counting of training pariod fop the purpose of
= drawing increments. clarification ragarding,

The undersigned is directed to say that in accordance
- ained in this M inistry's o.M » NO,16/16/89...
':jpstt(Pay-I) dated 22,10,90 the pPe2riod spent on training
g, ment in casss where a person has
':gpeen Selected for regulap appointmant but before formally tsking
vVer charge of the post for which selectad is requiresd to undergo
training, These orders take affect from 1,10.9¢, On the demand of
':%he staff Side in the National Council (JCM) the matter has further
been examined and the

Presidsnt is plaaseito decide that the
benefit of treatmsnt o

£ such training as duty for the purpose of
i:,ncrement may ba allowed in the casa
W

2 of those Govt, servants also.
10 had undargons such training on or after 1,1;86, However, in
~9s uch cases the banefit of cou

from 1,1.86 and actual basis from
«10, . )
2, Ministry of Communications ate, ara requested to bring
btn,,ase provisions. to th ‘ '

@ notice of all conecarned,

. In.so far as the pe

rsons serving in the Tndian Audit angd
ent ara conce

rned thase orders issu2 with the
uditor Genaral of India,

( Hindi version will follow)

P

P

3 N

E N e
9

b

3r Secretary to the Govt, of 1India,

All Ministriss /Deptts, to tna Govt, of India
aSs per standard list) c&ac

.000..-00--.0uo.o.ooo.ooloolno..

MPp



Anne xlulr e
Copy of Railway Boar8sPMéidedaNedEQRGP1. 93

Sub: Il nitial TcaiumitngpgPemniwad ds el igibility for 8
examinati on.

I n terms of instructions cont ai8nldd PIML/t7i6e dMit
25.4.81, the time spent by a Railway Servant und
service is to be counted as servieatfadr exaeni pat p
2. It i s clarified t hat t he 6department al ex a

Competitive Examination for promotion to Group OfE

ContiihRileedase seeVAhpeX¥XUlr e
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HI GH COURT OF ORI SSA
W.P. (C) No. 6963 of 2018

03.01.2019
Heard Mr. A.K. Mi shr a, | ea-Eastd CoasstselRaibway hean
Routray, | earned counsel for the opposite party.
2. By way of this writ petition, the petitioner
14.11.2017 passed by the |l earned Central Admini s
0. A. No. 260/ 00763 of 2014 wher eby rtihge nlad a ranpepd i Tcr:
3. Having heard | earned counsel for the parties,
taken by the Tri-Buamatd 8toparbgrampher dated 14.11.
i7. Before delving into the merit of this cas
to make the dispute straight and transparent.
(a) Under-RARnep»pmoé nt ment | etter was issued t
has been selected to undergo training in Pair
the Railways did not extend the traiSkihdgeper
Artisans continued under the training.
(b) As per the Rail way Boar d-REd4d)tt h8Fre Was drC
for counting of training period before regul
increments and, accordingly, Skilled Artisans
(c) Since the applicant and other similarly
approached this Tribunal in various O. As. fc
wher ein t her e was order for regul ari zati on
sbsequently t he Respondent s have regul ari ze
Artisan Training.
(d) Since the department did not consider th
affected employees moved before this Tribunal
of ACP. This Tribunal in O.A. No. 192/t20el 0 v i
Respondents to count the period of service ¢
purpose of grant of ACP and to allow the appl
recogni zing the period spent by thesapplfiroant
01.01.1986 and on actual basis from 01.10. 19¢
(e) Being aggrieved by the said order passed
filed W P.(C) No. 12425/ 2012 before the Hondb
Court vide judgment dated 06.02.2013 not onl
obesr ved t hat the empl oyees on being appointe
training. Therefore, the period for which the
calcul ated for the purpose of grant of ACP T
sad order of the Tribunal, affirmed by the Hi
Supreme Court in Speci al Leave to Appeal ( Ci
Hondbl e Apex Court after hearing both the
cat ecgaolrliy observed that they did not find any
order and, accordingly, di smi ssed the SLP. T
the order.
(f) Subsequently, the other similarly situate
of ACP counting from training period, appr oe
passed favourable order against them, Rai |l wa
(W. P.(C)Nos. 16565, 7958, 7961, 16965, 17482,
6749 of 2015) challenging the order of this
of all the bunch of Writ Petitions vide judgm
t hahte tsai d tr ai nsienrgvipceer itordaiinsi nign and since th
absorbed under regul ar establishment the sai
the purpose of ACP. Honoébl e High Court have
judgment of the &bnObisesdi gb &bsotthe Hondbl e

