RBE No. | 32/2018

GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. E(GP) 2003/2/22 New Delhi, dated : (9 .12.2018

The General Managers,
All indian Railways and Production Units

Sub: Grant of Non-functional scale to Group ‘B’ Officers of Organised
Services on 100% basis after completion of 4 years of regular service
- Procedure reg.

Ref: Board’s letter nos. E(GP)98/2/82 dated 09.12.98 and E(GP)2003/2/22
dated 16.06.2003 & 03.09.2004.

In terms of Ministry of Railways' Notification No. PC-VII/2017/RSRP/1 dated
08.03.2018; the higher scale of Level 10 has to be operated to the extent of 100% of the
Group 'B’ officers on roll including Group ‘B’ officers officiating in Level 11 on ad hoc
basis after completion of 4 years of regular service in the respective grades in
Organised Departments.

2. In this regard a few references have been received from Zonal Railways wherein
they have sought clarifications with regard to the procedure to be followed in the cases
of pay fixation of officials working in Senior Scale adhoc, application of reservation
rules, date of assessment of these vacancies etc. Accordingly, Board has decided to
clarify that following procedure should be adopted for placement of these officers in the
higher scale:

3. Procedure for placement of Group ‘B’ officers in the higher scale:

3.1 All Group ‘B’ officers with minimum of four years regular service in Level 9 in
Accounts Department and Level 8 in other organised Departments shall be eligible for
consideration for grant of higher Group ‘B’ Non-Functional Upgradation scale of Level
10.

3.2 The Group ‘B’ officers who are officiating in Senior Scale, after having been
found suitable by the Committee of HODs as per extant procedure, shalf be granted
Non-functional upgradation in Level-10 w.e.f. 08.03.2018, subject to completion of four
years service in Group ‘B’ in level-8 in respect of Non-accounts department and in level-



-

9 in respect of Accounts Department. On grant of Non-functional scale in Level-10, such
officers would continue to officiate in Level-11.

3.3 The General Manager wiil constitute a Committee for this purpose, which will
consist of 3 Heads of Department including the PCPO/CPO, the HOD of the concerned
Department and another HOD. If none of the Committee members belongs to SC/ST, a
fourth officer belonging to SC/ST, not below JAG, may be co-opted as a member of the
Committee.

3.4 The same procedure for assessment of suitability, as has been prescribed for ad-
hoc promotion of Group ‘B’ officers to Senior Scale, will be adopted by the Committee
for placement of Group ‘B’ officers in the higher Group ‘B’ Scale of Level-10, i.e. the
Committee may assess the fitness of the officer based on his performance as reflected
in his APARs for the preceding 5 years period. The Committee should categorize the
officers as ‘Fit’ or ‘Not Yet Fit’ on the basis of overail assessment of the Reports and not
merely on the basis of grading/fitness assigned in the Reports. Those categorized as
‘Fit’ should be placed in the higher scale of pay in the order of their Seniority.

3.5 The recommendations of the Committee will be submitted to the General
Manager for approval and placement in the higher scale will be ordered accordingly.

4. As the higher scale of Level-10 has now been extended to 100% of the Group 'B’
officers on roll, reservation rules are not attracted.

5. Seniority for purpose of absorption_in Group ‘A’/Junior Scale and ad hoc
promotion to Senior Scale:

5.1 The Officers, even after their placement in higher scale of Level-10, will be
classified as Group ‘B’ only.

5.2 For the purpose of promotion to Group ‘A’/Junior Scale, the placement of officers
in the higher scale of Level-10 may not be given any weightage, as is the position in the
case of Group ‘B’ officers who are placed in the Senior Scale of Level-11 on ad hoc
basis. All the Group ‘B’ officers, whether in Level -8 (Level-9 in Accounts Department) or
in Level-10 may be arranged in the order of their original seniority in Group ‘B’ for the
purpose of consideration for promaotion to Group ‘A'fJunior Scale or for promotion on ad
hoc basis to Senior Scale. Similarly, the residency period should remain as per extant
rules regarding non-fortuitous service in Group ‘B’ irrespective of whether the officer is
in Level-8 (Level-9 in Accounts Department) or in Level-10.
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6. The Non-functional upgradation shall be done on the same lines as brought out
above with effect from the date of notification i.e. 08.03.2018 and thereafter w.ef. 1%
January and 1% July of subsequent years.

