INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCIATION

“In pursuit of justice for Rail Engineers since 1965”
(Estd. 1965, Regd. N0.1329, Website http://www.irtsa.net)

M. Shanmugam, Central President,

# 4, Sixth Street, TVS Nagar, Chennai- 600050.
Email- cpirtsa@yahoo.com

Mob: 09443140817

Harchandan Singh, General Secretary, C.Hq.
32, Phase 6, Mohali, Chandigarh-160055.
Email-gsirtsa@yahoo.com

(Ph:0172-2228306, 9316131598).

No:IRTSA/Memorandum/ 23-2011 Date: 27-12-2011

Shri Dinesh Trivedi,
Hon’ble Minister of Railways,
Railway Board Rail Bhavan, New Delhi

Respected Sir,

Subject: i) Classification of posts of Senior Technical Supervisors (SSE), CMS, CDMS (in
Grade pay of Rs.4600) in Group-B Gazetted on Indian Railways (at par with
Ordnance Factories, CPWD, DGQA etc & as per orders of DOP).

ii) Classification of posts of Junior Engineers (JE), CMA and DMS - in Grade Pay of
Rs.4200 in Group B (Non-Gazetted) - (at par with Ordnance Factories, CPWD,
DGQA etc & as per orders of DOP).

Reference: i) DOP S.0. 946(E), dated 9™ April, 2009
i) RBE N0.5/2010, No.PC/VI/2009//RSRP/4, dated 08/01/2010.

iii) Related circulars / Orders of Ordnance Factories, CPWD, DGQA etc & as per
orders of DOP — (Copies attached).

1. We respectfully seek your kind intervention towards the following issue which has been hanging fire
since long without a proper redressal — causing serious frustration amongst the Senior Technical
Supervisors on the Railways on account of denial of justice and discrimination in respect of grant of
Group-B Gazetted status to Senior Technical Supervisors - SSE, CMS, CDMS in the Grade Pay of
Rs.4600; and Group-B (Non-Gazetted) to JE/CMA/DMS in the Grade Pay of Rs.4200.

2. PROMOTIONAL PROSPECTS FOR RAIL ENGINEERS - JUST ONE PROMOTION IN ENTIRE LIFE TIME:

a) Majority of Technical Supervisors on the Railways — including Senior Section Engineers
(SSEs), Chemical & Metallurgical Superintendents (CMS) & Chief Depot Material
Superintendents (CDMS) - retire in the supervisory cadre itself with just one promotion (from JE to
SSE) in-spite of vast experience and expertise even though they can be valuable assets to the
administration as Gazetted officers.

b) Technical Supervisors is the only category on the Railways, which gets just one promotion in
their entire career after joining as J.Es. (Junior Engineers) with 3 years Diploma in Engineering as
recruitment qualification & 1% years of induction Training. Those joining as SSE (Senior Section
Engineers) with Engineering Degree (B.E. / B.Tech) and 1 year induction training — do not get
even one promotion in their entire career. Similar is the case with CMAs of Labs & DMS of Stores.

3. JE/ICMA/DMS on Railways — are recruited with Diploma in Engineering as recruitment qualification
and one or one and half year induction training get only one promotion in their entire career.

4. SSE/CMS/CDSM - are recruited with Engineering Digree recruitment qualification and one year
induction training, have to rot in the entry grade with out any promotional chance.

5. In their entire service span majority of Technical Supervisors are not able reach even the base level
of Group-B Gazetted posts. Absence of career planning, sluggish promotional avenue and lack of
any motivation or incentive has resulted in wide spread frustration amongst them.

6. Ratio of Gazetted to Non-Gazetted employees: According to the census of Central Government
Employees published by Ministry of Lobour and Employment, the overall ratio of Gazetted to Non-
Gazetted employees is 1:20. In Railways - ratio was 1:114. The ratio of Gazetted to non-Gazetted in
Ministry of Railways should also be improved on par with other Ministries to fully meet with the job
requirements of the posts Technical Supervisors / Rail Engineers on Railways.
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DOP order (S.O. 946(E), dated 9™ April, 2009 cited above) granted Group-B Gazetted status to
the posts carrying the Grade Pays of Rs.5400, Rs.4800, Rs.4600 and Rs.4200 in Rs.9300-34800 in
PB-2 - have not been implemented in Railways.

Combined Cadre Restructuring of Group A, B & C OR Time bound promotion and upgradation
of adequate number of Group C posts to Group A & B are the only solutions to provide adequate
avenues of of promotion as well as to meet with the job requirements of the Technical Cadres on
the Railways in the changed scenario of tech

Ordinance Factory Board, Ministry of Defence vide its Authority: M of D ID No. PC 34 (19)/08/D
(Fy-Il) dated 18.01.2011 (copy placed as Annexure-l) has granted Group-B Gazetted to all
Foremen & AFO in the Grade Pay of Rs.4600 (pre-revised scale of Rs.6500-10500 & 7450-
11500).