MYy



8. The moot question that comes for consider
pronouncements, similarly ©placed persons un
treatedeasi c@ training, this Bench 1is not C
di fritervwi ew and is rather bound by the aforesa
Hondbl e High Court and Hondble Supreme Court.
in the present O.A. as the Respondents inten
t herwas inordinate delay in regularizing the
there was no necessity of continuance of the
di spensed with their services but oncley,t he I
denying them service benefit amounts to unf ai
only granted stipend, the matter would have
were granted to the Trainees, it ceennadtngbea hter
same pay scale, which were available to regul
since the Training period has to be treated a8
has already been observed in eawnhidemtijsudirei al
bound to honour such verdict and to grant s uc¢
of the applicant as in service Trainee.
4 I n that view of the matter, the order of t he
Centr al Admi ni strati ve Tri bunal , Cuttack Bench,
required to be affirmed and the samé TFsndfanhymg
ground to entertain the writ petition. The writ
di smissed and the same is accordingly dismissed
di sposed of .
eé. .. ....eéeeée

( K. S. Jhaver
Chi ef Justic

,,,,,,,

é6éééééeé. . eéé
(K. R. Mohapatr;
Judge
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s u P REMETZCOWUWRTOZ F I NDI A
RECORD OF PROCEEDI NGS

SPECI AL LEAVE PETITION (ClIVIL) Diary No(s). 2889

(Arising out of impugned finadRZpaf@8gmanwPagd ©bbode
6963/ 2018 passed by the High Court of Orissa At
UNI ON OF | NDI A & ORS. Petitioner (s)
VERSUS
ASHOK KUMAR BARI K Respondent (s)

O R D E R
SLP (C) D. No. 28896/ 2019, SLP(C) No. 32999/ 201
851/ 2017, SLP(C) No. 108234223 /7201SAL,P(E€) P (N®). 3M® .1

SLP(C) No. 8102/ 2018&,218l18F(2M)18No. 22186

Del ay condoned.

We find no ground to interfere with the i mpugnec
the ground that the petiti onsecrasl ewearned gtihvee ni ntchree me
also given to them right from day one. sEvweer eur i
given to them. We have considered the policy per
we find no ground to deny the benefit of trainin



| NDI AN RAI LWAYS TECHNI CAL SBAPERVII ADIRC
(Estd. 1965, Regd.htNo.: V3 2nwW. We kit ssiat.ene t

Harchandan Singh, M. Shanmugam, K.V.Ramesh,
Chairman, IRTSA, Central President, IRTSA General Secretary, IRTSA
C.Hg. 32, Phase 6, Mohali, # 4, Sixth Street, TVS Nagar, G3-LIKITH HOMES, 3, Lakshmanan Nagar
Chandigarh-160055. Padi, Chennai - 600050. West Street, Peravallur, Chennai-600082.
(Ph: @127228 306, Email- cpirtsa@yahoo.com rameshirtsa@yahoo.co.in Ph: 044-29998007
Mo®316131598) Mob: 09443140817 9003149578, 9444100842
No:IRTSA/Memo/4-ICF Date:23.02.2026

Director Gener al ( HR)
Rai |l way Board

Respected Madam,
Sub: Cr eavtoirkn chf@egiedr Section BEogiaeémt E§6R) Coach
manufacturing AVande Bharato train sets.