7. Further, for consideration of officers for placement in the higher Group ‘B’ scale
of Level-10, the senior Group ‘B’ officer should be deemed to have rendered the service
put in by his immediate junior, and if that happens to be 4 years or more, he should be
considered for placement in the higher Group ‘B’ scale of Level-10.

8. Pay fixation on grant of Non-functional upgradation.

8.1  On grant of Non-functional upgradation in Level-10, Pay of Group ‘B’ officers,
working in Level-8 and 9, shall be fixed as per provision of RS(RP) Rules, 2016.
IHustration in this regard is enclosed as Annexure-l.

8.2 On grant of Non-functional upgradation in Levei-10, pay of such Group ‘B’
officers already officiating in Level-11 shall be regulated as per illustration in this regard
enclosed as Annexure-Il.

8.3 Benefit of Rule 1313 I(a)(i) of R-Il shall be applicable on grant of Non-functional
upgradation. Date of annual increment shall be regulated by provisions of Rule 10 of
RSRP)Rules, 2016.

9. Necessary action may accordingly be taken urgently. Please acknowledge
receipt.

(Meenaksiii Saluja)
Dy. Director, ESTT. (GP)-lll
Railway Board



(a)

Annexure-|

Fixation of pay on Non-Functional Upgradation from Level-8 to Level-10
with effect from 08.03.2018 and thereafter with effect from 1°*' January and
15! July of subsequent years (applicable for Non-Accounts Department
Officers).

1. Level in the revised pay || Pay 9300-34800 15600- ‘
structure : Level 8 Band 39100
2. |Basic Pay in Level8 : | Grade 4800 | 5400 5400 |
55200 Pay o . h
Levels 8 : 9 10 o
3. |Granted Non-Functional || 1 47600 53100 " [56100
Upgradation in Level-10 2 49000 54700 | 57800
3 50500 56300 | 59500
4. |Pay after giving one| 4 52000 58000 61300
increment in Level 8 |5 53600 | 59700 "'WT'63100
56900 6 55200 | 61500 | 65000
7 56900 63300 67000
5 Pay in the upgraded Level | g 58600 65200 | 69000
i.e. Level 10 : 57800 (either
equal to or next higher to
56900 in Level-10) - B B
(b) Fixation of pay on Non-Functional Upgradation from Level-9 to Level-10
with effect from 08.03.2018 and thereafter with effect from 1% January and
1t July of subsequent years {applicable for Account Department Officers).
1. Level in the revised pay || Pay 9300-34800 15600- ‘
structure : Level 9 |/ {Band 139100
2. Basic Pay in Level 9 || Grade 4800 5400 5400
59700 Pay
Levels 8 9 10
3. Granted Non-Functional | | 1 47600 53100 56100
Upgradation in Level-10 2 49000 54700 57800
113 50500 | 586300 | 59500
4. [Pay after giving one| 4 52000 58000 61300
increment in Level 9 5 53600 | 59700 63100
61500 6 55200 161500 | 65000
7 56900 63300 67000
5 Pay in the upgraded Level || g 58600 65200 | 69000
i.e. Level 10 : 63100 (either B T
equal to or next higher to
61500 in Level-10) - - -




Annexure-Il

Fixation of Pay on grant of Non functional Upgradation from Level 8 to
Level 10 in respect of officials officiating in Sr. Scale {level 11} prior to
Grant of NFU : Representative illustration.

| Pay fixed |
S.No. Details Date in the GP/Level
. | ScalelLevel _..__
1 Date of promotion to Group ‘B’ 08.03.2014 25730 GP-4800
2 Pay as on 01.01.16 (in 6th CPC) 01.01.2016 | 27310 GP-4800
3 Pay on fixation in 7th CPC 01.01.2016 72100 Level 8
4 Date of promotion to adhoc Sr. Scale* | 09.03.2017 78500 Level 11
o Notional pay as on 01.01.2018 had| | T | — N
the officer not been promoted to
S adhoc Sr. Scale & continued in Level- - 01.01.2018 76500 Level 8
8
Pay due to grant of NFU in Level-10 o T
6 on 08.03.2018 based on (5) above 08.03.2018 80000 Level 10 |
(Actual Pay) I - |
Pay on refixation in Sr. Scale (in
7 Level-11) after grant of NFU wef| 08.03.2018 80900 - Level 11
08.03.2018"

I .
“While fixing the pay in Senior Scale promotional benefit has been accorded as admissible.