CPWD vide its Office Order No. 12/30/2009-EC.IV(SC), dated 25™ October, 2010 (copy placed as
Annexure-1l) has clarified that the DOP notification dated 9.4.2009, cited in reference-ii above, has
to be implemented in toto.

CPWD, MES and Depts. of Posts & Telecommmunication have upgraded the posts in Grade
Pay Rs.4600 to Group B Gazetted and posts of Junior Engineer in Grade Pay of Rs.4200 to
Group-B Non-gazetted. (Part of SSC selection notification in Annexure-1V)

DGQA (Director General of Quality Assurance), Department of Defence Production, vide its
notification S.R.O 69, dated 16.11.2011 & A/92163/VICPC/DGQA/AdmM-7B, dated 9.11.2011 (copy
placed as Annexure-lll) have classified Junior Technical Officer (Scientific), Scientific
Assistant, Assistant Foreman & Chief Draftsman in the Grade Pay of Rs.4600 as Group-B
Gazetted.

State Governments who followed the Sixth Central Pay Commission recommendations have also
followed the DOPT order in regard to classification of posts. (Gazette No.36, dated 15.09.2010 of
Government of Tamilnadu is placed as Annexure-1V)

CAT judgement: CAT New Delhi - (in O.A. No: 835 of 1989, T.A. No: 199 - Indian Railways
Technical Supervisors' Association — Versus - Union of India) — had held that the existing
classification of Senior Technical Supervisors in Group-C as anomalous and had directed the
respondents (UOI / MOR) to reconsider the matter for placing the members of the Association in the
(then existing) Scales of Rs.2000-3200 and Rs.2375-3500 in Group-B as had been done in the case
of other Government servants like Accounts Officers (Rs.2375-3500) on Railways and
Stenographers Grade Rs.2000-3200 in the Central Secretariat in the same scales. Railways did not
accept the said judgement of the CAT. (Extracts from the Judgement of CAT/New Delhi placed as
Annexure-V)

RECOMMENDATIONS OF RAILWAY ACCIDENT INUIRY COMMITTEES & RAILWAY
REFORMS COMMITTEE: Railway Accident Inquiry Committees (RAIC) had recommended for
upgrading of Senior Supervisors to Group-B Gazetted so as to have the status and powers to
ensure Safety and discipline on the Railways. RRC (Railway Reforms Committee) had
recommended that a Diploma Holder (joining as Junior Engineer) should be able to get promoted
to Junior Administrative (JA) Grade in their service span of 30 years — with 5 years to spare at the
highest level. But it is unfortunate that the Railways did not accept either the recommendations of
the Railway Accident Inquiry Committees or the Railway Reforms Committee.

RECOMMENDATIONS OF PAY COMMISSIONS & ORDERS OF DOP:

a) Third, Fourth and Fifth Pay Commissions had all recommended that the posts in the Pay
scales above Rs.700-900 (3" CPC), Rs.2000-3200 (4™ CPC) & Rs.5500-9000 (5" CPC) should
be classified in Group-B. The Government / DOP had accepted these recommendations and
issued the orders accordingly. All other Departments implemented the orders — except the
Railways. Accordingly, the Senior Technical Supervisors on the Railways continued to be
deprived of the status — even though placed in even in higher scales of Rs.840-1040 / Rs840-
1200(by 3™ CPC), Rs.2375-3500 (by 4™ CPC) and Rs.7450-11500 (by 5™ CPC).

b) Sixth Pay Commission in Para 2.2.8 had recommended, “Four distinctive running Pay Bands
are being recommended — one running Pay Band for all categories of employees. Posts in the
scale of Rs.5000-8000 (Grade Pay Rs.4200) have, as a result of delaying and elongation of
certain scales, been placed in Group-B.




17.

18.

19.

20.

c) Government of India accepted the recommendations of the above Pay Commissions and
directed all Departments of the Government to upgrade the posts to Group-B Gazetted. DOP vide
S.0.946(E), dated 9™ April 2009 up grading the posts in the scale equal to the Grade Pay of
Rs.4200 and Rs.4600 to Group-B Gazetted. All Departments of Government of India including
Ministry of Defence (except Railways) have implemented the DOP’s order and upgraded the posts
in the Grade Pay of Rs.4600 to Group-B Gazetted and Ministry of Defence granted Group-B (non-
Gazetted) to the Junior Engineers (JE) in the grade pay of Rs.4200.

(Recommendations of Pay Commission on classification of posts placed in Annexure-VI)

COMMITMENT TO FEDERATIONS: Railway Board had long back agreed and assured the two
Federations, to upgrade at least some (15%) of the posts in the pre-revised scale of Rs.7450-
11500 (now in Grade Pay Rs.4600 after Sixth CPC) to Group-B Gazetted and directed the
Establishment Directorate to make a quick review to reduce the number of streams, for its
effective implementation. But the matter did not proceed further from there onwards.

