INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCIATION

{ Regd. No.1329 at Delhi, under Indian Trade Union Act, 1926 }
C.Hd.Qtr. 32, Phase 6, Mohali (Pb.), Chandigarh-160 055.
(Phone: 0172-2228306, 09316131598 & 09569631598)
Email: gsirtsa@yahoo.com Website http.//www.irtsa.net

No. IRTSA / CHq. / Rally -2010 Dated 26-7-2010

Er A. K. Tyagi,
Secretary General, AIREF,
H.O. Jhansi

Dear Brother Er. Tayagi,
SUBJECT: INVITATION FOR THE RALLY BY IRTSA, AT DELHI, ON 17 AUGUST, 2010

IRTSA shall be holding a Rally on 17 August, 2010 at Jantar Mantar, New Delhi from
9AM to 1 PM — to protest against continuous injustice with Rail Engineers & non- acceptance
of their major demands.

You are cordially invited along with other Central Office Bearers, CEC Members &

Active Members of AIREF to participate in the above said Programme.

With best wishes,
Yours fraternally,

e

(Harchandan Singh)
GS, IRTSA
Encl: Copy of Poster



IRTSA CALLS FOR MASS RALLY
oF RAIL ENGINEERS

AT NEW DELHI ON 17 AUGUST, 2010

TO PROTEST AGAINST CONTINUOUS INJUSTICE WITH RAIL
ENGINEERS & NON-ACCEPTANCE OF THEIR DEMANDS

MAIN DEMANDS

1. Recognition of IRTSA - to discuss & resolve the problems of Technical
Supervisors on the Railways.
2. a) Additional Staff for additional workload — due to new Trains & Assets -
including workload due to “Vision 2020” - as per yardstick.
b) Honorarium or Group Incentive Scheme or for Technical Staff & Engineers
in Sheds & Open Line Depots for additional workload & Seasonal Rush.
c) Infrastructure & Man power in all Production Units, Workshops, Sheds &
Open Line Depots to meet with additional workload.
d) No Privatisation or Public Private Participation (PPP) on Railways
3. a) 3 Times Pay Rise to Technicians & Technical Supervisors (& others in PB 1 TO PB 3)
- at par with over 3 times rise of pay in PB 4 & above
b) Grade Pay of Rs.4800 to JEs, CMA & DMS.
c) Grade Pay of Rs.5400 to SE, SSE, CMS, DMS, CDMS
4. a) Career Planning & Time Bound promotions to all Technical Staff.
b) Combined “Cadre Restructuring” of posts in Group A, B & C - to provide
adequate avenues of promotion & to fully meet with job requirements.
c) Upgrading of adequate %age of posts from Group C to Group ‘B’ (Gaz.)
d) Promotion to Group ‘B’ by Seniority-cum-suitability as in Gazetted cadre.
e) Filling up of all vacancies & higher grade posts
5. a) 2AC Pass to all in Grade Pay of Rs.4200 & above - Irrespective of Date of appt.
b) Inclusion of both dependent Parents - (Father & Mother) in Privilege Pass.
6. a) Revision of Rates of Incentive Bonus w.e.f 1.1.06 at 2.26 times of Existing.
b) PCO Allowance to all Technical Staff in C & M Labs, Drawing, Design, IT (EDP) &
Store & Incentive to left out Shops in Workshops & PUs.
7. Removal of disparity in Pay of Promotees & Direct Recruits at all levels.
8. Removal of drawbacks in Modified ACP (MACP) Scheme.
9. a) Withdrawal of uniform date of Increment — restoration of status-quo-ante
OR b) One additional increment to those with Increment falling due in Feb. to June
10 a) Exemption of all Allowances from Income Tax
b) Linking of Income Tax Exemption Limit with Consumer Price Index
Issued by Central Head Quarters IRTSA
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