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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS

RAILWAY BOARD

No. E(D&A) 2000 RG 6-31

The General Managers,
All Indian Railways, etc.,
(As per list | & lll ).

M.C. No. 66

New Delhi, dated: 19.10.2001

Sub: Penalties and disciplinary authorities under
Railway Servants (Discipline and Appeal)
Rules - Master Circular.

At present, provisions/instructions regarding penalties and disciplinary
authorities are contained in Part ltl of the Railway Servants(Discipline & Appeal)
Rules, 1968 and in a number of letters issued by Railway Board from time to
time. tt has been decided to consolidate, important amongst them in one single
Master Circular, for the purpose of convenience and better understanding, as
enclosed herewith.

While referring to this Circular, the original letters referred to herein should
be read for a proper appreciation and in case of doubt, the original circular
should be relied upon as authority.

Since only important circulars on the subject have been included, a
number of other circulars might not have found place in this Master Circular.
Instructions contained in circulars not included herein, should not be deemed to
have been superseded simply because of their non-inclusion.

Please acknowledge receipt.

\ l t ru. . r l  l .
V v (,\-^ 6Lvz-

( V. Vaidehi )
Joint Director Establishnrcnt (D&A)ll

Railway Board
DA: As above
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PENAL'X Ii E S A N i} DI}iC,iPLTI{ARY ATiTITORITIE S

Disciplinary action against Raiha'a_y Serv.'ar,ts is governed by Railway Servants

(Discipline & Appeal) F"ules, l9r,r8. Part III c,f lirese Rules contain Rules 6,7 and 8,

which pertain to penaltien and disciplinary authorities.

2. The penalties speci{ied in [tule 6 can be iarposed on a Railway Servant, fcrr good

and sufficient reasons, &fr-e.r fuil$w;rl13 the due procedure which has been prescribed in

Part IV of the Rules. The -f,enalties 'd's classified into two categories - I\linor alrd Major.

There are six minor peniiliies anci t'iv,: rnaior penaitieq, as listed below:

Minor Penaltiss:

(i) Censure;

(ii) Withholding of prornotion ior a specified period;

fiii) Recovery from pay of the rvhole or part of any pecuniary loss caused to the

Government or Railwav Aclministration by negligence or breach of orders;

(iii-a) Withholding of tlie Privile;.re Passes or Privilege Ticket Orders or both;

(iii-b) reduction to a lou'er stagc i,': tiie time scale cf pay for a period not exceeding tlree

years, without cuniuiative *fi]:ct and not advers:';I3. a{Tr1s1ing his pension.

(iv) Withholding of increments of pay for a specified period with fuither directions as

to u,hether on the e>:piry cf such period, this rvili or will not have the effect of

postponing the flrlirrc incrr:i:lents of pay;

MqisrPctalues:
(v) Save as provided tor in clause (iii-b), reduction to a lower stage in the time-scale

(vr)

of pay for a speci{ieiJ pe,riod, with further directions as ta whether on the exoiry cif

such period, the r';,iluctisn rvill or will not have the effect of, postponing the future

increments of his pa.y;

Reduction to a io.ggr time sEale of pay, grade, post, or service, with or without

further directionr regarding conditions of restoration to the grade or pcst or

seryice frorn rvhir:,i tlie ii.arlway servant was redur:ed and his seniority and pey o11

such restoratic"n ,.o lhat grade, post or service;
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(vii) Compulsoryretirernent;

(viii) Removal from service rvhich shali not be a disqualification for future employment

under the government or Railway Administration.

(ix) Dismissal from service which strall ordinarily be a disqualification for future

employment under the Govenrfirent or Railway Administl'ation.

3. The penalty in Ruie (iii-b) viz. Feduction of pay to a lower stage in the same time

scale of pay for a period not excesding three years, without cumulative effect and not

adversely affecting the pension was cai ved out of the major penalty in Rule 6(v) of

reduction to a lower stage in the tinrr.r scale of pay and placed among minor penalties after

the penalty of withholding of Passes,iP'I0s. The three conditions specified in Rule 6

(iii.b) viz. the period of the penalty should not exceed three years, the penalty should be

without cumulative gffect and the penalty should not adversely affect the pension of the

Railway Servant have been borrowed lrom the'provisions relating to imposition of the

penalty of withholding cf increment under Rule 1l(2). Rule 11(2) provides that

notwithstanding the fact that withholding of increments is a minor penalty, an inquiry has

to be held under Rule 9 rry-hich has been prescribed for major penalties, if the penalty of

withholding of increments is for a period exceeding three years or is with cumulative

effect or adversely affec1:r fhe trr:nsionary benefits Hencg all the three conditions

specified in Rule 6(iii-b) have 1o 'o* fulfilled for the penalty of reduction of pay to a lower

stage to be a minor penalty.

(Rule 6(iii-b) was introduced under tsd.'s Notification No.EtD&A)g0 RG6-l l2 dt 16. i 1.90).

4. Disciplinary actior. can be taken against an employee in respect of rnisconduct

committed before his emt,ioyrnent if the misconduct is of such a nature as has rational

connection with his pre!:ent employment and renders him unfit and unsuitable for

continuing in service.

(Rly. Board's letter No.firil&A)67 RG 6-1 I dt. 1.6.68).

5 Special Provisioul:"rcSa.diqg quantum pf penalty: The penalty to be imposed in

a case will he decided by tlie Disciplinary Authority taking into account all the facts and
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circumstances of the cas*:. |-[s1'v-qr1,i:,r'. sire;iili provibions exist for imposition of specific

penalties in certain types oioai;e:i, irs intJiiralrC bei.rq'.

(i) in cases of pers,i,r:; rlounci suiltv of ariy act or omission which resulted or lvould

have, ordinarily iesulted in collision cf Laiiway trains" one of the penalties

specified in clauses (viiii anct {ix} of l{uie {r {viz. Removal or Dismissal) shall

ordinarily be imp*red.

(ii) In cases of pers*n,. found gnilt;v ot'passing Railway Signals at danger, one of the

penalties specifieil in cia;s,-,s {v) to (ix) of Ruie 5 (viz. One of the major

penalties) shall ordineriiy i:;: inrposed.

(iii; In cases of persans founi guilty of having accepted or having obtained from any

person any gratrficati*n, rili.:r ilan legal reiuuneration. as a motive or reward fbr

doing or forbeari*g to dc any ofiicial act, one of the penalties specified in clauses

(viii) or (ix) of Ruir: $ {viz. Removal or dismissal) shall ordinarily be irnposeC.

In all the thrre lirpcs s-)icases mentioned above, where the specified penalty

is not imposed, il'le rearclri therefor shall be rec.orded in writing.

(Ref: First and s*roncl provlso to Rule 6 )

Whatsha[ nal c*a"$lilu_tEnp_qnalty :6.

(A)

(i)

The folia'',r,ing shatl uot amount 1s !r: s perralty under the RS(D&A.) Rules

(ii)

as per explanation under R"uie 6

(iii)

(iv)

withholding of ir,crenrnntl of pay of a Railway sen'ant for failure to pass any

departmental examinatir.r* in accordance with the rules or orders governing the

Service to wl:ich hc hr::ln-rngs or post wtrich he holds or the terrns of his

appointment;

stoppage of a Rai;rva',,se{-vfiot at the efiiciency bar in the tirne-scale of pay on the

ground of his unlltness i.r.! cross the bar. (Thc concept of EB does not find place in

the scales recornraendscl iri' V-Pay Commission).

non-promotion of' a Railway servant, whettrer in a sr-rbstantive or offrciating

capacity, after corisiCeration of his case;

reversion of a Rajiu,ay sen,ant ofliciating in higher Service, grade or post to a

lower Service, grr'.Jc e:r post. an the ground ttiat he is considered to tre unsuitable
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for such higher Service, giaile *r post. or on any administrative ground

unconnected with his eonduct,

(This should be read with the instmctions on the subject contained in para 7

below)

(v) reversion of a Raihvay servant, appointed on probation to any other Service, grade

or post, to his permanent Service, grade or post during or at the end of the period

of probation in accordanee rvith the terms of his appointment or the rules and

orders governing such probation:

(vi) replacement of, tlie seryi',,:r; *i a Raikvii'y Selant, whose services had been

borrowed frorn any olher l,{ini.'.tr"y or Dep;,rtment of the Central Government or a

State Government or en authority under the control of the Central Governrnent or

State Govemment, at the disposal of the govel"nment or the authority from which

the services of such P.ailway servant had been borrowed;

("iD compulsory retirement cf a Railway servant in accordance with the provisions

relating to his superannuation ttr retirement;

(viii) termination of the seryices -

(a) of a Railw'a)' ser'r'arlt appointed on probation, during or at the end of the

period cf his probaiio,r. in accordanc.e with the terms of his appointment or

the rules a*d orders *.roverning such prcbation, or

(b) of a ternp*,ary tr{"ail:,ray servant in acc,.rrdance with rule 301 contained in

Volume I :f the Indian Railwav Establishment Code (Fifth Edition -

1985), or

(c) of a Railra,'av Servant employed under an agreernent, in accordance with

the terms cf such agreement;

(ix) discharge of Raiiv,a.t Servant -

(a) for inefficlericl' due to failure to confbrm to the requisite standard of

physical fi1ness;

(b) on reduction of establishment.

(B) Issue. of wanlin.ss" Govt.'s displeasure or counselling will not constitute a

penalty ilnder the des T I'i,s€ are administrative steps in the nature of corrective actions.

(Board's lefter No.E(D&,;r"i?7 RG 6-20 dt.10.5.77).
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7. Provisroguegardigglsvg[stg!.

(i) Though reversion to a lower post for unsatisfactory work is not a penalty,
a Railway Servant who has officiated in a higher grade/post for 18 months or more,
should not be reverted for unsatisfactory work without following the procedure
prescribed in the RS(D&A) Rules.

(Railuray Board's lener No.E(D&A)65 RG 6-24 Dr. 9.6.65).

(ii) The above safeguard applies to only those employees who have acquired a
prescriptive right to the officiating posts by virtue of their empanelment or ha,,ing been
declared suitable by the competent authority. It does not apply to those officiating on
promotion as a stop-gap measure and also to those cases where an employee, duly
selected, has to be reverted after a lapse of 18 ntonths because ofcancellation ofthe panel
or due to a change in the panel position consequent to rectification of some rnistake.
(Railway Board's letter No.E(D&A)65 RG 6-24 Dt.15.1.66).