MACPS NO SUBSTITUTE FOR PROMOTION: Modified Assured Career Progression Scheme
(MACPS) is no substitute for promotion as it does not provide the improvement in status — which
is one of the primary requirement for job satisfaction — as per basic principles of Management.
The decision of the Railway Board of not granting Group-B Gazetted status to the Senior
Technical Supervisors on Railways is the main cause of dejection and frustration of the entire
Technical Supervisor Cadre whose promotion channels in the present pattern is very bleak.

TALENTED YOUNGSTERS AVOIDING JOINING RAILWAYS: With virtually no career planning
and hardly any avenues of promotion even till retirement, no new recruits with merit is aspiring to
join the Railways as a Technical Supervisor/Rail Engineer; and many of those who had already
joined (unaware of theier fate) are very keen to leave the Railways — but are at times are held
back only due to fear of loosing their benefit of the service rendered by them for retirement
benefits.This will become a major handicap for the Railways in the future - adversely affecting
safety and efficiency on the Railways.

We, therefore, request you that — keeping in view the facts stated above and to bring about
a parity with Ministry of Defence, Telecommunication & CPWD and the Railways — and a
uniformity for the technical cadres in all government departments and in the larger interest
of both administration and the staff concerned:

i) All posts of Senior Technical Supervisors - presently in the Grade pay of Rs.4600 -
including Senior Section Engineers (SSEs), Chemical & Metallurgical Superintendents
(CMS) & Stores Engineers Chief Depot Material Superintendents (CDMS) of all technical
departments - be classified in Group B (Gazetted);

ii) All posts of Junior Engineers (JE), CMA and DMS - in the Grade Pay of Rs.4200 be
classified in Group B (Non-Gazetted).

With kind regards,
Yours’ faithfully,

bt

Harchandan Singh,
General Secretary, IRTSA

Encl: 6 Annexures

Copy for information & favourable consideration to:

=

Chairman, Railway Boar, Rail Bhavan, New Delhi
Member / Staff, Railway Board, Rail Bhavan, New Delhi
Member / Mechanical, Railway Board, New Delhi
Member / Engineering, Railway Board, New Delhi
Member / Electrical, Railway Board, New Delhi
Additional Member / Staff, Railway Board, New Delhi.
Additional Member / IR, Railway Board, New Delhi.
Secretary (Estt.), Railway Board, New Delhi
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The Addl. DGOF F OEF Hgrs., Kanpur,
The Addl. DGOF AV Hars.,
All S, General Managers £ General Managers of

Annexure-|

Mo, 3126565 CPOAMPLAZ0 1/ AMNG
Government of [ndia

Ministry of Defence

Crrdnance Factory Board

10-A, Shaheed Kshudiram Bose Road
Kolkata - 700 (K1

Dated : 04-02-2011.

oS

Ordnance & Ordnance Equipment Faclories

The Se. Principal Director, NADP, Ambajhari, Magpur.
All RMCs, RCSs & OFILs

The DRGOF { Co-ord, OF Cell, *G° Block, New Delhi.
The DDGOF ¢ OF Cell, Murmbai,

The DDGOF / Hars., O F Board, Kolkata.

Sub:- 6" CPC implementation — Merger of the Posts of Asstt. Foreman / Foreman ¢ Storeholder in
the Pay scale of Rsa500-10500 and Junicr Warks Manager in the Pay scale of Rs. 7430-

113040,

Rel:-  Minutes of 1* (201 1) Board Meeting, held on 31.001.2011,

Sanction of the competent authority is hereby conveyed for merger of the Post of Assit.Foreman |
Foreman ! Storeholder in the Pay scale of Rs 6500-200-10500 (Pre-revised) and the post Jumicr Works
hanager / Technical & Non-Technical in the Pay scale of Rs.7450-225-11500 (Pre-revised) in a single gradc
af Junior Works Manager / Technical & MWon-Technical in the comresponding Pay Band (PB-2) of Es.9300-
34800 with the Grade Pay of Rs4a00 under the provisions of Sub Para (i), Section 1 and Para X%11 (30,
Section 11, Par-B of CDS (R} Rules, 2008 published vide SRO 21 (E), dated 9 September, 2008,

2, The revised pay structure, Grade pay and commaon nomenclature of these posts will be as under:-

TECHNICAL

Pre-revised / Before merger

Revised f After merger 7

“Mame of the post with | Pre-revised / Existing

Pay scale recommended by 6" CPC, | Mame of the post i

sanctioned strength Pay scale as approved by the Gavi, after merger with
. ) Pay Band Grade Pay sanctioned strength
Agstt, Foreman Rsa500-200- 10500 R=9300-34800
{Group *B" NG (PB-2) Jr. Works Manager! |
(43587 E.s.4G0H) Technical {Group
Jr. Works Manager/ Rs 7450-225-11 504 R=.9300-34800 ‘B — Gezetted)
Techwical {Group 'B’- (PB-2}
Geremed) (6911)
{ 2553 ) i
Coard.. .2



Annexure-1 (Continued)

-TECHN . STORE

Page— 2.