* *On grant of NFU w.e.f 08.03.2018, pay of the employees shall notionally be fixed in Level
10 at Rs. 80000, thereafter the pay in Level 11 will be refixed at 80,900 in Level 11. The
provisions of FR 22 (I)(a)(i) i.e. Rule 1313()(a)(i) of IREC Vol.ll would continue to be |

applicable on grant of NFU.

** In respect of Accounts Department Officers, similar procedure may be followed for fixation
of Pay on grant of Non functional Upgradation from Level 9 to Level 10 in respect of

officials officiating in Sr. Scale (level 11) prior to grant of NFU.

*kk

If the employee in this illustration is drawing more pay than that computed due to fixation |
at Rs. 80900, the higher pay of that employee in such circumstances shall be protected as
‘Personal Pay’ till the date it is adjusted by the next increment. |
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IEE §,:192/2018
R TIFR/IGOVERNMENT OF INDIA
Yo FHATAI/MINISTRY OF RAILWAY
(e AZ/RAILWAY BOARD)
¥ §(shdn2003/2/22 75 fGee, et .12.2018

AT,

o wafsd dant & g @ afwREt fr 4 aF & @R da1 g o9 F 9]
100% A-FRtHF AGTHA &1 & Fafad wiwan|

oo &% &1 RAF 09.12.98 @ w¥ ¥ $ENM)98/2/82 i 16.06.2003 wE
03.09.2004 F1 99 ¥. §(Sd)2003/2/22.

Y& #Ee ¥ Reie 08.03.2018 @ RRmar & dR-VI2017/ARTEIRD/ &
ITER, dd 11 #F Ted WUR W e g9 dr dfeiRE @ftd e J9 g9 S
HFIRET & Farfea faemet & ddfta I8 & 4 av & HafAd dar @@ = F 9| 100%
WA FF g 10 F 3TAAR AT FHET FET &

2. sﬁﬁéﬂﬁ,miﬁﬁﬁ@ww?%,ﬁmﬁaﬁmmmﬁm
et & ada o, 3Reor Raat # oe] F, 59 RiFadt & e & alg
I & Al A IS A Al AUl & ey & TISOER0T AR AT 1 deIR, 8
J UE TISC I F AT F L & syt # 3T a9 J @ & o
g giFar 3o aEr wiRe:

3. g 'dr yfteRal B sead ddaEe § @S 6 g

31 o@r e & dad 9 3R 3T T [@Het # odd 8 # FHE-G-SA TR ay @
aﬁawm@‘m*¢mmm1o$m@wmmmm
IdTA R 5 W R Fv I & 917 g

32 RwEmsmRt f SR ggrr atss adHA § TUEe 9 @ HfwRat & Al
Al & 36TER, meﬁ%aﬁoaowmsﬁ?}aﬁ-wﬁﬂ?@mﬁw HGIRAA
R TN TS 3Ry IR-FECAF FHET F g9y & daa-8 & R or @ & §9y A
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a9 & U A A TR a9 f JaT A @1 AIA-10 H NFAcHF ddAHH BT T K],
g7 RNt &1 daF-11 & FF e I B

3.3 FEEUs 30 32T & fav, v ofAfa &1 ssa o, S defidaidndsg, sty
s & fasmomeaey 3R s w=w Qsmentwer afga 3 Rummezer wfaa g afg afafa
# e ff g segRa SfAeERa Faefs @ & @, a g srfasegRd
Aoy & Heftg 9 e, st Ffave weafew g @ A @ A @, & @A F
HeXT & ¥9 H AT forar S|