(iii) However, the General Managers may, in very special circumstances,
revert an ofiiciating employee in relaxation of the time limit of 18 months, in exercise of
tleir personal judgement.

@ailway Board's letter No.E@&A)65 RG 6-24 dt. 22.11.66).

(iv) The provisions contained in paras (i), (ii) and (iii) above were reiterated to
the Railways.

(Railway Board's letter No.E(D&A)85 RG 6-9 dt. 20.4.85).

8. Courts'pgwQ$i to interfergwith genalties:

(r) The Central Administrative Tribunal does not have the power to interfere with the
decision of the competent authority in so far as quantum of penalty to be imposed is

concerned,

@oard's letter No.E(D&A)87 RG 6-87 dt.3l.8 S7).

(ii) Supreme Court, vide their judgement dt, 14.3.89 in Civil Appeal No.1709 of 1988
- UOI Vs. Permanand, upheld the following:

a) The jurisdiction of the Tribunal to interfere with rJisciplinary matters or
punishments cannot be equated with an appellate jurisdiction.



b) The Tribunal cannot interfere with the findings of the Inquiry Officer or

competent anthoritv unless they are arbitrary or perverse.

c) If there has been an ensr.ti.ry consistent with the rules and in accordance

with the Principles of Natural Justice, what punishment would meet the

ends of justice is a rnatter exclusively within the jurisdiction of the

competent authori.trr

d) If a penalty can be iarofully imposed and is imposed on the proof of

misconduct. the 
'Tiihlrrral 

has no power to substitute its own discretion"

The adequacy of tiie penalty, unless it is malafide, is not a matter for the

Tribunals to be concerned with.

e) The Tribunal also cannot interfere with the penalty if the conclusions of

the Inquiry Officer or competent authority are based on evidence, some of

which may tre irreier':int or extraneous.

0 As an exception to the above, where a person is dismissed, removed, etc.,

under Rule 14 (i) oi:'the RS (D&A) Rules solely on the basis of conviction

by a criminal court, the Tribunal may examine the adequacy of the penalty

or its reasonableness having regard to the nature of the criminal charges.

(Rly. Board'$ letter Na E(D&A)87 R(; 5-8? dt. 8.6 89.)

(iii) In Supreme Court iudgements in the cases of State Bank of India Vs. Samarendra

Kishore Endow (1994(i)St.R 516i and UOI Vs. Upenc{ra Singh (1994-27 ATC 200), it

has been reiterated that a f{igh Court or Tribunal has no power to substitute its own

discretion for that of the disciplinar"y authority. The jurisdiction of the Tribunal is similar

to the powers of the High Crrurt under Article 226, which is one of judicial review. The

Tribunal has no jurisdiction to go into the correctness or truth of the charges and can

interfere only if ,on the charges framed, no misconduct or other irregularity alleged can

be said to have been rnade ou1 or the charges framed are contrary to any law.

(Rly. Board's letter No Eq'i-}{&A)g4 IdG 6-87 dated 23.1.95).
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9 Censure:

If atthe end of the proceedings, it is found that some blame attaches to a Railway

Servant, waming/Govt. Displeasure/Counselling which are not recognised penalties,

should nof be imposed. In such cases, at least the penalty of Censure should be imposed.

@oard's lefter No.E(D&A)9Z RG 6-149(A)i(B) dt.2t.1 93.)

10. W itlthal din g of B r o moti on :

Even thougfi withholding of promotion is a specified penalty under Rule 6, non-
promotion during the cunency af the penalty of withholding of increment etc., will not
amount to imposition of two penalties. A denial of promotion in such circurnstances is
not a further penalty buf a necessary consequence ofhis conduct.

@oard's letterNo.E@&A)91 RG 6-68 dt. 22/29.10.91)

11. Rscovery oflogg:

(i) In cases of loss caused ta the Govemment by negligence, breach of orders, etc_,

on the part of an employee, it would be open to the campetent authority to inflicr, in

addrtion to the penalty of recovery from pay of the loss caused, anv one of the penalties

specified in clauses I (i), (ii) and (iv) and clauses 2 (i) and (ii) of Rule 1707-RI (1959

Edrtion) (equivalent to the penalties specified in Rule 6 (i), (ii), iii(a), iii(b), (iv) and (vi)

of RS@&A) Rules, 1968), by way of one and the same order and in pursusnce of one

and the same proceedings. It would not amount to double punishment,

(Board's letter No.E(D&A)62 RG 6-26 dt. 17.5.62).

(i0 In the case of large sums of recovery of losses, the instalments can be so fixed as

not to cause undue hardship to the Railway Servant and his family.

@oard's letter No.E(D&A) 2000 RG6-64 dt. 30 .1.2001)

12. Withholding of PasseslPTOs

(i) The penalty of withholding of PasseslPTOs for a period of less than one year

should be restricted to very minor offences as it may not prove to be an effective

punishment, except for the slight inconvenience that may be caused during the period of
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the punishment since the emplov.:e cari 3rizi! sf s1i the Passes/PTOs due in the calendar

year as soon as the rericd <;f punishment expires.

(Rly. Board's letter No.E{D&A)61 RG f-34 dt. ?7.7 ,61)"

(ii) In order to make the penaltv of r..rithhokling of PasseslPTOs effective, the penalty

should be imposed in terms of sets instenC of fcri a specified period. In cases where the

employee has alreadv tak,tn all tlie FasseslPTOs due in the calendar year, the withholding

may be against the next yr:&i''s Accorri:t

(Rly. Board's letter No.E(I)&A)6b Rr; 6-57 dated t4.t;..t 966).

iiD Though no ceilirg has been laid down in RS(D&A).Rules with regard to number

of sets of Passes/PT0s which cirn hr: withhelci. lr/ithholding of a large nurnber of

Passes/PTos is not in kecping w'itl-r *li* spirit of Rules as also the fact that this is a minor

penalty which can be im;tosed witiicrut regular inquiry.

( D 0 letter No.E (D&A)e7 RG &6 dt. 19/25.3 97 to N.E Rly.) 
I

iv) Post-retirement complimenta.rv Passes cann*t be withheld as a penalty under the

RS(D&A) Rules for oft,nces ccrnmitted during the service rne oniy"o"t At, in such
, ! " i , 1 1

cases is a cut in the pensionary lrenefits under Rule 2308-RII (now incorporated as Rule 9

of Railway Servants (Pension) Ruk:s, Igg3).

(Rly. Board's letter No.E{D&A)Bq RG 6-56 dt. Zg.S.Bg).

However, post-retirement complimentary passes can be disallowed in accordance

with the provisions and ;rocedurc laid down in the Ftailway Servants (Pass) Rules for

unauthorised retention ofl Railwav {luarter. For this purpose, provisions of RS(D&A)

Rules need not be invoked

(Rly. Board's letter No. E{W)99 pS 5-t/41 dt" 3.1 1.99)

13. Withhoiding of lu!:.{9mgr!,

(i) If a Railway senant becornes due for promorion after the penalty of:wi11r5o1otn*
of increment is impose<i, he should be promotecl onJy ,after expiry of the penalty.
However, where the penaltl, of r.vithholding of increment is to become ,operative from a
future date, the emplovee should be prornoted in his turn and the penalty imposed in the
promotional grade for a pcriod rvhich would not result in a greater monetary loss.

(Rly. Board's lett*n Nti.E(D&A)g2 RG 6-i49{A) dt.2L t.93 in respect of non-
gazetted staffanci nlo E{D&A)92 RG 6-185 dt 12.2.93 in respect of o{ficers).
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(iD Different orders of punishment of withholding of increments imposed one after

the other should be implemented as indicated in the illustration below:

Date Pay when
no
punishment
is imposed.

(Rs.)

Pay when
only one
punishment
ofWIT for
1 year is
imposed

(Rs.)

Pay when
twb
successive
punishments
ofWITs are
imposed
each for I
year

(Rs )

Pay when only
one
punishment of
WIT for I year
is imposed
cumulatively

(Rs.)

Pay when
punishments
are imposed
first for I year
cumulatively
followed by
WIT for ayear

(Rs )

1.1.85 400 400 400 400 400

Punishments imposed in 1985

1 .1 .86

1 .  1 .87

t .  1 .88

450

475 475

400

425

450

400

400

45A

47s

475

500

425 400 4AA

450 425

1 .1 .89  500 500 475

(Railway Board's lener No.E(D&A)S5 RG 6-57 dt. 1 1.3.1986)

(iii). The penalty of withholding of increments can be operative only to the increments

to which the employee has not become entitled on the date on which the penalty order is
issued. An increment to which the employee had already become entitled (but which was

not actually drawn) on the date of imposition of the penalty cannot be withheld.

(Railway Board's letter No.E(D&A)60 RG 6-20 dt.2.7.1960).

(iv). When the penalty of withholding of increments is imposed it is only the

increment(s) accruing in the normal course in the time scale of pay that should be

withheld in terms of the orders of the penalty. The penalty orders should not interfere

with the accrual of advance increment(s) granted as an incentive for passing departmental

or other technical examination etc. Similarly, in cases where a penalty of reduction to

lower stage in the time scale of pay for a specified period is imposed, the accrual of

advance increments will not be affected.

(Railway Board's letter No.E{D&A)76 RG 6-2 dated7.S.1976).
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(v) Penalties of "wi",hholdinr, ci trreiillr:fioil" cr "withholding of increments" cannot,

by their very nature, be lmposeri as a perrna.nent measure. It can only be for a specified

period to be laid down b;, ihe Discipiirrary A-uthority.

(Railway Board's letter lrio.E(t]&A)66 RG 6-20 d*ted 27.8.1966)

(vi) Even though the penalty oi" v,rithholding of increments is a minor penalty, an

inquiry under Rule t has to be helcl, if it is to be imposed f,or a period exceeding three

years or if it is to be imrrosed r.r.rth cumulative effect frrr any period or if the penalty is

likely to affect adverselv the arncr.;r,i rf"pension rt: special contribution to Provident Fund

payable to the Railway S*rvant.