[ Pre-revised / Before merger Revised / Afller merger
~ame of the post with | Pre-revised / Existing | Pay scale recommended by 6" CPC, | Name of the post
sanctioned strength Pay scale as approved by the Govt. | after merger with
Pay Band Cirade Pay sanctioned strength |
Foreman (M} Rs.6300-200-10504 Rs.9300-34800
Storehelder {PB-2) Jr. Works Manager! |
(Group "B* NG) Mon-Technical /
(6527 Rus. 4600 Stare (Group "B* -
Ir. Works Manager! Rs. 7450-225-11500 Fis.9300-34800 Greetted)
Mon-Technical / Store {PB-2) (7837 |
(Ciroup *B- Gezetted) |
(131 -
3, Recruitment Rules for the subject posts will be revised accordingly. The effective date of merger will
be with effect from 01.01.2006.
A, This issues with the approval of the competent authority,

i dwechority - M of D ID No, PC 34 (19708:D (Fy-Ii}, dated 8002001 )

{ 5 5 MASKEAR )

Director/NG,

for Director General, Ordnance Factories.

Copy to:-
1. All Members at OFB, Kolkata.
2. Principal Controller of Accounts (Fys), Kolkata.
3. The Sceretary, OF Board, Kolkata
4 PPES ta DGOF ! Chairman, OF Board, Kolkata
5. DDG f Admin
. DG /IR
7. All JICM (OFB), Staff Side Members,
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No.12/30,/2009-EC.IV(SC)
Government of India
Directorate General
Central Public Works Department

EEEEEELE]

Nirman Bhavan, New Delhi.
Dated 2 §October, 2010.

OFFICE MEMORANDUM
Subject:Clarification for Classification of posts -

The undersigned is directed to refer to Office of SE (Coord.), Co-ordination Circle

(Civil), NR, CPWD, New Delhi letter No.9(4)/2010/Coord Circle (Civil)/EC/2239 &
2240 dated 6% September, 2010 on the subject mentioned above and to clarify the points
raised by them as follows :-

5.No.

Issues involved

Clarification

3 1

The Directorate have not issued any
order for categorization of staff
based on DOPT's order dated
09.04.2009

As the pay of all the officers/officials of
CPWD have been revised based on
notification issued by the Ministry of
Finance, Department of Expenditure on
Sixth CPC recommendation, the order
regarding classification of posts based on
Grade Pay as issued by the DOPT vide
its Notification dated 09.04.2009 is to be
implemented in toto. No separate order
is required to be issued by this
Directorate.

As per DOPT's order dated
09.04.2009, the Central Civil post
carrying the grade pays of
Rs.2800/ -, Rs.2400/-, Rs.1900/- and
Rs1800/- in the scale of pay of
Rs.5200-20200 in Pay Band-l has
been classified as Group ‘C’ posts.
The pre-revised Group T
employees which are dealt with this
office who have now been placed in
PB-1 with grade pay of Rs.T800/-
but the CGEGIS contribution is
being recovered & Rs.15/-p.m. is

Attention is invited to  Ministry of
Finance, Department of Expenditure
OMNo7(1)/EV/2008 dated 10.09.2010
(copy enclosed) in which the monthly
subscription has been enhanced towards
CGEGIS and insurance coverage to the
erstwhile Group ‘D' employees placed in
PB-1 with Grade Pay of Rs1800 and
classified as Group ‘C’ @ Rs.30/- per
month from 1 January of the next
calender year i.e. January, 2011

e~

Annexure-11
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Annexure-11 Continued)

SNo.

Issues involved

Clarification

for Group 'D” posts. Similar directions for
recovery of raised contribution from pre-
revised Group D employees @ Rs.30/- are
alsnsoughtmﬂutﬂ‘leurdmof(}wt,nf
India could be followed.

All Central Civil Posts carrying the Grade
Pays of Rs.5400/-, Rs.4800/-, Rs.4600/-
and Rs4200/- in the Pay Band-2 of
Rs.9300-34800 have been classified as
Group ‘B’ post. In CPWD posts like Office
Superintendent Grade-Il, Head Clerk,
Junior Hindi Translator, Junior Engineer
(Civil), Draftsman Grade I and I,
Stenographer Grade I and I are placed in
the grade pay of Rs4200/- and are
mqwmﬁehﬂtﬁdﬂ&wp'ﬁ"asper
DOFT’s order dated 09.04.2009. But as on
date CGEGIS contribution to these
categories is being recovered @ Rs30/-
pm. which is for Group 'C’ posts.
Keeping in view of this, direction is
required in the matter whether all the post
carrying the Grade Pay of Rs.4200/- in the
Pay Band-2 to be treated as Group B as per
DOPT Order and CGEGIS contribution to
be recovered @ Rs.60/- pm.. If yes, then
from which date the raised contribution is
to be recovered.