1)Seni or Section Engineers (SSEs) and Junior Engin
are enthusiastic to bring Hondble Prime Minister
Bharat o express train sefss.i niQF aEnigvien eoefr sfi Maukl e iil

i nto a gl obal desi gn and manufacturing hub. (
commi ssioning of ivande Bharato train sets are
Supervi soghlniamidanTe of | CF. We are thankffad 4fof ion
confidence on I CF technocrats by entrusting prod
at | CF.

2)ICF and I ndian Railways made I ndia glorifiedshy
of Rs. 105 crore perwhlé hc ami gthrtaihmvseetcost ed Rs. 25

3)To meet the requirement of higher supédrewxihsiodrm gfyo
setlsCF has proposewornlo ch&®&A epd 30t s i KR8 ( PLYW OLCeevtetl e r
dated 25)I00F 2®Wr2édiposed the creation wlinhtmha Ipddtna

permitted to create posts in the grades of Offic
the job requirement.

4)YThproposal was concurred by Finance department

proposal were replied by I CF on 19.11.2024 and 2

5)We request your goodself to kindly intervene app

Coach Factory for creation of 38 wbrkhcwatpedoB8S
and productivity of Engineers working in |ICF
Thank you very much in anticipat Your sa@
Annexur e Aﬁchiv—.
Copy of PCPO/I CF | etter dated 25 K. V. RAM
Gener al Secre
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oo tw nmmntwnva :

PN .umemcowu FAGTORY
b - ﬂmuuﬁmaoom
5 | | ‘
No.PB/ICF/S2/Creation/WC ; I : Dated: 25.09.2024.
The Secretary,
Railway Board, : ‘
New Delhi. ‘ :

(For the kind attn.: Shri Shatrughna‘ ;Behera, EDIMPP)

Sub:  Creation of work charged posts of SSE in Level-8 in
Mechanical Department —reg. -

e e vk ok e ok e

Integral - Coach Factery's annual production Target has been
enhanced to 3,957 Coaches for the year 2024-25 from 3,002 of previous year, with
the Product Mix of 1012 EMU/MEMU coaches, 692|numbers of Vande Bharat Train
set coaches, 152 Kolkata Metro coaches and 1882 LHB Type Coaches..

The technologlcally advanced coaches like Vande Bharat and Kolkata
Metro involve heavy work contents. Exclusive cooidmataon works' are required for
completion of Load / AC and sequence tests, Basic Unit formation, rake formation;
. commissioning activities, Movement & placement of qf:oaches

From the assessment of work load for different, LHB & DPRS coaches
planned. in 2024-25, it is noted that the work load of Vande Bharat is 5 times that of
LHB/AC coach in terms of berthing time for complete furnishing.

4 . Besides, ICF has been nommated bZ Rallway Board for centralised
procurement’ & supply of spares to VB trains operated in IR by providing RSP
provision. ICF has also set-up ICC (Integrated Command ‘Centre) to address day
to day issues bemg faced by the train operators as these trains are newly introduced
all over India." As such, the supervisory Ioad is -enormous. for. VB compared to
conventional LHB coaches.

*'wise / Activity wise monitoring and the quality issue [needs to be addressed to avoid
customer complaints. Moreover, ICF Supervisors have to supervise both ICF
in-house ' staff and. also coaches offered by 'contract staff including supply. and
installation/T urnkey contract works.

Present strength of Supervisors at ICI is, not adequate to meet stage-

In" addition. to the: above works, ‘a substantial number  of ICF
supervisors are deputed for Commissioning and various works for' VB/DPRS and
LHB Coaches regularly throughout the year which twarrants additional Supervisory -
manpower at higher senior levels.

To meet the Productlon target as per schedule, the present Supervisor
strength in higher level (Level-8) is inadequate. The recruitment and deployment of
additional supervisors is likely to take long time and there will not be any immediate
posting of supervisors to meet the enhanced demand as brought out above.