3.4 St gfFm gu @ AfEEREl & akss ddaAe A ded weletd & far fAuiRa @
?lé%,Hﬁﬁmaﬁm@‘ﬁ’mwﬁm-wé?mgq‘@rmﬂﬁ
WS F AT 3ugeaar & 3Fae e & v 3ueg sreeh g wfafy sftewdy &
SFIT F HEHAA 366 oo 9 W # 3@l F rhwr § iv v oswE F-
frsues & IMUR W A FEY 1 WA A wftehat F 3w g @ swgea 7 e
# FREOT e R & U v Is/39g7aar & 3R K| 787 afcw 39 R & dqo
e & HUR W AT aiee) 5 sftafEt & sogea & fife & w@r g, 3%
3ot alsadl & FH H 3TUAY a4 H IGT 10|

3.53ﬁ%ﬁﬁwﬁﬁmﬁmaﬂﬁﬁvmﬁqaﬁﬁmﬁmaa§mm
ATTHA H W@ FT WY Far smeam)

4. 9fF 3@ @A A WfAA 100% 79 A HfRFRE F dTe-10 F1 TR JdAHA o
AT ¢, HA: IRETOT JelY fATA o] 78T g 8

5. I9_‘w/aiavs_dqaAa A wARAa 3R aRwe dgaAe A qed qeieifad & 3ed &
afiar:

5.1 FRFRAT H AqF-10 &F 3eaR ITAAT H WA & ac N g9 '« § ¥4 A @
gaffera foram Sream

52 U T/HASS AdaH H Gelediad & 3%y F, FAOFRAT F AF-10 F ITAR
daAH H W@ H Fg Jgar A& & Feah, skafe gu dr afrelEr, O agd R
W Aqd-11 F IS Iq=A & @ 7T 7, F A A g1 F@ g9 &yt awe 9
Aad-8 (AT T F Aae-9) FH g A AFe-10 A, 3% I T/FHASS IqAAA A Gty
F v faoR #&@ F 3/ @ 1 JF@d HUR R aRss Ida@= A gelifa & fov 77 «r
H 3% AF Id FA A W@ A0 W UGN, 3§ 9@ W O R @ & afwdy
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ad-8 (mﬁmﬁaaﬁe)ﬁ%mﬁaﬁ-mﬁ,mﬁmﬁ)gﬂ‘é’r’ﬁﬁt
HHREAF T ¥ I Ao AT & 3qAR g TR

6. INFEicaF FTISye HfgEar § al@ 3rid 08.03.2018 & 3R 3uE 1@ WA
aﬁa:1aaai‘r3m1aﬁléﬁm,mwmmﬁmm%l

7.mm,mﬁm—1o¢m@ﬁﬁmﬂﬁmﬁ%§aﬁmﬁ
wﬁmmﬁm@‘ﬁ’imaﬁmﬁwmﬁmmm
mﬁﬁﬁ%wmaﬁmmaﬁﬁm4a&mmmﬁmsﬁ
3F§ﬁaa-1oaa3ﬁrmagq'é‘raﬁaﬂmﬁmﬁwﬁaﬂﬁmmaﬁm

8. -FATEHF IR fFT I | Id4 HAURon

8.1 da-8 3R dge-9 F FRRG 9 @ HVFRAT F ATH-10 # IR-FrEicAs HREY
BHT S 9X 3T Ade @RT JaaenT (TR aae) FEH, 2016 & wEUE F ATER
eI fam STeem 59 9y & 30T AegasaE-l F §T A Howd ¢

82 ae-10 & I-FcAF HUIUA FT JTH W TG A dgd-11 F FF & aef I
& AR B gw Gy F -l # Howd seekor & aeeR fafeafaa e
STeaTT |

8.3 I-FOTHF HUIRY RU F& @ e - || &1 s 1313 I(&)(i) & amer Feem

afie 3owgfey &1 At Gelfid daesm(@Efed daw) EA, 2016 & fE 10 &
yTaen= garT faafda gl