As per DOPT's notification dated
09.04.2009, all the posts carryin
the Grade Pay of Rs.4200/- in &LE
Pay Band-2 is to be treated as
Group B. However, there is no
specific instructions issued by the
Ministry of Finance, Department
of Expenditure about Tecovery of
CGEGIS contribution @ Re.60/-
p-m. and the effective date of such
recovery except in the case of
Group D staff, as highlighted
under SNo.2. The clarification is
required to be obtain from
Ministry of Finance, Department
of Expenditure on this matter,

Whether the pre-revised Group D staff
(now placed in PB 1 in the pay scale of
Rs5200-20200 with grade pay of
Rs.1800/-) are to be granted different kind
of advances (interest free and interest
bearing) and other allowances like liveries,
washing, cycle or not. And APAR
(Annual Performance Appraisal Report)
mtubewﬁﬂmurmts&nceﬁesecmup
‘D’ employees have not been dpgraded to

There is no requirement for issue
of any order by this Directorate
for upgradation of Group ‘D’
employees to Group ‘C. The
order already issued by the
DOPT/Ministry of Finance on
Sixth CPC recommendation on
this matter is to be implemented
in toto. However, no order is
available for withholding of grant

Group "C’ by Directorate till date. of different kind of advances and
PR 7 2
o
S.No. Issues involved Clarification
other allowances like liveries,

washing, cycle ete. The
daﬁﬂcaﬁmisreqm'edhhg
ohlamfrﬂmMilﬁatr}rufFimrre,
DEPmtﬂfExpmdifuum

this matter,
N

| (Kailash Choudhary)
De uty Director (Admn.)




Annexure-l111
Tele : 23017819

AS216IVICPCDOQA/ALm-TB 7 Nov 2009

I, JTO, JTO(S) and JTO(D) iz DOQA in the pre-revised pay scale of Rs 7450-
11500 are Op ‘B’ gazatied poss.

3 As Min of Defence letter No. AS2163/Vith CPC/DOQA/Adm-

mvsmmmmitmm.umdumﬂmmmv

upgraded and redesignated ms JTO(S). Similacly, as per Min of Def letter :r

AN2163/Vith CPC/DOQA/Adm-TBY126T{QAY2008 dated 22 Jan 2009 the post

Asstt Foreman mmwdwmmummdwnm
and

with JTO(D).

3. In view of the sbove all existing SA-I, Asstt Foreman and Chief D"Man-II
DOQA cadre stand redssignated:as JTO(S), STOwand JRO(D) respectively. They mey
henceforth be issued SLIC suthorized to Gp ‘B’ Oazetied officers as they are now
‘B’ Gazetted Officers.

{2

Security Office
‘H' Block



{T'O BE PUBLISHED IM THE GAZETTE OF INDIA, PART-ll, SECTION-4)

Govermment of India
Ministry of Defence
Depariment of Defence Production
Directoraie General of Qualty Assurance

Mew Dwelhi, the %1 12011
WOTIFICATION

3.R.0 BY -In exercize of the powers confermed by fhe proviso 1o aricle 309 of the consfitution and in
superseszion of the Department of Defence Production and Supplies, Director General Quslity Assurance
Senior Scienthic Assistant and Chief Draughieman Recrutment Rules 2000, in g0 far a3 ey relste to the
post of Senior Scientific Assistant, e Depariment of Defence Producfion, Director General of Cuslity
Assurance, Group ‘B’ {Scientific) posts Recruitment Rules, 2005 and the Ministry of Defence, Department of
Defence Production, Directorate General of Quality Assurance, Scientifc Assistant Grade-ll, Group"C’ post
Recruitment Rubes, 2008 except as respects things done or omitted to be done before such supersession,
the President here by makes the following rules reguiafing the method of recruitment fo the posts of Junior
Technical Officer {Scienfific) and Scentific Assistant, in the Department of Defence Producton, Directoraie

(General of Quality Assurance namehy:=

Bhort title and Commencement.- {1} Theze rules may be caled the Ministry of Defence,
Department of Defence Producton, Directorste General of Qualty Assurance, Jumior Technical Officer

(Scientific) and Scentific Assistant Group "B’ posts Recruitment Rules, 2011,

{2} Thiey shiall come ino foroe on the cate of fheir publication in the Offical Gazetie.

2. Numberof posts, clazsification, pay band and grade pay or gcale of pay.- The numoer of
the ssid posts, their dassificaion and the Pay Band and Grade Pay or Pay Scale atached thereto shall be
& specified in columa(2) to {4) of the Schedule annexed fo these rules.

3. Method of recruitment, age limit, other qualifications etc.  The method of recrutment, age
mit, qualifications and other matters redsfing thereto shall be 2z specified in columns {5) to (13) of the ssid
Schedule.