Gkl -

|
1
|
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By consndenng the workload mvolved it is proposed to create 30 |
work-charged posts in Level-8 for SSE/Mechanical. Detailed justification is enclosedr :

B herewrth

: Assocrate Finance has accorded concurrence for this proposal

Rallway Board are requested to kmdly accord approval to create 30

work-charged posts.in Level—8 for SSE/MechamcaI

: Thrs has the approval of General Manager

* (RMOHANRAJA)
- Principal Chief Personnel Officer

Encl.: As above (11 sheets)

1092004




Check list for creation of Posts.

SINo. | Particulars

e

? Detanls of the Posts

1

Name /Designation of the post

Sr.Section Engineer/Mechanical

3

| Coaches.

2 .No.of posts ; Thirty. (30)
- | Pay level of the post in Pay Matrix (7th Level-8
| CPC) : '
| Nature of posts | Technical
i (Scientific/Technical/Admin/Faculty/Others) R :
o5 Duties and responsibilities of the post: Direct Supervision of the work done by Technicians involving
. : productnon of Rail Coaches and inspection of the work done
S S ! | by the in-house staff as well as contract staff. ‘
16| Functional justification for creation , ‘The production Target of ICF is enhanced to 3957.1 v
e Gt ARG Coaches for the year 2024-26 with the Product Mix of 1012 | -

EME/MEMU coaches, 692 numbers of Vande Bharat Train [
set coaches, 152 Kolkata Metro coaches and 1882 LHB Type il

In view of technologlcally advanced coaches and -

heavy work contents in Vande Bharatand Kolkata Metro, |
work load in ICF is getting increased in manifold. Also, |

numbers of Assembly lines, Painting lines and Stabling lines
have been increased in addition to new shed at Anna Nagar-
yard (for BPC & commissioning activities) for new Vande |

| Bharat train sets, which all requires additional Supervisorsto | -
‘achieve scheduled Production  target with better Quality |
standards. VB is a self-propelled train with motorized | -

‘coaches provided alternatively in a train formation. The VB
| coaches carry additional equipment, cabling, communication, |
| complex circuits to manage Train control which are not in the |
_conventional coaches. As such, the manufactunng lead time |

of a VB coach is 5 times that of a conventional coach. In-
addition, - the =~ amount of post-manufacture - follow-up/
maintenance support for VB coaches is significant compared |-

to conventional coaches. ICF has been nominated by Rly. AT
Board for centralized procurement & supply of spares to VB | -
trains operated in IR by providing RSP provision. ICF also | =

has set-up ICC (Integrated Command Centre) to address

day to day issues being faced by the train operators as these 0
trains are newly introduced all over India. As such, the |
| supervisory - load is enormous for VB compared ok

conventional LHB coaches,
Exclusive coordination works ~are required - for

“completion of Load / AC and sequence fests, Basic' Unit| - ‘

formation, rake ~ formation, - commissioning:  activities,
Movement & placement of coaches. From the assessment of
work load for different LHB & DPRS coaches planned in

s 2024-25, it is noted that the work load of Vande Bharat is 5 o

times that of LHB/AC coach In terms of berthmg time for |-

complete fumlshunl
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.7 3

" customer:

follow up with Suppliers. -

Moreover, quality has 1o be marntarned to avord i
ICF Supervisors have fo|
| supervise both ICF in-house sta_ff and also coaches offered |
lncludrng supply . and| .
installation/Turmkey contract works, e
| In addition to the above works, a substantial number of IGE | ¢ }
supervisors from Shop—30 (Furnishing Assembly) and Shop-|

complaints.

by . contract. = staff

37 (Brake shop) are deputed for Commissioning and various

works for VB/DPRS and LHB Coaches regu!arly throughout‘_.
| the year which warrants additional Supervrsory manpower at |
‘| higher senior levels. '

: “Increased number of LHB AC coaches with|
faddrtronal features such as PFS, CCTV, Bio-Tank, |
| RFID, FIBA and Frre deduction

(FDSIFDSS) et |
| necessitated additional Supervisors for ooordrnatron and\ o]