(Rly Bd.'s letter No E{I}d:A) 67 {i, i{:" 13 dt:28 2.(:E and Rule i l(2) of RS(D&A) Rules)

(vii) The Disciplinary Authorit.: nrust make sure before ordering punishment of

withholding of incrernent that the staff concerned has scope to earn those increments, i.e ,

he is not at the maximur,' cf the griide. In such a case, the case can be referred back to

the DA to review his olrin orders ancl pass fresh <lrders. Incidentally, this is one case

where an authority can review its or.vn orders.

(Rly.Bd.'s letter No E(D&rl) 82 1tfi6 -84 dt. 4. 1.8:i and Case No.E(D&A)92 AE 2-2

t4

(i)

Redssles1s-alsi,vcr slage*ujhe-sarne-sgak" erf p ay.
'Ihe penalty of reduction tn a lower stage in trme scale

a)

b)

c)

the date fr'.1,:n wlii':h it rvill take effect and the

will be op*rated,

should indicate :

period for which the penalty

the stage in the tims scale (in terms of nrpees) to which the pay is reduced;

and

the extent (in tems of years and months), if any, to which the period

referred ta in (a) above should operate to postpone future increments, i.e.

the period, ou.t ofl the total, for which the penalty will have cumulative

effect. This period -qhall not exceed the period for which the penalty will

be operateil.

(ii) The reduction to a l,lrver stage in a time scale for an unspecified period or as a

permanent measure is rtr: :-rennissitrle under the ruies. When the pay of an employee is
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(D

n

reduced to a particular stage, his pay will remain constant at that stage for the entire
period of reduction.

(iiD If the penalty of reduction to a lower stage in time scale is not to operate to
postpone future increments the employee shall be allowed, on expiry of the penalty, the
pay which he would have drawn had he not been reduced. If the penalty is to operate to
postpone the future increments for any specified period, the pay shall be fixed, on expirl,

of the penalty, treating the period for which the increments r,lere to be postponed as not
counting for increments.

(Rly.Board's letters No.F(E)57 FR-1/1 dt:22.1.60 read with F(E) 60 FR-t/2 dt..Zt.12.60)

Reduction to a lower service/grade/post

(a) The penalty of reduction to a lower grade or post should invariably be imposed
for a specified period unless the clear intention is that the reduction should be
permanent or for an indefinite period i.e. till such date as, on the basis of his
performance subsequent to the order of reduction, he may be considered fit for
promotion. Where the order imposing such penalty does not specify the period of
reduction and there is coupled with it an order declaring the Railway Servant

permanently unfit for promotion, the question of re-promotion will, obviously not
arise.

(b) where the reduction to a lower grade or post is for a specified period, the
employee should be repromoted automatically, on expiry of the penalty, to the
post from which he was reduced. Such an order of reduction should clearlv

speci$:

(i) The period of reduction; and

(ii) Whether on re-promotion, the Railway Servant will regain the original pay
and seniority in the higher grade from which he was reduced.

Where the reduction is not to operate to postpone future increments, the

seniority of the Railway servant should be fixed in the higher service, grade or
post or the higher time-scale at what it would have been but for his reduction.

Where the reduction- is to ope.rate to postpone fufure increments, the seniority of



the Railway servant should be fixed by giving credit for the period of service

rendered by him in the higher service, grade or post prior to his reduction.

(c) lf the order of reduction is intended for an indefinite period, the order should

be framed on the following lines:

"A is reduced to the lower posVgrade/service of X until he is found fit by the

competent authority to be restored to the higher postlgradelservice of Y."

In cases where it is intended that the fitness of the Railway Servant for re-

promotion to the original position will be considered only after a specified

period, the order should be made on the following lines:

"A is reduced to the lower pos/grade/service of X until he is found fit, after a

period of ..... year(s) from the date ofthe order, to be restored to the higher

post/$ade/service of Y."

(Board' s letter No.E(D&A)62 RG6-46 dt: 30 .7 .64)

(ii) [n cases of reduction to lower gradefor an indefinite period, repromotion will be

ordered only by the authority competent to promote in higher grade and

disciplinary authority has no role to play in the matter.

(Board's letter No.E(D&A) 70 RG6- I 5 dt.26.5.7 0)

(iii) If the penalty of reduction to a lower grade is for a specified period and the order

does not specify whether it has an effect on seniority and incrgment in the higher

grade on restoration to the higher grade, it should be assumed that the order will

not affect seniority or increments.

(Rly. Board' s letter E(D&A) 73 RCr6-5 Crt:22.23 4)

(iv) After expiry of the penalty of reduction to a lower grade for a specified period,

the employee is to be re-promoted automatically to the post from which he was

reduced by reverting, if necessary, the junior-most employee who has started

officiating in that grade irrespective of the length of service put in by him. If

however, there is another vacant post, the junior-most employee need not be

reverted and can be adjusted against that post. If at a later date the question of

reversion or promotion to a still higher grade arises, the seniority of the

employees based on the length of service in that grade shall be taken into

consideration for deciding as to which of them should be reverted or promoted.

(Rly. Board' s letter No.E(D&A) 62 RG6-46 dt:26.1 0.64)
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(") An order of the Disciplinary Authority reducing a Railway Servant to a lower
grade and giving further directions on fixing his pay in the lower grade does not
arnount to double punishment. A ruling to this effect was given by Rajasthan

High court on l5.l74 in the ca$e of shyama & others Vs. uol
(1e7s(1)sLRsl t)

(Rly. Board' s letter No. E@&A)89 RG6- I 0 g dt 12. tZ.S9)

(vi) Once the pay is fixed in the lower gtrade, the regulation of increments in the
lower grade will be made under the normal nrles unless the increments in the
lower grade, er 'e., are also withheld.

(Rly. B oard' s lener No. F@)6G.FR- 1 /4(I) dated.Z7 . I 0. 60)

(vii) The penalty of reduction to a lower grade cannot be imposed by reducing the
grade of an ernployee to a level lower than the grade in which he was originally

appointed.

(Rly.Board's letterNo.E(D&A) 89 RG6-17 dated: 7.3.89)

(viiD If the penalty of reduction to a lower grade for a specified period is not to operate

to postpone future increments, the employee shall be allowed, on restoration to
the higher grade, the pay which he would have drawn had he not been reduced to
the lower grade i.e. the service rendered in the lower grade will count towards

increments in the higher grade. If the penalty is to operate to postpone future
increments, the pay shall be fixed, on restoration to the higher grade, by treating

the period for which he was reduced as not counting for increment in the higher

grade.

(Rly. Board's letter No.F(E)60 FR- I /4 dxed:27 .l 0.60)

16. When apenalty imposed on a Railway Servant is proposed to be enhanced by the
AppellatelRevising Authority, the feasibility of cancelling the original penalty while

imposing the higher penalty should be considered. Ho*"ever, if the employee h4s already

undergone the penalty in whole or in part and it is not feasible to cancel the same, then

the facts relating to the original penzlty should be kept in view by the AppellatelRevising

Authority while deciding upon the higher penalty to be imposed. Imposition of such an

additional penalty by way of enhancement of the punishment in such cases is in order,

(Rly.Board's letters No.E 55 RG 6-14 dt.29.2.56 and E(D&A)71 RG 6-18 dt. t2.t2.72.
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Illustratiqn on how the pgi,a4ft1es oi,"-r.,,r;1lriidi16-Lrt'incrementJedllction of p.ay. to a lower

stagB in the same ssale qf-juLalrdj:ed{utipnlo- alawgrgadeirglole-gp9rated

Scale ofPay 5500-175-9000

Pay 620A

Date of Increment Ist June

Date of irnposition of penalty 1.3.2000

a) Penalty of withhc:lding ol incrernent for 2 years without having the effect of

postponing future increnrerrts (alscl termed as without cumulative effect, with

temporary effect, etc.l

Dateofeffectofpenalty 1.6.200G (i.e. only from the date on which
the next increment falls

Pay on 1.6.2000 6204

Fay on 1.6.2001 620A

Pay on 1.6.20A2 6725

(All the increments withheld are released along with the increment
which becomes ciue after *xpiry of the penalty.)

b) Penalty of withhoiding of inc:rements for 2 years which will have the efTect of

postponing future increments {also termed as with cumulative effect, with

permanent effect utc.)

Date of effect of penalty

Pay on 1.6.20A0

Pay on 1.6.2001

Pay on 1.6.2002

1.6.2C00

6200

6200

6375

(Increments withli*lcl are n{)i relea$ed, only the increment which becomes due on '

expiry of the p€n;rity is grr:nted)
c) Penalty of reducti,in of 1:av by two stages to the lower stage of 5850 in the same

scale of pay for 2 ',,ears without having the eflect clf postponing future increments

i.e. without cumulnrive effcrct.

Date of effect of tht pena.lty 1.3 200C1

Pay on i.3.2000 5850 ( i,r:" immediate effect)

Pay remains static ai this level till 28.2.2OA2.



d)

Pav on 1.3.204?

t <

6-s50 (Fay restored first to the level from

whicir it \'vas reduced and thereafter'

increnrrnts rrot granted during the currency

of the'r,enalty are granted)

6725 {*ext incrernent granted)Pay on 1.6.2002

penalty of reducrion of pay by two stAges to the stage of 5850 in the same scale of

pay for 2 years, with the effect of postponing future incrernents i'e' with

cumulative effeq;t

Date of effec,t rii p*naltY

Fay on 1.3.2000

1.3.2C00 (i.e. with immediate effect)

5850

e) Fenalty of reriuciion to lower scale of 4500-125-7000 for 21'ears and pay fixed at

Rs.5000, without having the effect of postponing future increment

Pay remains static at this level till 28'2'2A02

Pay on 13.2402

Pay trn L6.20Az

Date of effect 0t PenaltY

Pay on 1.3.200iJ

to  5125 *n  1 .3 .2001

Pay on 1.3.2002

6200 {Pay restored to the level from which it

was reduced but increment's not granted

during the currency ot'the penalty are not

grantecl even after the expiry of the penalty)'

6375 (ne>.i- increment granted)

l3.2AA0 (i.e. with immediate effect)

5000

6550 (Higher scale of pay and the pay

drawn at the time of imposition of penalty

restored and thereafter incrernent in the

higher grade which had accrued during the

currency of the penalty are granted on this

date.