4, Dizqualification.= Mo person=
(2] wiho, has entered into or contracted & marmiage with a person having spouse living, or
{o) wiho, having & spouse iving, has entered into or contracied a marnage with amy person,

ghall e eligible for appointment to any of the said posts:
OOER VERMANA TERIAL FOR WESE TEMEW S5O TOE AND 84 «ARE B 000
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Provicied fhat the Central Government may, if saiisfied that such marmiage is permissible under the
pergonal kaw applicable to such person and the other party to the marnage and that there are other

;’:I.':if:l' 20 Coing, exempl any person from the operation of fhis rule.

A Power to relax.- VWhere the Central Government is of the opinion that it B necessary or
expedient 1o oo 2o, it may, by order and for ressons to be reconded in wiiting, and in consultation with e
Union Public Service Commission, relax any of the provisions of these rules with respect to any class or

category of persons.

5. Saving = Nothing in these rules shall afiect reservabons, relaxation of ape imit and other
concezzions required io be provided for the Scheduled Cazies, fhe Scheduled Trbes, the Ex-zervicemen
and other specsl categones of persons in socordance with the orcers iswed by the Central Government

from fime io ime in this regard,

SCHEDULE
Name of post. HWumber of Clazsification. | Pay Band and | Whether salection
post. Grade Pay or Pay | post or  non-
Scala, gelection post.
(1} (2} (3} (4} (5}
1. Junior Technical | 379" (2011) General Ceniral | Pay Bamd = 2, | Selecfion.
Officer (Scaentific) Serwce, Group | Re.9300-34 800 olus
[Erstwhile post of | *{Subjed to | ‘B, Gazefed | orade pay  of
Senior  Scentific | variation MNor=Ministenial. | Re4600.
Azzatant] depencent  on
o oed
Age limit for direct | Eduecational and other | Whether age and educational | Period of
recruits, qualifications required | qualificationg preseribed for | probation, if
for direct recruits, direct recruitz will apply in the | any.
cage of promotess,
6} {7} (B} (3
Nal amplicabla. Nl apaiicahla. Mot applicable Mot apiolicable
Method of [In caze of recruitment by [If a Departmental | Circumstanc
recruitmeant:s promotion or deputation or | Promoation  Committes | @2 in which
whether by dimct | abzorption, grades from which | existe, what i2 itz | Unian Public
recruitment or by | promation or deputation or | composition. sService
promation or by | abzorption to be made. Commiggion
deputation/absorpt ig to be
ion and percentage congulted in
of the vacancies to making
be filed by various recruitment.
mathods.
(10} (11} (12} (13}
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By promaotion

H.Il
d' [[H]

fo Asgslantn e Pay Band-
9300-34800 plus Grada Pay of
00 with fve yaare sarvios in ha
renderad  after appointrant

=4

)
-
[ = L

= u.'r
s

[ S

=

arald on a ragular Dass and
passassng Diploma in Enginaadng ar
Dugree in Sciance fom a recagnized
Lvirvarsty.

Mote 1 Whene jumors who have

compleled  their gqualifing or
gigility service are Deing
conzidered for promaotion,  thedr

seniors would sis

provided they are nol short of the
requisie ogualifying or eligibdlity
service by more than half of such
qualifying or eligibiity service or
twio yesrs, whichever is less, and
have successfully completed their
probabon period for promotion 1o
the mext higher grace alongwith
their juniors who have alresdy
qualifiing or

n
E

computing
service for promotion, the
SErVICE z

Dasis by an officer
1= January of 2006 or the
from  which the e

NEnNDEnsd on

[
-
o
]
[3
58]

1
=
S 1)

5
LE
b
]
o
[
=]
1
g

giructre  hased on the &F
Centra gy Commission
recommendatons has  been
extended, shall be deemed to be
SEMVICE  TEnDEnEC n the
COMESpONGing Qrade pay or paEy
acae extenced based on the
recommendabons of the

Commission.

Group ‘B Deparments
Promotion Commities (for
COMSIening prom oticn)
consisting of -

Diire clor
uslty

CONCEMED -

2. Joint Director from
Administration Directorste

= klember

3. Director from the
concemed DiEcpline =

Member

COMCEMEC

Member

Dlire chor

A0y -

5. Deputy

Conzullation
Binks 2 i
Lo Sarioa
.
Commission is

nol NEGassary.

(1}

(2} (3}

(4}

(5}

2. 3cientific Assiztan
{Erztwihile post  of
Seientfic  Assitan

Grade-ll}

035" (2011) Genera

Senice,
*{Suject to variation
dependent on
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Central | Pay Band -
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(6]

(T}

(B}

(9}

a1 encaading (hrty years

{Ralaxabla far Governmani
srvanis Uole fve yaars in
acordance wih the
nstucians o  onders
sguad by ta Catlra
Covammani].