9. TETAR, AcHIE NALTF FIEIS H AT| HUAT I ]|

ALl
(et FeEm)
39 s, Fun(Ehd)-l
e a1
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Hefoldoiar-1

(F) 08.03.2018 3R 3% g IwmAl It K 1 swEd IR 1 FgAF (R-Aw Rwmr F
il & T awp § daw-8 § dae-10 # NFEFs JTdew g9 W daw fauion

1. gonfra dae ©XgeT & daa: daT 8 3 &3 | 9300-34800 | 15600-39100
2. | daw-8 ¥ He daw: 55200 ¥z dar | 4800 | 5400 5400
r— 8 9 10
3. dae-10 & IN-FRAIHAF Fwie Fe s | [ 47600 | 53100 56100
A 2 49000 | 54700 | 57800
3 50500 | 56300 59500
4 | 3aw 8 # :
8 # & damgfe Re oW W | 52000 | 58000 | 61300
56900
5 53600 | 59700 63100
: 6 55200 | 61500 65000
3 399z BT T JAad JYET A9 10 H A+
£ 57800 (daer 10 # ar @Y 56900 ¥ @AW || 56900 | 63300 67000
Hyar IFQ AT ITAH) 8 58600 | 65200 69000

(@) 08.03.2018 3N 3uF ag o ast & 1 Swad IR 1 Fag (S fmer F aftwRat &
faw @) @ v dEw-9 ¥ AEd-10 # IR-FHTAF FIAUS B W A= fruion

1. WM Ias wowen # dad daw 9

2. d9d 9 & HT aas : 59700

3. daw 10 & R wwr Rewww

kiLoEtic

4. AqT 9 A vF AAgTE & & 1§ daA
1 61500

5 Fods v 9w e srafq dae 10 &

aa«w | 63100 (dEa-10 & 61500 &

AT HYAT IHHT vl Iegay dde)

Fas &5 8300-34800 | 15600-39100
AT aT 4800 | 5400 5400
dad 8 9 10

1 47600 | 53100 56100
2 49000 | 54700 57800
3 50500 | 56300 59500
4 52000 | 58000 61300
5 53600 | 59700 63100
6 55200 | 61500 65000
7 56900 | 63300 67000
8 58600 | 65200 69000
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Hefordota-l

hFers Iqddys Re I= & qd aiss adeaw (daw 1) & g stERal & awe &
g 8 ¥ g 10 # -FTeHs IS v I W ada fyiRor @ wfasd 3emon

AT H
. H. € ] SICEL
F ¥ s femrin e e pEde
1 aq W F gt @ ardRg 08.03.2014 25730 I3 9a1-4800
2 01.01.16 (o> ddrdr #) & HTER CRGH 01.01.2016 27310 AT ad=1-4800
3 arad @ndrdy & RefRa aas 01.01.2016 72100 oad 8
4 | 7 3ftes daaEE F gea fr aa* 09.03.2017 78500 e 11
afe A Fr e aftss dgaaEE F W
5 Tar :5'3? gBrdr MR g8 daw-8 # war ar| 01.01.2018 76500 uad 8
01.01.2018 & T&ufd & IR AAT o
3T (5) (GAfd® daE) & MR W
6 08.03.2018%F odd-10 & N-wraicAs 3Ty | 08.03.2018 80000 &Ed 10
feT St & FROT ader
MNFEcAs 3uaEa T F= &  4¢
7 08.03.2018 ¥ aftss ag=e=r (afaa-11 &) #F | 08.03.2018 80900 orad 11
freifa aga

*aRkss I A Ao URE RS aeg a9 |e] seetta d@e et famr smeem)

* *08.03.2018 ¥ IRwrAiews e U I @ wAufEl & a9 IeEfed ®9 @ 80000 FIT W
dad 10 & @ e Svan, 3o 9@ dga 11 & 80,900 TUv & o= Beifa frar amoam ax-
HTHAS FUIBYS U Al W UHHR 22 (I)(@)i) 3fq ISHmsd afegs 1l & e 1313()(@)() &
EIEPICECICIRGE

o BT F AtEREt & ey A, IRFRoTE s G I & 9F aRve daqeTe (Sew 1) F
FRTT FOFNAT F dae & Aad 9 ¥ dad 10 & NFETAF Ja979 BU I 9 3ae foreRoT & @w
AT 9fehdr &1 qrele fohar o)