6725 (nert increment graated)

Pay remriins static at this level till 28,.2 2002, if the penalty order stipulates

that no irrcrernents will be grantecl in the lower grade also during the

culTengil of the penalty or if there is no suc}t stipulation, the pay will rise

Fay on 1.6.24{}:.
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Penalty same as (e.) abover Lnli tr:i','i;rg, the efl'ect of postponing future increments.

Date of effect of Penaltv 1.3.2000 {i.e. with irnmediate effect)

Pay remail;; static at this level tili 28.2.2CIA2, if the penalty order stipulates

that no inrrenteilts will be granted in the lower grade also during the

currency cf the pciraity or if there is no such stipulation, the pay will rise

to  5125  on  1 .3 .200 i

Pay on T3.2A02 6200 (Highqr scale of pay and pay drawn at

the time of imposition of penalty are

restored but increments in the higher grade

which had ailcrued during the currency of

the penalty are not granted)

6375 (next incrernent granted)Pay on 1.6.2002

Cornpulsory Redrgrygn1;

Cornpulsory retirerrr:nt is ciiilbrent from premature retirement under Rules 1802,

1803 and 1804 of XnrJian Fta.ilway Establishnient Code Vol.Il(Sixth Edition). The

latter is not a penaii;v a;rd is ordered as an administrative rneasure. Though

compulsory retirtn.renl has not been mentioned in Article 311(2) of the

Constitution, u,hi:'h mcntions only the penalties of disinissal, removai and

reduction in rank" cornpulsory retirement has been included as a major penalty in

the Rules and is le-"s sever* than the penalties of removal and disrnissal.

Grant of pelrstqri$all*lI-lg--qa$gl-af-satr.pulsar:r--r@
dismissal

A Railwav Servant who is compulsorily retired from service as a penalty

may be granted peirsiony'gratuity in terms of provisions contained in Rule 64 of

Railway Services r ilension) R.ules, 1993. A Railway Servant who is dismissed or

removed from se; r,ir:e fbr-feits his pension and gratuity. Flowever, the authority

competent to dismiss or remove him from service may, if the case is deserving of

special consideratii!r\ sanction a compassionate allowance in terms of Ruie 6-5 of

Railway Servicer, I [;,:nEion] Rules, 1993.

17.

18
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19. Drssipldaslaubsuly
Disciplinary Authority has been defined in the Rules for differerrt purposes

as follows:

(a) for the purpose of imposition of a penalty on a Railway Servant, the
authority competent under the Rules to impose on him that penalty
would be the Disciplinary Authority.

(b) For the purpose of Rule 9 (procedure to be followed for irnposition of a
major penalty- i.e. holding an inquiry etc.) , Disciplinary Authority has
been defined differently for gazeued and non-gazetted Railway
Servants. For Gazeued ernployees, an authority competent to impose
arty of thg pgnalties (minor or major) specified in Rtrle 6 would be the
Disciplinary Authority. For non-gazetted employees, an authority
oompetent ro impose_ rny_ o:f_ths_naiqr_gena&iglspecified in Rule 6
would be the Disciplinary Authority.

(c) For the purpose of clauses (a) and (b) of Rule l t(t) (procedure for
imposing minor penalties i.e. issrring the charge memorandum, holding
an inquiry wherever necessary etc.), fbr both gazefted and non-gazetted
Railway Servants. an authority competent to impose any of the penalties
would be the Disciplinary Authority.

(d) The authorities which are competent to in,pose the penalties specified in
Rule 6 have been specified in the Schedules I, II and Itr to the
RS(D&A) Rules. However, the president can impose any of the
penalties in Rule 6 on any Railway Servant, irrespective of whether this
authority has been specifred in the Schedules or nor.
(Rules 2(lXc), Z(l) and z(2) of RS@&A) Rutes)

Explanations:

(i) An authority who is competent, in terms of the Schedules, to impose at least
one of the penalties specified in Rule 6 on a gazxted Railway Servant can
function as Disciplinary Authority for the purpose of issuing minor/majoi
penalty chargesheet, holding of an inquiry under Rule 9 etc. but he can
impose only those penalties on the Railway Servant for which he has been
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authorised bt' ihe li:,ireiirli::ti ,.n rfl''r;pect of non-gazetted staff, the same

pcsition as rnentioned ab*ve applies irr so far as minor penalty proceedings

are concerne,i but, for major penalty proceedings, an authority can function

as Disciplinaiy Authr:riti. f,cr the pur.oose of Rule 9 only if that authority is

competent. in terrns of'the Schedules to impose at least one cf, the major

penalties.

(ii) Schedule I sp*cifies the Disciplinary and Appellate Authorities in respect of

non-gazerrecl :ttaff in ur,ir.s other than Zonal Railways and Production Units

(in Railway Uoard's :-,ffif,e, RDSO. Railway Training Institutions viz

IRICEN, IRISET, Ift.iEElJ & IRII\,fF.E, Railway stafT college, Railway

Recruitment Boards erc.). Schedule {I gives the disciplinary and appellate

powers of clif{elent grades of Railway offrcers and Senior Supervisors in

respect of n$n-5lazetted staff of Zonal Raihvaizs and Production units'

Schedules I and trI specifi that the penalties of compulsory retirement,

removal and rlismissal can be impclsed only by Appointing Authority or an

authority of'eqr.ritalent rank or any higher authority Schedule III specifies

the Diseipiinar5' and Appellate Authorities in respect of Railway Officers

(Group B a-rrrl Group A) A copy each of the Schedules I, II and III are

annexed as Annexures 'A' 'B' and 'C'.

(iii) The disciplirrary powers of PHODs under Schedule IIi to RS(D&A) Rules

can be exercisecl, in the absence of posts of PHODs in the new Zones and

Production [.inits, by Sr. Administrative grade officers who are acting as

coordinating i f ODs c,r are in independent charge and by Directors of Railway

Training lnst i ' rrt ion s

(Board's letters No: E(D&A)98-RG-6152 dt.3.i .2000 and 1.6.2000)

iv) While the Sch*clules refer to the level of Disciplinary Authority, the authority

who actually t'unctions as Disciplinary Authority can be none other than the

one uncler rriiiose administrative control the delinquent employee works' If

an employee is transferred during the course of disciplinary proceedings

against him" ihrrr his Disciplinary Authority rvould also change accordingly
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and will be with reference to the new post held by him. Also there can be

only one Disciplinary Authority for an employee, e.g. for an operating $aq

who is under the administrative control of Divisional Operating Manager

(DOM), only the DOM can act as Disciplinary Authority, even if the

misconduct pertains to violatiotr of commercial rules or safety rules and not

Divisional Commercial Manager or Divisional Safety Officer.

(Rly.Board's letter No.E(D&A)60 RG 6-30 dt. 28.7,62, We.g7ZRG6-13
dt. r 6. r0 73 & F4n&A)e4 RG6-69 dt.4.8.97)

(v) In the case Of a Railway Servant officiating in a higher post, the Disciplinary

Authority shall be determined with reference to the officiating post held by

the Railway servant at the tirne of disciplinary action.

(Rly.Rule 7 (3) ofRS@&A)Rules).

(vi) In cases where records or appointment letters to establish the actual

appointing authonty are not available, the General Manager should be treated

as the Appointing Authority.

(Rly. Bd' s lefter No.E(D &,4)63 RG6-23 dt:21 .2.64 )

Authority who has acted as a member or Chairman of a Fact Finding Inquiry

or Accident Inquiry should not aot as Disciplinary Authority because the

Charged employee would apprehend that the offrrpr having expressed an

eadier opinion would not, as a Disciplinary Authority, depart from his own

earlier finding. He may not thus get justice. However, if the report does not

indicate a final opinion but only a view, prima facie, he can act as a

Disciplinary Authority. A member or chairman of the Fact Finding Inquiry

or Accident Inquiry cannot act as an Inquiry Ofiicer in the same case, since

the Inquiry Officer should be an authority who should not have prejudged the

guilt, even provisionally at an early stage. Similarly, an ofiicer might have

investigated a case arising out of vigilance and is zubsequently transferred to

vii)



2A

executive sidt: 
'fl;at 

Cil*i;,irll:rrrv *;lru: shculd not be handled by him and may

be passed on 1o the next irigher authc"rritSi fbr appropriate decision.

(Rly.Bd's letters Na E(D&A)53 RG6-16 dt. 23.12.68 read with letter
dt 23.5.69 an,l EiDg-:A)ql RG 6 62 dt 30 7.91)

(viii) If the Disciptinary Authcrity of a Charged Ofiicial is also involved in the

same case, rhen he sirculci not act as Disciplinarv Authority in the said case.

In such a case, the autliority who is next higher in the hierarchy should act as

the Disciplinary Author"it".7.

(Rly.Board's ietter No i.cl-i&A)90 RG 6-\23 dt. 9. I l. 1990).

(i*) Disciplinary authoritv ',o,,iruld be w.r.t. ihe post held by the Charged Otlcial

at the time of initiation ,.rf disciplinary action and not w.r.t. the post held at

the time the ailoged miso*nduct occurred.

(Rly. Board' s lettr:r No.f,i{D&A)84 RG 6-42 dt. 8. 8. 1 964).

20. AppointingAuthorjqa

(i) Appointing Authority has been defined in Rule 2(i) (a) of RS(D&A)Rules as

under

a) the authority srnpovvered to make appointments to the Serv'ice of which the

railway servani is, fur the time being, a member or to the grade of the Service

in which the railway servant is, for the time being, inciuded, or

b) the authority ernpower*d t,r make appointn:ent to the post which the Railway

servant, for the tirne betng holds, or

c) the authority r;vi1ig1t arlDointed the Railway Servant to such Serv'ice, grade or

post, as the car e may be, or

d) where the Raihva.y Servant having been a permanent member of any other

Service or having substantively held any cther permanent post, has been in

continuous ernillc)lf inent under the Ministry of Railways, the authority which

appointed him io that Service or to any grade in that service or thar post;

whichever authority is the highest authority.
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(ii) For the purpose of Ceter-inining the authorities specified in the different clauses of
Rule 2(1)(a), one has to re:i.rict oneself to the post or grade of the Railway
Servant and invoke clause {a) or (b), as the case may be.
The whole intent and pr:qnose cf ltule 2(1)(a) is to safeguard against an
infringement of Article 3ll{1) of the Constitution of India and ensure that a
person can be dealt with only by either an authority competent to appoint persons
of his class or the authorit,v- who actuaily appointed him, whoever happens to be
higher in rank.