Mote : The crucisl dste
for cetermining the age-
mit shall be the closing
date for receipt of
apohcations from
candidates in India {and
ol ihe closing daie
prescribed for those in
Azzam, Meqhataya,
Arunachal Fracesn,
Mizoram, Wlaani pur,
Nagaland, Tripura,
Sikkim, Ladakh Division
of Jammu &Kzshmir
Siate, Lahaul and Soi
distit and Pangi Sub
Divigion of Chamba
cieztnic of Himacha
Pradesh, Andamsn and
MNicobar  [slangs or
Lakshadween).

Ezsential

[} Bashgars Dagres 0 Szeass noralevan!
subjector Diploma in Engnaaring o Technalagy in
mlavani Discigine fom a racognized Universily or
Equivaant ; and

(i} Twio years expenence in the Oualty
Azsurance of Armaments or Ammunition or
Ingtrument or Explosives or Metsllugy or
Mechanical Engineering or  Automobie
Engineering or Tesile and Clofing or
Pharmaceuticals or Chemicals or Petroleum
Products  or aints  Technology  or
Telecommunications or Power System or
Bleciical or FElecronics or  Computer
Engineering.

hota 10 The axacl subyact ar diszging and anaa
alewpanancs snall b indicatad atthe s ol each
ratmaImanL

Mol & Quaifestans are rmaxsble &l (e
dscration of Fa Stafl Saactan
CommissianCompatant Authasily for raasans fo ba
moarded i witag 0 he @ss of candidatas
charwisa wal quaifiad.

Mote 3 The guslification(s} regarding
expenence i3 / are relaxable at the discretion
of the Staff Selection CommissiondCompetent
Aufhornity for ressons 1o be recorded in wiiting
n case o candidstes belonging to Schedules
Castes or Scheduled Tribes, if & any stape of
gedecon the Stafi Sedecion Commission is of
the opinion that sufficient number of
candidstes from  these  communibes
poszessing the reguisite experience are not
vely to be avalsble to fl up the vacanoces
reserved for tfhiem.

Mot spinficable

Twa
YEETE,

[10)

[11) [12)

(13}

By direct recruitment
{Direct rescruitment
fhrowgh  Staff Selection
Commission)

Mo Group B Departments
applicable. | Commitiee {for considening cond
direct recruits) consizgting of -

ASSUTANCE CONCEMES

Dirgctorate = Member

Dizcipling concemned = Member

Promofion

rmation of
1 Addiional Director General Cuslity
= Chairman

2. Any Joint Director from Adminis trabon

3. A Dwector or Joint Director fiom the

Consultabon

with Union
Puohic Zerace
Commission s
not MBCEs3ary.
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Memier

Amy Director or Joint Director from
gcipiine  ofer than the concemed
scipling = Member,

Deputy Director (Adminstration-10) -

[File NoABBIZNRR/EcentficDGERARDm-10/E331

{Bubhash Chand)

Uindler Secretary to the Government of Indis

Dic

)

2

01

1
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Annexure-1V

128 TAMIL MADU GOVERMNMENT GAZETTE [Fart lll—Sec. 1(b}

Amendment to the Tamil Madu State and Subordinate Services Rules.

[3.0. Ms. No. 171, Personnal and Administrative Reforms (8], B August 2070, g 24, oo goebp—-2041]
Mo, 8RO B-532010.—In exercize of the powsna conferred by the proviao 1o Arficle 300 of the Conatiution of Indla, the
Gowvernor of Tamil Nadu hersby makss the following amendment 1o the Tamil Madu Stete and Subordinsts Servicea Rulea

(Volume | of the Tamll Nadu Servicea Manual, 188T).

2. The amendiment hersby made ahsll be desmed 10 have come into force on the 13t January 2008,

AnEMDMRENT
In the asld Ruwea, in Par | - Preliminary, for rule 2-A, the following rule ghall be aubathuled nameh:—

E-A. Clessification—Fsraona holding posts unasr tne Tam: Mado Siste and Subonoinsts Servicea anal be clzaaflea
nto the following four growpa, namely—

Group A - Employesa In pogta drawing Grade Pay of Ra. 8 8000- and sbove.
Group B - Employesa In poats drawing Grede Pey of Ra. 4,400/- and shove, but below Ra. 8800/-.
Group € - Employesa in poats drawing Grade Pay of Ra. 14000- and above, but betow Ra. 44000-

Group 0¥ - Employess In pogta drawing Grade Pay of Ra. 1,3000-

Amendment to the General Rules in Fart 1| of the Temil Medu State and Subordinete Services Rules.
[&.0. Ms. No. 114, Personnal and Administrefive Reforms (8], 116 August 2010, g 25, Sbastremad g eeG-2041]

ho. BRO B-84/2010.—In exencize of the powsens confemred by the proviso o Arficle 308 of the Conatliution of Indla, the
Gowvernor of Tamll Nadu hersby makss fhe following amendment 1o the General Rulea in Part |l of the Tamil Nadu Stste and
Sybondinate Serdcea Rulea (Wolume | of the Tamil Medu Services Manusl, 1287).