7a

T

D TE

persons on contract fo_r the work for whrch

B posts are proposed

: .Does thrs post exist wrth same Ievel of pay | Yes. Already exist -
| inthe organization? BT g i
| If no, how the level of pay and
nomenclature of the post has been denved : &
| Does the same scale of pay exist in- Yes:
R analogous orgamzatron? SR M R S i : Wb g
|8 | How the work is being managed in the . | Shortage of supervision is likely to delay in target setfor
| | absence of the post (If the proposal is for productron Qualrty issues are also arrsrng
Al existing organlzatlon) 1 :
19 | Mode of recruitment as per RRs (enclose ; By Promotron
| | copy of RRs)(In case of existing
- | organization for the post(s) is proposed).
i ‘Promotron/DR/Deputatron/Any other mode i g
i [ Whether it is a new or exrstrng Existing Organization
woo|y 0| organization? : - ~
~ [A%7 ] Whether the concurrence ofcadre | Yes.
Al .controllrng authority has: been obtarned (
| case of cadre posts)? . g s ‘
| In‘case of Group “A “posts of Organrzed | Creation in Group C cadre.
i3 iGroupAcadre prior approval of DoPT is . | Not-applicable ‘
| required. Whether approval of DoPT is ‘ b
1. | obtained? . e . :
13 . | No.of existing posts along wrth pay Ievel in- | 305 posts in Level-8
i en i bithe grades where posts are proposed to be ; ]
| created. o e e
Hierarchy of the cadre in whrch the posts | SSEin Level-8.
proposed fo. be created L SSEin Level7
o | JEin Level-6 | o
'Whether any norms exist for the proposed No prescribed norms as erty-f ive drfferent types of coaches i
| posts. If yes, copy of the norms may. be .| having different specrﬁcatrons and drfferent requrrements are ki
- | provided. : | produced every year.
Possibility of. outsourcrng or apporntrng The work cannot be outsourced as higher lovel of specialrzed b

‘man power supervrsron |s required |




A7 . | Financialimplications . .~~~
Sl e i SSEmLeveI-Srsasunder .
fo b Mean s ’p‘a’y @
ok :(47600+62200)l2
DA :
o -‘HRA

fﬁTotaI money value for one
|| postfor one month ;
. || Financial
|| creation: «ofr:*one post 12 !
[ | months

Flnancral rmplrcatron for creatron of 30 work charged post of

Rs 54900

250

e R0 |
A oL B
Rs. 1042207 o

implication ~for “R ;12 50, 640/-

‘Frnancral rmphcatron f' : Re;; 37519200/
‘creatlon of 30 posts for oneit il e Sy
year - 4 el

A -_3'Poss1brlrty of provrdrng matchrng savrngs

| (Specific posts with-level of pay) - -

-(FA may certrfy the posts offered for ; f ]
| matching savings are live and not
‘surrenidered earlier or abohshed)

;Creatron soughi on Work charged basrs
| Estimate and aVarlabrIrty of ‘
] _' Justrf catron : 7

' djjls fumlshed in the ‘

9 | Recruitment plan: for the proposed post
maybeprovrded S e

Level-8 by Promotron Lo Foe
5 | Action taken o fill up the resultant vacancres in JE
(Indent placed-53, GDCE proposed 30 LDCE selectron :
underprocess{_ O)a_. , , ‘

Or nlzatron Detarls e

| Name of the. orgamZatron

lntegral Coach Factofy

Hierarchy of drfferent cadres i
_organization: - '

i i’Jumor Engrneer to Senror Seg:tron Engrneer :

Status of organrzatron (HQ of Mrmstry or
| Departmént/ Attached offi celSubordrnate

N ':Ofﬁce/Statutory Body/Autonomous
- | Institution) :

', Productron Unrt Under the Mrmstry of Rarlways

| Detailed sanctroned strength of

e pay and vacancy Position ( With date of .
Vacancy) as per format enctosed
£ SS/PIPNacancy)

Organization (Category-wise) with Level of i

e rAny Other Relevant Informatron

 Signatwie of Financial Advisor
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