It is not necessary fnr the General Manager to dismiss/remove Group 'C' and
Group 'D' staffwho *rere actuaily appointed by lower authorities.
(Rly.Board's letter Nc.E(D&A)88 RG6-12 dt:7.5.g0 based on Supreme Court's
judgement dt:10.4.80 in the case of S.C.Railway Vs.Sheikh Khadar Mastan and
Nookaraja)

President or any other authority empowered by him by a general or special
order can institute disciplinary proceedings against any Railway servant
or direct a Disciplinary Authority, who is competent to impose atleast one
of the penalties specified in Rule 6 on a particular Railway Servant, to
institute disciplinary proceedings against that Railway Servant.
Disciplinary Auihority who is competent to impose atleast one of the
minor penalties specified in Rule 5 on a gazetted Railway Servant, can
also institute major penalty proceedings against that Railway Servant,
notwithstanding the fbct that that authority is not competent to impose any
of the major penalties on that Railway Servant. However, in respect of
non-gazetted employees, major penalty proceedings can be instituted only
by an authority who is competent to impose atleast one of the major
penalties.

(Rule 8 ofRS@&A) Rules read with Rule 2(i) (c)

2 l

ii)
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22.

Disciplinary proceedings under the Railway Servants (Discipline &
Appeal) Rules can be initiated and conciuded even if court proceedings are pending
since the ingredients of misconduct and the standard of proof required are different in the
two types of proceedings. Initiation and conclusion of departmental action in such cases
will not amount to a contempt of court unless an order is given by a court of law staying
the departmental proceedings. The question whether departmental proceedings should be
stayed can be decided by a court of law on merits of each case if the charged ofiicial
moves the court.

(Railway Board's letter No.E(D&A)7i RG6-36 dated,:6.6.74 and, supreme court,sjudgements in the cases of Jang Bahadur singh vs. Baij Nath Tiwari (1969(l)scRl34)and Kusheshwar Dubey vs. Bhirat coking cJa rta. (arn rggg Supreme court 2l ls)

The orders of the Disciplinary Authority exonerating the charged official of the
charges against him or imposing any of the penalties specified in Rule 6 should be a
reasoned Speaking order and should reflect clearly the basis for the findings of the
Disciplinary Authority in regard to the charses.

23.
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vnkqiil{n w{vnqFffinffi

ia{tffii+fuG 3{Sn€t{s$rt-cTr{,16fr*or (3r$n€-{ efu srfta) frz|q,

t96B q; .,*..* ffi *f rm il gq fit"r;1 *'*n'r-Uf * firqq {" 6,7 etrt S

yrfrnqi efu ar{vnqF{*. $nr*.rR?ii t {dkd t'

z. ffi ia +{6 rR y{ frqdt *- .{r'r rv ii fat{ifiR'Bflac Edfufu EFr sr{wur

q'{+ + sK, *s .i- 
"fu 

erR"it *' eilqR q-q fi{qq 5 it frRFFe rnRilqt 3tRdfrd

+t qr sfifr B. qq ynfril.it ftt d dfuit-*& sfu q.s-q enT?ffi f*qFrqr t se *&

qrlkqt d€Tr qtq {.S rnkqi t ffi qfr *t fi d t t-

Et&@^

(i) qFfimrqrq[

(ii) frF{fiiq grcfu trr'rffid fr} rc<r;

(iii) sfuT dRT zn sTrkit si rf'T s{+ t v{dFR qr tq wrpffi si gt qr 1i-+ft 6rfr

* €{ut qT ffi *t 41 31r*.+ffi t q{fr

liii-o) qfur qRii qr gfun f{q;e erfuif qr *it qft qfuTr qiffir;

liii-u) k{r ffi r{q* nrn * mn ss+t ttvn w ulnq;et rnqn elAfr{r frq
q{ t qqF{EF * qtflHRI * tirq qra *cqEnq (zrEc *fl) 4; fir+d sFFq q{

srqqh.

(iv) tqftfii€ slmrctu * f,nq anq qf;g?it qi {{ ry ftTkii *'l$rq t*'{€-qr

fu w swfleRr g 3ss6 qr, {6 
"s* 

*Tr& affi Ef;d st ffi ?F'r sqrq rdtn qr

=cT{dtn

dvnRffii

(.r) qis (iii-e) tf qqr srdRrd + firdrq, tqt{R6e.sl€1qFl + f€q **q * s|€

+dqtnr it Fr{a tr'F'IT d sr{{fr ET 3lfnfilffi fiTkit * *nq fu W ffimqfu *

$rrrclFr r{r, .rg s*r+t .{rs +r{ qf;dFit si ts+ $T }n'H rdtn qr =cT dtn.
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("i) *fi 9s sq qr *{r + ffi qrct *fiqrq ii er*qfr, cs fe qT rK qr Qqr.t,
fus$1e1fr** srFkrfrqrrrqr qr, em*fu*tv'det{ss d"fr, *qqrt*{td
riq|edr qt ss*t efrEffir sfu df,r + qrt { qfrkffi fripri qkd qr rtec;

(vii) qfu{Wt

(viii) *{r * F.tqr qm, cfr srqrr qr to svrRFT * e++o qT* fuilq{ * fufr{frdr.r6t*'ft.

(ix) tqr t ..{Eh, or} v*en. qr tm sflRFT * sfifr{ qr* fTdq{ + ftTq
{rrTr,zriTr: fr{fdTdrft.

3' fuq (iii-€) st Ynfu @fe-{r fstr €TS q$Trq * mn ifq* w sfrFrT
Ir$ilEr srd fr=Tr dq q* t qqRrs *t srmreftT 4; ftTq B6i srm *milq + #
errrT .rr erq1fr, q.i fuq 6(") qfr ergt yrfr efifil qro **rrrm + fu{a FR y{
srcqfr { *' srcrrr fuqr rrqr t tnn.rruitqfun fuse sTrkit si ti+Tqi st flfr *q{qrfr Ed rer .rqr t flrq'T 6(iii q) + annq ni=it yffii *}, .Tqld vnfr *tsrnrqrRr *{ q* t e6* dr qET af+ qTBq. wfu {iqafr o*rq + q'k d+ q6q
inn vnftm qr h +{qr qft irqrr w nkga ** qs wqr qTRq, frqq il(2) *
"t F T gk ii si t* rq+ s1 ynfr si .{fuifu s.+ t {dftrd ssiqt t ftffirnT t .ftT I IQ)ii qa ed t fq. qs ma *' er*{q ts, der{?f;ffii qi t* T€lqr EieTvnfu t' dk{qRfr qd't smqFr+'frqfr-afiqqii*.ft qrift tqr{i-q{fr }ntrcr €trcr srerqr qlrrlq Filq} q{ {ss.r -fa** ssrn qwr t, di Frirq 9 *silfu qtE sl qqt EnBq iy m -Et *,k + ftrq ek- t EffftTq, A.*r_ * ffi*.R rR erqqh qm dd wfu + $r* f,mq FH'T 6(iii-g { fri{fu *t otit *nrXfta+qrBq.
(frqq 6 (iii-q) 6t*d'*t6i* 16.u.e0 d arfuFilri: f (*{E$ e0qrr Eft o-ttz+ oiirtil qqrfr€ ftqr rnm er.)
4- fu'fr ffi + fuG ts eq'qn * r*.rq { "il s{r+ sTq+ ffis{ * .,d,d
fqt{r t efu qR sqrqn w }TEF'R +T t fq; wrmr qkqt ffifi +wr g**qr {.d-{wr gst qa tqr if q+ {€+ + qitq q€} T6ar den *sgffi d qrcr t, ni 

"=iq,.t 
+fu€ryrTsF*.ffiq+v*tftt

(hr+*66, fr-iqr 1.6.68 urq*. $ tSgso) oz enrvft-crr)
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s. ffi+rqrer*$aq{ffiqsq =dE: ffiqrqad{llfril 3{fr{mrd6{+

qrfrFrsqq €-t*dirymgTj
Hil.#;: q€r6ri{ .Trwit *t sfrqq fs{'ii d frfrrq rnk qftrffiTil s{+ +

kq fffinr ffiq Eq+r *i Rq'rq t'-

i) ffi tS q;1{ qr efrq qt, ofr ti{'nf$ii q+ z.qq'{i it fiqil got E} T
qrrlr;trfr qRsfr d tnn *ert, qrqrqal fi1qq O * €e (viii) ein (ix) Ei

frFfiFa e|Tffi (3ilErd *qr * €:dqr GTlqI qT ffir t qqh) ii t w

{fiftil s{mFrdqfi!4T8ft'
ii) €f,tqr tma fisqqe qnqci d d* qrqrrgEqGit'1ii+qrqd il srqrqc:

tTfi o *ce (.,,) * (ix) il ftFfi€ qrrfuit 1d.q"tt q6 q..s Yrrfril)

ttq*.vnk €rnrinTd+tqTEft
ii1) fus -|{-rt E;r4eii qild ?Tr3-rrsstd{d q'{i+hag* *'sq ddq

qrfrflFffi *' erarqr, ffi 6qGfr t stt qfidkfi {dffin 5g+ qr lntril

m'{i + A$ *q rrq qRmjt * qrqA { qrqrqa; facm 6 *. tis (viii) w

(ix) if frF{firq {lTRdi (*tiqt-* t rcrqr qF{T qT i-dr t q.qqfr) d t

q*.vnRa qFrmwfrstqq'ft'

3q{ffi qrft #it qrryit it, wt w Ynfril €ffiRifird ftT qft qr*, wi 3.+r*r i6gsr

ftflw sq t fit*t'g fq-qr qrqrn'

G+i:-fircrq 6 mqrem ekWrrc{.*.)