2. The smentment hersby made ahsll be desmed 1o have come into foroe on the 1Tth July 2008,
MENDMENT
In the asld Rulea, after rule 54-A, the folowing rule ahal be Inssred, namehr—

E4-B. Ape concesslon for persons affected due to the ban on direct recrultment—Hhotedngianding anytning
contgined in the Special ndes for the varows Stale and Subordinate Services or in any adhoc rules applicable 1o any
temporary poat, in the caas of 3 peraon who have besn affecisd dus 1o the ban on dinsct recrultment that waa Impogsd on
the 2t Movember 3001, the upper sge Imi ahall be ralssd o 8 maximum period of flve yesrs reckoned on and from the
1Tih July 2008, ending with the 18th July 2011, In computing hia age for appoiniment 1o any poat under the Sisie Gowernment
except the calegories of posts of Teschera, Doclors and Police Constabulsny and ahallbe spplicable In reapsct of notficationa
aausd or selections made by compstent recrulfing suthorifiea or appoiniments mads by compstent sppoinfing suthoritiea
during the aforeasld period”.

KM WEMKATARAMANAR,
crefery fo Govemment.

PRINTED AND PUBLISHED BY THE DIRECTOR OF STATIONERY AND PRINTING, CHENNAI
OM BEHALF OF THE GOVERNMEMNT OF TAMIL NADU
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Annexure-V

EXTRACTS FROM THE
JUDGEMENT OF CAT/NEW DELHI

IN THE CENTRAL ADMINISTRATIVE TRIBUNAL, NEW DELHI

O.A. NO: 835 OF 1989/ T.A. NO: 199
Indian Railways Technical Supervisors' Association - Petitioner
Versus
Union of India — Respondent

Para 11 & 12
11......... We are clearly of the view that there exists no justification for the exception made as

there appears to be no rationale behind it nor there appears any nexus with the objects sought
to be achieved. It is significant that the 4th Pay Commission report has been accepted by the Govt.
of India as per Department of Personnel & Training Notification dated 30th June, 1987 (even
No. dated 7th July 1987); Ministry of Personnel, Public Grievances & Pension by O.M. dated
1.3.88 has placed stenographers in non-secretariat organisations by which they have been
classified as Group B Gazetted. In Railway Board's letter dated 21.5.76 it has been accepted
that "a post carrying a Pay Scale that of the applicants will be classified as Group 'B' subject to
exceptions as may be made by the Railway Ministry".

12 In view of the above, we direct the respondents to consider the question of classification so
as to do away with the anomaly of the type indicated above. Consequently it is directed that
the respondents reconsider the matter of placing the members of the Association in the Grade
of Rs.2000-3200 and Rs.2375-3500 in Group-B as has been done in the case of other
Government servants like Accounts Officers (Rs.2375-3500) on Railway and Stenographers
Grade Rs.2000-3200 in the Central Secretariat in the same scales within a period of four
months from the date of receipt of a copy of this judgement. With these observations the O.A.
stands disposed of finally.

There shall be no order as to costs.

Sdl- Sd/-
(P.S.HABEEB MOHAMED) (RAM PAL SINGH)
MEMBER (A) VICE CHAIRMAN (J)
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Annexure-VI

RECOMMENDATIONS OF THE PAY COMMISSIONS

1. Third pay commission recommended Group ‘B’ (Gaz) status to posts having the maximum
of the scale not less than Rs 900 but less than Rs 1300. The pay scale of Asst. Shop Supt.
(SE) at that time was Rs 700-900 and that of Shop. Supt (SSE) was Rs.840-1040.

2. Fourth pay commission recommended Group ‘B’ (Gaz) status to Central Civil Posts
carrying a pay or scale of pay with maximum of not less than Rs.2900- but less than
Rs.4000. The pay scale of Asst. Shop Supt. (SE) at that time was Rs.2000-3200 and that of
Shop. Supt (SSE) was Rs 2375-3500.

3. Even though Fifth pay commission expressed a different view in classification of staff and
clubbed the above grades of Technical Supervisors also with the group of gazetted
officers, the Government issued orders for classification of staff on the basis of pay
ranges, which are not implemented in Railways. Vide letter no 13012/1/98/Estt. (1) dt
20/04/1998 and then vide letter no 13012/1/98 Estt 911 dt 12/06/1998 Deportment of
personnel and Training instructed that the posts with the pay scale in which maximum of
pay scale is not less than Rs.9000 and but less than Rs.13500 be classified in Group ‘B’.
The DOP letter also mentioned that the order should be implemented with in three months

from the date of issue of the order.

4, Sixth Pay Commission in para 2.2.8 recommended that, ... Four distinct running pay bands
are being recommended — on running band each for all categories of employees in Group
‘B’ and ‘C’ (posts in the scale of Rs.5000-8000 (Grade Pay Rs.4200) have, as a result of
delaying and elongation of certain scales, been placed in Group-B) with 2 running pay

bands being given for all Group-A posts .....
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