*** g SHG $H 3eT0T H 80900 TUV T I UG F i Joen H o daa & 30w daw
F @ ar 39 T A 39 a8 #1 It add ‘AfEeeg aae & &9 & 3@ alw o wiEg
STEET ST & 30Tl doadig H 30 FArafora SigT e forar S|
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No. E(GP) 2003/2/22 New Delhi, dt: 12.12.2018

Copy for information and necessary action to

(1)
()
(3)
(4)

()
(8)
(9)
(10)

(11)

(12)
(13)

The Director General & ex-officio General Manager, R.D.S.0., Lucknow.

The CAO, DMW, Patiala

The CAO, MTP (Rlys.), Mumbai and Chennai

The Chairman, Railway Recruitment Board:
Allahabad/Ahmedabad/Ajmer/Bangalore/Bhopal/Bhubaneshwar/Kolkata/
Chandigarh/Chennai/Gorakhpur/Guwahati/Jammué&Srinagar/Malda/Mumbai/
Muzaffarpur/Patna/Ranchi/Secunderabad/Trivendrum.

The Director, NAIR, Vadodara.

The Director, IRISET/Secunderabad, [|RIMEE/Jamalpur, IRIEEN/Nasik,
IRICEN/Pune, CAMTECH/Gwalior.

The Railway Liaison Officer, Jeevan Tara Building, Parliament Street, NewDelht.
The General Secretary, IRCA, New Deihi.

The C.A.O, COFMOW, Rly. Offices Complex, Tilak Bridge, New Delhi-110002.
The Secretary, Railway Rates Tribunal (Chennai), 50 M. C. Nicholas Road,
Chetput, Chennai.

The Exec.Director, CRIS, Safdarjung Rly.Stn. Building, Chanakyapuri, New
Delhi.

The Director (Movement), Railways, 17 N. S. Road, Kolkata.

The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata.

% [ 1Y
(Meenakshj Saluja)
Dy. Director/ E(GP)III

Railway Board.



Copy forwarded to:

1. The General Secretary, All Indian Railwaymen Federation, Room No. 253,
Rail Bhavan, New Delhi (10 copies)

2. The General Secretary, National, Federation of Indian Railwaymen, Room
No. 256-E, Rail Bhavan, New Delhi (10 copies)

3. All Members, Departmental Councit and National Council and Secretary, Staff
Side, National Council, 13-C, Ferozshah Road, New Delhi (90 spares)

4. The Secretary General, Federation of Railway Officers Association, Room No.
256-A, Rail Bhavan, New Delhi (5 spares)

5. The Secretary General, Indian Railway Promotee Officers Federation, Room No.
268, Rail Bhavan, New Delhi (10 spares)

6. The Secretary General, All India RPF Association, Room No. 256 D, Rail
Bhavan, New Delhi-110001.

7. Railway Board Secretariat Staff Association.

For Sec ry/Railway Board
Copy to:
PSs to MR, MOS(S), MOS(G), OSD/MR
Sr.PPSs to CRB, FC, MS, MRS, MT, MTR, ME
PPSs to Secretary, DG/RHS, DG/RPF, DG(Personnel) DG(S&T), DG/RS
PPSs to all Addl. Members.

Dy. C&AG(Railways), Room No. 222, Rail Bhawan.

PSs to PED(Vig.), PED(RS), EDE, EDA, EDE(N), EDE(Res), JS, JS(E), JS(G),
ED(E&R), EDE(GC), EDV(E), ED(Signal), EDV(S), EDF(E), EDE(T&MPP),
EDE(RRB), EDPC-l, DV(P), DE(L), JDE(Res), JDE(Rep)l&ll, JDE(D&A),
JDE(P&A), DPCI&II, DE(IR), JDE(N), DDF(E)l, DDV(A&P), E(NG)I, E(O)I,
JDRS(G), DDE(LR)I, E(Trg.), E(MPP), V(SS)