6. iqr*trT ffi 6H rrRil'ilff q{* :-

(s) ta t.q.fi (€t1{nq-{ 3fu $rfu) fiTqq + 3Htit{ o * sd1*,or * erg€R

iq,qiF iga {nk +t 6ikii ffiT sTrt :-

(i) 3-s *qrq;\fusit qstqr 3-q qqq;), |q$ qa qrkf, $K1 tqr gqr*t FI$fr +

ft+ni ft}ynfird 6.+ qd firqdi; .nkfr * ergs* ffi tqq'frq qft* a} qrq

m.{+ d sKFF'a{ *i w tm t{*^ +1 ad{ qf;e rth rear;

(ii) t€ +ffi qi} q;re Ailfiq { Eqrdrn?T q{, tq *t qn q;1t * fuq 3.sthl

31+r{dr + qrrrR w tr5qr.1E€ .*tt ptt E)i ffi +dl=T 3il"ittf +} frslfT{ii fi errq

q6Ttqsprqrt)



(s)

(iii) tar +{fi *. rTrrra q{ fTqR +.{+ *. qE erfr{€nt qI €rFTItl-{ tkTd { ffi q

t{t,
(iv) s-cq(R *qr, fs qr rK ti enqrrrr if, +{*. EFT {s sTItIR w f*'qa Q$ w*rt
tEr, is qT rrq *' faTq cr1qgffi u.qt qqr t qr ss* stttRUT t emr*q ffi
s{ngfffi silqm.R Frtrirc tqr, is qr rR qt sftTqf{

({t ++ ftr 7 { ernfrq qs freq t {dtm q$sil *qtq wr qrq)

(v) ffi eryq Qq1,'is qr .rE q{ qkfur w Fryfi 16 $em qT ss+t FrgFfr +
frattrii *' qr t* qfrqhilr 6t ynkd *-{+ qrd Fffiqi s+{ sTrtqit *. ergrilr qftftiT qt
srmtqfu + qkFT qr nffit {qrfr .rt, sq*t €rS ter, *s qr qq r{ qfrfdd.T;

(vi) t+ tffi t{*. st tqre* qt, ffi tdr ii'ft rrcnn qI {rGT rrrdrR *. ffi
erq riTrtrq qr fonrr t s{Tqr ffi s{sn rTr {rer rftrFR *. frAxuTrfl:T ffi
HRrs{qtwnraft Tt S, 6{T {rsrnqr srftr*-qor*., ffi tt iir Effi st*qTq
*m eft .r€ qt, qftr€nffi $'FTr;

(vii) iar +{*- +t $s+t e#rqfrdr qr Wt t €dfrm B{+it * erEwt,
e*rqrAffi

(viii) (m)qk*qn .rt f=rgem tn tqfist *qr qr s{-+t qR-*qTr *1 s1qfu **rn qr
sid it sfist Fqtrd * Fr+rii *'qr W qfidqiT st ynRTn m.{+ qrd FTqit
sfusTrM*wlgnvfwm.

(s) qwrr* iar +{fi ftt tqr *r, *Trrdq fqT €Trs{r {kcr (qiTqi €w{q -l 985)
stFrm 1 q 3i6frefrqq 301 +eqwrrvdeurr, w

('r) ffi qqn * s+frr F{dfqn id t-{s s1+dr $T srrc g pEwii * ergqn
q{T$T.

(ix) ta rtm^*T *Ergffi 6'r{r :

(q.) {nifitmqtrrdr * erqq,o qwit * er{sq q *i *'orrur srSflffir +rfrq;
(s) €Trqq{6i*iqr,



(6)

(tr) ffi "q-ft enrar, {rcFR +t e{rqailr qr wrqsi t{r, fT{tit + eifid-d {nfril
-et qm. q6 rstfr, qtr{iqq. qrtil-* * $q ii wre o{d qrd x{nqfirfi sqrq t

(*Smftnio, ra.s.77 qrrr*{'.$€(gq) 77 qn*c20)

7. sfrffdT*{aiksqdE

(D €rmif*. snidqtrffi s'r{ *. frq fiTqfi .rq rR sfrrrf{ rrftil'rS t' fiF{ lft

ffi to +** * ffi 3:!*R ths iilrq rn I 8 q&+ qr ss$ eft6. rsT1.qnffi
Fq jlfl{ffiqrt, tfr+{*. (sq{ns{ sfu er{f,) Frqq{frfqHlqqhqrsT
qffi{ t6q qi)T or{idww{m. sr4 *^ li{q, uffia 6 fu'qr qrqr qliEq.

(}64}qilgq'rfuiq'e.6.6s qrrr*ri. f (iil(gq) 6slem* G24)

(ii) sw{ffi qqrq nrffi sq m-ffi{ii w i{r{EtdT t ftq tffi il di * Enrtut

wn=il.tr sit * fuq frqrTr-{qn qfrrsru sTq $t fur t qr Eil {Tqrq srfrrfift
ERT sqgffi qifvd t*.q rrq t T6 ssiq s{ .r{ mT[qET *frr d \aq-tH tsqrq
* sq S q*um .rr €rr=rTqrr + ft rR EFrrT w tt t *t sq r{rqdt it S ert

ftt *dr wt frRr+fr sq t qqFrd sffi si qTdT * ra d qri *' flwr qr

ffi qtrS stfus{i +qfirsnqssq qTmqft R{frd qffiiq d ETr+*
=nt-{uro I s T&+ qqrEn *+ *' eK qfrrqffm f*qr qrqr d.

(|61} *g^ m ftniq' 1s.1.66 q'r q* ri: S tiil qg g) 65-enr * G24')

(iiD Gr6{6r€r, qh Hq qfiftrfrdt it, rrdrsiiqq. qq+ Eqftnqfr M *^a*t, 18
q6ti +1 sqq-{ftqr tt ga tfr Eq rqmrqr q.ffi s} sftHffrfr w vsfr t

(H*Cq;rftniq' 22,rr.66wq*ri f (*{sq) 65/qr* 624)

(iv) Eq{6m ttr (i),(ii),(iii) if otd&qgffifi dr tattet *ewrrqr.

(H*Sqrftntu^ 20.4.8s qrq*ri S (*qEq) ssgrr* 6.e)



Lt)

8. rnfrrql{aradq an* { qrqraqatuGaqt

(i) qei ir*' erRrnfrfr * qr+ qrfr Ynfr qt qrdr EFT II{';t b eqnq Hftrfir-fr *

fi{otq ii +#q }rqn€Frs erpro$r s} ffiiq 6d $T grRrsru qfi t'

(H*€urftnio'31'8'87 q,rq*ri' f (*\'sq) szle{rt* 6-s7)

(ii) 198s tt)t fistdm 3{dm Ti.1709.cTrrd riq q{rq wqr;iE '{r"rd it sdq
=znqrcrqitfiifi 14.3.89 + 3Tq+krdtf FrrqknndeftgR+t * :-

(s) s1g{nqFffi qrqf,i qr €t ii 6:{dqEq 6{+ * e1ftrs4rr'6 qftr*n *d * qtr{r

sffi elftrsn ei{ t ftT +t qr {n-fr t'

(q) 1pifl6i e{ftri6rfr qT €eilq Hft1affi * frqqi t, qq 11-*'f* i $Tqri qT

-t&- q Ei, siFls{ur 6wq}q =reT q-t v*nr t'
(.t) qR graro, FFTtii * erg{"q fiqT i€ffiq' qrq *' qun qbt er rdt 5}' fr q-q

* eirt nf wr qs RqT qrq'r t z16 GIrf, sFFt *'q t €errT Hft{u'rfr +

erfrrsn- ei"tt silfrt.
(q) qR {nfril;qdfq-d afrh t nqr sqrqm *fir€ d qr+ .tq u{ftdfird fr1'rt t

Et, 31fu6{q qfr saqqr firotq sfrr€nfrf, er} qr elfrr*,rc ftT t YnRil *t
qqiq1frr+ qR qas]iewi.T d, srRrq'{sr E'r eit{ er€Tr q€t t

(s.) uR pnro 
"lft,srfr 

qT qlilq Hftrsrft +'fiTotq, qr*ii tn emnflra t' fu{ii t

go +n{rraqr efti-{q€iv*.at, d $ erRffi{orYnRil+€Ei$IdEffiqiqqET
en{lrfiil.

(q) iq{ffi t sqqqrfr{s * sq q, ir6i ffi 6qRn *t qe-qrqri{q if d{|s{ d

ETri + 3{TtTR rR *.ffi tffi tq-s (€[T{rNq qq s{*€) fflq * flq-q 14 (i) *

ildiTfitqrtFcrllqrtrqil.{rkfrilTqqrt,31ft{6{ur€ilqrrfrr63TRiq*t
ryfu *l qn ii {sfr gq dfto st qqtwdT w qssl $nTmdT +1qiq q-r

vqart

(}6n} *€q;,rftniq' 8.6.8e qr q* ri. f (iil € q) tzamr Eft 6:s7)

(iii) sa ti5 sTr.F €lwr sfftT {qtq ffi{ qd (199a(i) q'sq*rc{R 516) *t

r+Ka riq eqrq s.h f*a Ogg4-27 q*'{t 200) + qrwit +{Giq {, sqaq
qt-{Trf,q + qq-+ Filfi?ii ii qTdrHT t fs 33q ;q-ql?FI qr efirfi{ur qit

qw]€r{$srRffi-fr sRr f({q rrq fiTdq q;i 3ffi} Flliq t sftrsnfia q;{+ qt

qfrrq;p iET t ?q{ 226* effi*d etftI-€{ur q;r erftr+rr-da' s-'q q-qffiq 61



(s)
yrfi?rqi * qqrm ET t qi fu;{rk*, ndfqilr t EEr t s{rnfi *t vgcor w
qenrt-dr il qr=n qRrfiq + qRrqrn-qtlii trET il m *-qa infr rweiq q't
$qrTr t qk firtrifim sTrirq *- eqcn lr'qrcrm.FT rTrrteTT ;T trrff d, qr s{tq
slFflFffdr€,it ql dfr q EF{r{n trqr d qr firuiftn sTrdq ffi srfl +ffifr
drlrq rrqEi,

(H *€ art ftqi'6' 23.l"es qr rr* ri. f t$qe 9 94 srrrEft 6-s7)

9. qftfrqrqTqr

qRqrrdqrkqt*. ilifritqoqrqr cTTdr tfuM tffiy{g'edq fir€Etd t,
fri ffi/Trsm q] 3as€f,ilr/q{rq{i, qi f*^ rTrertrr qra vnRqt reT t, efiriflffi ;r€T
+t qr+ qrRq. t* rTrwit d, 6q t qq qfi:FGT s1 yTrftil qfrrnfiTil st qrit qrfrq.

