	INDIAN RAILWAYS TECHNICAL SUPERVISORS ASSOCIATION

(Estd. 1965, Regd. No.1329, Website http://www.irtsa.net)

C.Hq. 32, Phase 6, Mohali, Chandigarh-160055. Email-gsirtsa@yahoo.com (Ph:0172-2228306, 9316131598)
____________________ Unit  ​​​​​​​​​​​​​​​​​​​​​​​​​_______________________ Sub-Unit IRTSA _________________ (Station)


	No: IRTSA/Protest Day Resolution – 2013
	                                                           Dated: 25.09.2013


Resolution adopted on Protest Day on the burning problems of Technical Supervisors, Design, CMT, IT & Store Engineers
in the mass meeting Held on 25-9-2013 AT __________________________
1. This mass meeting of Technical Supervisors of Railways, while observing a Protest day against non-acceptance of their long pending genuine demands, resolved to once again urge upon the Government of India / Ministry of Railways / Railway Board and all others concerned to accept the genuine demands of the Technical Supervisors on the Railways.
2. Meeting regretted that - while the Technical Supervisors - as front line managers, play a vital role in the safe and efficient running of trains - were badly neglected by the Railway administration as well as by the Fifth and Sixth Pay Commissions – which had disturbed even the existing relativities and ignored their duties responsibilities, qualifications, training and experience visa-vis categories like Accounts Staff, Teachers and Nurses - which were earlier in the lower pay scales all through – were now placed even two grades higher than the Technical Supervisors by the Sixth CPC.

3. Even the recommendations of the Departmental Anomalies Committee and Priority Committee of Ministry of Railways, have not been accepted by the Ministry of Finance - regarding the Grade Pay of Technical Supervisors. 

4. Other genuine demands - of the Technical Supervisors - had also not been accepted by the Railways in spite of numerous representations – thereby causing much frustration and heartburning amongst them, which is bound to adversely affect their morale and efficiency.

5.  Meeting, therefore, again urged upon the Railway Board and the Government to favourably consider and redress the following just demands early in the interest of natural justice and for greater safety, efficiency, better quality control and better job satisfaction of Supervising Engineers (Technical Supervisors) on the Railways:

        MAIN Demands OF TECHNICAL SUPERVISORS/RAIL ENGINEERS
1. Recognition of IRTSA – To discuss & resolve problems of Technical Supervisors 
– (As recommended by RAIC & RRC; and as available in CPWD & MES)

2. Implementation of decisions of Departmental Anomalies Committee (DAC) of Railways – For higher grade pay of JE, sse, CMA, cms, DMS & CDMS.

3. A) Grade Pay of [image: image1.png])
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 4800 to JE, CMA II & DMS 

B) Grade Pay of [image: image2.png])
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 5400 to SSE, CMS, CDMS 

- Keeping in view their qualifications, training, duties and responsibilities towards safety, efficiency & productivity of JE, sse, CMA, cms, DMS & CDMS on the Railways; and to restore relativity with accounts & nursing staff etc . 
C) Pre-revised scale of [image: image3.png])
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 7450-11500 to CMA-I – as granted to other categories having element of direct recruitment of Engineering Graduates which should be in the Pre-Revised scale of [image: image4.png])
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 7450-11500 - as per accepted recommendations of Sixth CPC.
4. A) implementation of report of Cadre restructuring Committee (CRC).
B) Time bound promotions of JE, DMS, CMA to Assistant Engineer (AE) Group ‘B’ Gazetted and JA Grade / Senior Scale – as recommended by RRC.
C) Combined “Cadre Restructuring” of all posts in Group ‘A’, ‘B’ & ‘C’.
D) Upgrading of adequate %age of posts of Technical Supervisors from Group ‘C’ to Group ‘B’ (Gazetted)

      E) Upgrading of posts of SSE, CMS, CDMS, Sr.Er/IT to Group ‘B’ (gaz). 
– As per orders of GOVT / DOP - as implemented in all others Departments. 
5. Promotion of serving engineering graduates against 50% posts of IRES & SCRA through UPSC - with necessary age relaxation.

6. a) PCO allowance to C & M, Drawing, Design, IT (EDP) & Store Engineers & other left out technical cadres - In view of their contribution to productivity & quality control
b) Introduction of Group Incentive Scheme in Diesel, Electric Loco, EMU Car Sheds & Open Line Depots or Honorarium to Technical Supervisors / Engineers & other technical cadres - For additional workload of new assets and train services, holiday specials & military specials etc.
C) Revision of rates of incentive bonus in Workshops & Production units – w.e.f 1.1.2006 - (instead of 1-6-2009)

7. DISCONTINUATION of integrated seniority of running staff with Technical Supervisors for selection for promotion from Group C to Group B 
or IT may be considered for the same grade pay for all – (Instead of one grade lower for running staff).
8. grant of FIXED Honorarium OR Special Allowance to the Senior Supervisors who have to attend duty on Holidays  & Sundays

9. a) Filling up of all vacancies as per sanctionED Strength & 
b) sanction of additional posts for additional work load as per Bench Marks/Yard stick.

10. A) Counting of training period for MACPs - as it is counted as qualifying service for pension & increments and as paid for from general revenue.

B) Counting of Past service of P-Way Supervisors as JE for grant of MACP
c) Promotion through LDCE be considered as Entry Grade for MACPS.

d) Upgrading under MACPs to all JE & SSE (design & Drawing) considering entry Grade Pay as [image: image5.png])
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 4600 respectively.
11. Parity in fixation of pay of Promotes & Direct Recruits after 6th cpc.

· fixing of pay of Promotes at entry level for Direct Recruits
12. Exemption of all allowances from income tax - as recommended by  5th Pay Commission.
OTHER DEMANDS REgarding WELFARE
I) institutes & Clubs For Senior supervisors in all zones & Divisions.

II) Separate Provision & Utilisation of Staff Benefit Fund for Senior Supervisors.

III) Construction of More Holiday Homes & REST HOUSES – with proper facilities.
IV) Renovation of Existing holiday homes, Rest Houses, Railway quarters & Railway Colonies – with proper facilities & amenities.

____________________
_____________________ 

_____________________ 
Copy for information, favourable consideration & early decision to:-

i) Minister of Railways, Rail Bhavan, New Delhi.

ii) Chairman, Railway Board, Rail Bhavan, New Delhi.

iii) Member Staff, Railway Board, Rail Bhavan, New Delhi.

iv) Advisor Industrial Relations, Railway Board, Rail Bhavan, New Delhi.

v) General Manager, ____________________________________

vi) CPO / CME / CWE / CE / CEE / CSTE _____________________ 

vii) DRM / CWE / Sr DPO ___________________________________

viii) General Secretary, IRTSA, 32, Phase 6, Mohali, Chandigarh – 160055
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