(kr+*6qrftntc, 2r.r.e3 errq{*. S t*qEq) e2lenrtft 6r4e (q) *)

10. v*rfrd*rrgFn

?rsfrqfufrthwr, Fr{rq 6 + e}idridrififrfrffiq{Trfrtd tfr*fiqk'
eTtR si n*trr} ftt ynR +t srdFr *ftq qffi r fu, * ynfuqi qfrrnFlil
sFfT ;16T {rEHr qrq. W qRfufrd'it qffi q *{r qftftff yrrfu qET t qfu sff*
qqtsr iFT qfifrnq *.

(H*d^crfrni*' zzt2e.ro.et qrqxri. f (*veq) ellenr*c0sy

lt. Erftatqqf*

(i) q'd'qt+1 si{t srdtfiqTqr e{rt{it*' *i'r enR*q,rurtrr*nqt g$6rfr +
qrqd {, EIh st +dq t qq-f,}+,{i st yrTfu *" etRrfrm, €qTq xrffi q'*.srft
sTrkT aRr ffTr qm. tsS ffi *. eqprtor 4 ,{Trdq fqT eTrr{r €frilr (1959
riwtst) + Fr{rq na7 + Eis l(i),(ii) ek (iv) aqr cis 2(i) ofu (ii) if frFqfiq
$rfuitittq's'0miqfi (er$n€q si{ sr.fr€) Fr{rs, 1968 *frqq 6(i),(ii),(iii-
*),(iiiu),(iv) wn ( "l 

ii frFTfile ynfuit * qrrc* {rft t+ * pq {qrH t qt
*rtrqsq€is{flrqrqJr.

(d€^erftniu^ 17.5.62wq**.$(squg) oz erm* 6126)



(e)

(ii) afiFit +t eq.i4i +tqmr grftrfi *+ qr, t*qdf qrft*rtror $s rsnfuqr qrq fs
EsS td dT€ qr emb qfrqrq w +qffi da q €.

(*6etTfrqia. 30.1.2001 etrtr{ri. S (*\ieq) 2000 anrtft 6164)

12. qfrEn rTrfit^flfrsn fttq,a- e{rM 6t **'11s{r

(i) gt*Tr qrdt/kne silfpii qi qs q{ t qq 61 e{-cfu + lmq t+ {q+ e* nrk

W A fur €{q{"if rqr fi rfrftd rd q* qTf6q witflm. {TrRil at eqqfu * *qtq
Eti Ers *1* qgk{r g lsm .m qnk q-l* {nk ftffi qET *tr qifu qrq il

+S * wftil d .{qfu Tft €iat t sm, *€isr q{ it Eq lr"ft Sqr rlR{t/{t+{r

tese eTrt{ii rFT (aT$T sar v*ar *.

(e}€'qrftni6, 27.7.6rqrq*{. t(sggq) 6rlent* G34)

(ii) qfuTr rilqirghqT f?ffi{ s{t+{it *t t* {s+ *t nrk si sqr* ffi+ + stvq
t ynRil-qi ifiR.e q-qfrT + frq qftrnfird s{+ *1 qcilq *zt *. €Eicr { qFttFrd

d -il+ qrt6q. 3q qFpit tt q€i Erhqrt + at€fg-t E{ tt tq Hgt.IRfi,lf€r lffie
s{rkit sT ?TI*l qFA fr sar fuqr g +rrd q{'+ sr} C qniirqfun fznEe giltrtt st
'*i4trcqrqrl6q.

(H*d'6rfrr-{i6F r4.l2.66mqri. { (*fieq) 66lanrEft 6.57)

(iii) Elfiifs tFT {.{q' (eqpn*n qi erfte) Frqdi tt lt* qri eT-d qrs}^fq8tT fr-6e
sTrkii + tct *1 {sr * {d*T { st$ d'Tr Fil{ifin q€T qt'Tt t dfua F ?rq +t rrqtqr
q6tf red ge et{ yseeq qt gq,rq il rqtge fu'zraqmet& nrftiltR F qfrd

Tof,is *.q'tr s{RstfTil tenqr qr {rrrTr t, qnitlqfo{r lme sTrkit si o,rst {wr ii

retrlmrqmrqtRq.
(Tdff H d nfuc fui6 rs tzs.3.s7 ur rr* ri. f (S f'e q) sz wr * 60)

(iv) tqr + *{T tqe.rq effi{tit + frq, ti{ t-f,*. (sr$rnn u* e6*1 twq *
sifr {TIk *'sq d W *'erq * qnr* qrdi si ftT n-q.r om w*ar. tS
qrqaitdg+qr*{TrR r{Rfu}qapfiq{rdftflt, fu€ U 6FF{q 2303 (ffi erqtet
tr*. (ifflq) ftr{q, 1993 *.FFrq 9 C Yrfrf, tsqr rqT t) + effif, qffi {i*ft dnit
if€1*t
(H*S qr ftnian 2e.s.8e qrq* {. S (*6 9 se an+ * 6sd)



(  l0)

dfoT, H ffir:r Hi enRr?.n sq t {l+{q} + f,aTq kT e{*. (qrs) fiFrq if

fiffitkn sqddt sfu sr{frfu *' erEvn, W *'qrq *'q16 qr€i * tq, qt

sFrTT t gs ffitr{ *. fuq im tffi (sr{{rrcm q* slr+dl Frqrii + ss{E er'1+ti
qt silqwrsdrrdit

(H *€' qr ftrrim 3.11.ee qr w ri. t tcql ee fr qu 5-1/41)

13. *ctqkri+rq{r

(i) qk Wd 1th {q+ frt rnk elfrrik *ri *' erq tn {ffi qt'rdefr tq
* rrq d ynftil ;F sqpa di * ErE * sS qfu fuqr qrq. dfuq, ffi ffiq n+'
rq+ Et qrlfu '{rfr iTrftq t vJ{fi €tS t, ffit 6.ffi qi ss*t qrt +. T{sR q
fuqr enr EnBq et{ qffm .ie t sq qqfrT *. ftrq ynftil qRrffim *t qrq ffi
ug slftmenFr*.ethqEi.
(w*rqqfuc Edqfut + 1idE { t6ryt *S qr fui-s 21. 1.e3 qr rr* ri f t* qg
q) 92 exnG14g (q) iTQnrrsrqkf erf+{idq{fFb l2-2.93qt
q*ri. f (S(Eq)e2 ern* clss)
(ii) 41;.1gf'qt*{si * q'n * erq Sst erfrrnnm Ets t {idn{n frFr* sTrkit si
{d qeiq.Tq e1WR Hrrlo,rqr qBq :-

|qni-n qs
slftrnkd
flmqrrrqre)

(r.)

t-rqqq I e'*S'
fu iffiqflc
ffi sT nr{dT
wqs
qRrntrd fuqr
rrrqrd

(n.)

dnqk lth
{qi *. qi
sFr*" rc
q+w q{
+ tdq
erRdf.m
fuq'rqEi

(€.)

d-ffiqtd
rt*.+ $T
*-{d qfiqs

t's' qd' *'
loe qs qrE
e{Frdflsd
fq-qrrrqrd

(r.)

nen wd
qmq{*'fuq
\rs' {TeT Wil
gg* eK I ErS
*fdqW
ffi*Ets
qfrrikn fuq
rrq€t

(a.)

1.1.85 400 400 400 400 400
-1985 i i qfrrnFTil tsq TTqEg

1.1.86 42s 400 400 400 400

1.1.87 450 450 425 425 400

1.1.88 475 475 475 450 450

1.1,89 500 500 500 475 475
rfit{qi'fi t t.3.1986 ?rfirrrt gsg) 85err* 6-157')



( l  1)

(iii) ffifii t*trili st rnfril +rffi w det rqk{it * kq * wq'ft ffi qr+
*' fu qffi, vnfr * sTrkr "Trft Et+ st nrftq irmrsqn qeT gcr d. qataq
qk esh ftrq q'fur* rnftm qft-nfiffi fuq qri st drfrq t.rsd EdFqR d'rqr et
(dfuq qqil: s{rtftiT ftT +t'r{ d) T$'rS fuT qrrr*ar t

(*$qrftniu 2.7.ffi6rqrri. $ t*fisql 60 qn* 6-20)
(iv) qq W ffi st ynk qRfrd st q'nt t, d wk {q"S onE{il +
slT€R nilqm r& tflr qkqi t*t q* qrl6q d oro *ffiqm it qrcmq ififth t
&iln d* t nrRil {ffi s{rM t fu{Ffrq qr er.q dq.ffi .r$q{r.ns qri + fuq
fuF{ Fr6ar qsn*t'rg sfi{q ffid (dftFrqf;frO &tr *+ { eF$ q€t $n*
EfiRq. ES rqR, gq qrrrf,I if qai ffi€ atqFl +kq qrs *r++n tt fiffd sirq
w erqqh st ynfril qFrnfilm *t'rt d, stF{'{ @it *' *(W 6t+ { ern =cT
EtSErfrq.

(*$qrftntq, 7,5.766rrari. S (sqcg 76. qrt*6-2)

(")'ttffi dq'{"Wqt ttmf' +t ynfr *1, F{* s6q *' eqwn, sr*
*t.n qfrrnfira ftT flsqr qr {rEF-iTr. g$ qiFn€Fffi Hffi srqr Mfr* *t qt
frfqfi€ arqfu +fuq Et erFrtFilil fuqr qr w'mr t

(Hcild'mrfrl.qtqr 27.8.l966qrrnrif (S{sq) 66. qntft 6.zt)
("i) @lt t** st vnftil \rs d&eTrftr dtee rft, qR Ed frq q{t efi{-n
st qelq + fuq slNtrfr fl+'qr Eilqr d qr frilft erqfu + fli{q rffi }Fnq qfrffi
s{frrnfril foq1 qrqr d qr YrIRil dnr M +{s^ st q{rr qr qfu frfrr tt ffiq
itiwcilT rR uftrsm nure.r-et qft tqwr €) d Fr€rq 9 * qqXFT qiq *t ETr+ q6{t t
(H dS cr ft{i6 28.2.68 16T rrn d. * (S (s O 6T ern * 6-13 aen trr
+{€ (q$rnTr € sFffFD qr Frqr u(2))
("iD qwnnF q' sfirsr$ st @qi M + oTrtvr t+ t.rrd.ra qfrRtm wr
*{r q'rRq fu {dTqiT q.ffi s} t dffrgkqi qfrd q,{+ +t {u{|.rqT d {b, .HqiE
qa err**q* €q|q{ilq.nqd.WR{h{, rTrqdst eTq+ s{rkil*t$SqTr st{
;rq iTrtvr cnt q.{+ + frq q$nsF{q^ srM *'qrq qFNr ritr t{r qrfrg :
$qt{qyr .r& w ferfr t, wi Hf{qrrfr €rqi qT+sil qft wfun w g.nen t

116adtqrftnto4.l.83 'rrsr{. { (*(sq) s2- qn* G84 wn*nt'.
S tsquq) e2-qf 2-2)



( tt)

14. wilq*ffrqm{Frqdr*q rn gw{fr :-

(i) qra *6qq6 ,it fi1-{d e$q w e{fih *t ynft6 it ftTE{kfuiT *' ett { so*q
rFFrTqrBq:-
(q.) qonrfro qq * zrg vnfu qtil* *fr aen q6 erefrt, qq irs'*'ft( vnftm qq
qbft;
(s) q,m*rqqtq EfiT Erf KR (1qqi try qei ?rfi Affi qeruTT rrrilt wr
('r) q6 erq&T (qE e*t ril6if), qR ft1* d, wi trs'rFrgffi (q.) it {q$m srcftT

"r* Wq} et FrFril rq+ + kq d qt'ft erqta gm enfu rf t qe srcfrr
ffi lflq vrrk sr {ffi yri{tq qqr €rTr. us effi ynftil * qgrd *t erqfu t
qRrmst;rfid+.

(ii) sftfqs qqfu * kq qT {q1$ dq.rt qrfi *rqtrm *trd lriFq rR sT#rh
Frqdt * qtft{ srEAq tr€t t . orq qs qrrfurft q'r *er;t qfi Hq gFFIT d€qeFTr ETrf,t

*err e:s lnrq rn erenh 
"t 

v"pi qqFT *. frq Rrt €qr.

(iii) qR qT o Aff{rilq tt FTqiR siFTT { erqqfr st ynfril'n* +oaqkdt *wH
* fuq rqrka ftT st qr+ t d yTrk *t {rqrft *n *fqrft e} w fuq fEqr omq oil
qr srfifr q flsq qr+.n *er. qR yilfu ffi frRRq srqftT + fuq -m W
*^ srm + ffiq uqrfufr st Efl* Ei ni, ss wFr fq{+ tiTq Wsqi rqFIil *t
q+ S, *i @ * fue q fir+fir ynfril +t {rq|fr rn dm Frqiftn foqr qrq.

(Hdf qT frffi 2r.r2.r9fl) tq**. \'s€) 60 gc'qrr-l/2 *qrrrqftffi
ftFia 22.0r.1960 cT rm *.9u1$;5?qwnr-ul)

1,5. furff*fitrsnrcrnw*rfr

i) (q') qqtrfifm-?rswerdf-F s{T{ffrTqFfrd'ft wqr etRFdd srqfu+
ti{q Etqt @ss il{tq ?rdr qq f,q. sffi{fu *^ s{r*{r *'eR gq{bF qt$T it s{tqn
.rt s* qtrd * lflq sqTffi =reT qqgr qrin, Fr'ffi{ ds qqqr rK vt erqqfr df
ynR fiRqilq sq t fqfrne arqfu *. ft{q ?r'n* !{rg. qcr tS {nRil slfrrilqiT q.{+ +
s{ragr if eryqqfr u+ erqfrr frfqRrce wT +t 'r* d n+r q{T*'€rer qa S sTrtvr d. ftilsif
tm Qr*. *t .rftfr + fla{q rqr* sq * s{1q{am dfrfr fuqrrqr d, d ${ qffi
$r n€ w€crrTr * qET s*,Tr.



(13)

(q) ve Frqro fs qr xK rR erdrifr friqfr€ qqfrT * fuq d, d Tnfr s1
{qtfr w sffi *t sq qq rR rwc: fr trfu o'r frqr qnrn fqs .n t s$ qffrd
fu'qrtrqr qr. qffifr*-tt e{rtvrdq€scesq tfqqriilq :-
i) srr{frst eraR{ f,qr
ii) $n gr .r*flfr .rr, ta ***^ ss FtrR is it qoT *.H nqr qRaemr g{: qrqr
sttn ftilst s$ effirfr t*qr rrqr qr.

wt €rcqfr sl q* W *' rq'm *' frq lrqrkn wt q;m t, wt tar
dT*. q+ eRcffir wcr Qqr, te e{wqr r{ qercil wficn iFtFT *ffiqrr il ftt FT*tifuT
q,t qrq'ft wt wr*t erEqfr q d+ *1 ftrfr tt tnriFm st qr*. i{€t qfih s}'{r*
af,ryqH $ +q{q + ft{q rqrkfr sfir t, ftt t€ tffi st sftqmr, saftt qflqqfltr
t q6t FriR tqr, is srrdfi rR rR snh ERr qfr t€ eeT d 31qFT w 611{ fi6"q
fimika*tqrq.

('r) qR erfih * sTrtvr $tffiqd srqfu +frq d d s{rApr Frc{qffi q?fl?il qrq:-

\ st qw * frqdR wr'tg/frr il ils ir*' * loq ffr;ril fuqr qmr t qq irs'
fu' qwq HM enr c$ qr* *^ sq.n rq,AtsAilqr + fuq srrgm ;16T qs1 q1-61.'

sa qrqfif { m+ zre $fimq t fu tn t'{*' +t w .rE rR $: r&fil + frq
srgwar * elt tf frFfiie 31efu *' qrq * k"m fuqr qrt{'n, .{rkr fiT"TqFR fqq
ETrq :

\ qt qFR + F q?R.rqllistdrqr { irq im' * ftru eruanm fuqr qmr t qe fls'
fu qr* * s€ffiR qqrtls&i-{r + ldq s$ gq eTrt{r *t iTr$q t_q{ (qO et eqqfrT
*'qRsqgffiwTqrqrqrfir.r

(*$urftntaa 30.a7.G4qT rr*ri. f (sqeq) 62 qn* r-46l

(ii) frrffinsd €nfrfud qqfu*fuq srfifr*qrqdf if, yq6qts{qdnh
+ frrq T{ qfrfr + snkr qqrq srRr*,rft srur fi ftFq qrqi flsn {s qrrd ji
sr1vnqFffi mkffi 6 s}* Tksr'r€T t

(efu*urfrqic, 26.5Jm0 qrq*ri: S 6\isq) 7o qncft 6.15)



(t+)
(iii) qR frTrTd{ ds it sffiq|il ftt ynRil frF fil€ 31qfu * fdq t aqr 3{rt{r d qa

sds ftT t*,qr trqr t fq rqm tts it T;T: qgra eli q-t sqn n€ if qfisor irn

@q.ru g{rr Hqrq q+ilr, q-d ITF{T qrq f.F eTrhr mr qRwr wrqr @ w
qf*sqaqfiqVtr

(i") frF{fr,€ qqfu * fuq fuTilt.ls { effi{ft'ht ynk rrlllcil ** *'erq
qn+Erfr q) sa: S ss rK rR g+ v<f*a q{ flqqr qrar t fus .m t 3.S er+;m f+qr
rriTT qT fl€Tr ETrh kq qR eilenqtrd d $Freffiq qrffi *t qilq{fr *fr fqnqr qr

sFf,T b m, s{rh rnr *t'ri tqr +t €rdRr st fr{flq if frq kqr 3H tils ii
rqFTrqf, sq t EFpr ifi131 E6 s-r tfir €1. dfu-{, qR qitt *t lgrs qq d di
sF{6emq 6ffi d trqrcqm q,r+ Bt $ileig+riTT =t€t t nqr i* srd rK rrt
Trqrdkd fqqr qr rrqnr t qR erq it sS wt sq.rq.ie ii qdefr EFT qrt semr h
ni vs'$T Frrtq dt *'fuqf+.s{.t t R rrEreFrfl s{srqr qfra fqql qq, $T.ts if
fur s1 qeh + qrtrn rR sffirrit *t qRem qt qrry ii rKT E{rq.

(H*g"qrftniq, 26.ro.ffiqrqrr*. f (Sfigq) 0z arn* G46)

(") tc{ tffi st FTr{il{ .}s it .rqr{{fr q{+ n?Tr FF;rfr{.ts it s{ltFT +ffi fl=rfifim
qq*'n sTrn FT+{r ii + ryrrqfu HTftffirfr + eTrivr $T ftf?rEr dFtr qs T6T t
{tsRqHF[;qr{flTFrERr qrceqiq (1975(1)qrsgo etn 5l l) q{rqyqrITrW srq
* TTrqA { t s.o t .74 m.} Ts s{r{rrT $r frFrdq feiqr Er.

(tFr+*g'6rftnic. r2.r2.re8e wqf. { (S(qq) se erREft c10s)

("i) Frrrin.i-s it qer E{R +dm Flerifm €} r;n+ trq FrFrrr.ls it fuqkqi {rHFq
fqrrit t. sffifr firqfiffi *t qrq'ft sr Ffi fu FTrrtrr ns { ffi sTrR tfr rtr
=16Tdq*t.

(Hd*qrftrriu, 27.10.6$ qrq*ri gu'€') 60- gu"enr-1/4fl))

(vii) fqE{?R fs q sry*rfr +t ynfril qffi Hq +'hs +t ss ts t FTs'ttrt q.th
rsT a'n* qr rgfifr f.rs ns { {€ lsq t E{ftt Fqk g$ qi.

(tFr*#'qrfrqiEF'7.3.se wqe$. * (*qeqyse qr{* 6-ri)



. (1s)

(viii) qftfrFri€ +kqffficq.fstt 31ffifr6tYnfril ffianTqHsi
{-ft. 6{+ + ft{q lrtnftTfr $qirT rrfi t d cKK.}s it gt: qffi .n qffi si {&

fu{ fqqr qrq Efr q5 ftr'ry6q.ls ii -rqrFrfr q fuq qri qq +dr @Frffit ie ti st
'r* tdr d rrurqr EqrR n€ ii ffid{it * fnq q+ qrq'ft. qfr Ynftil q* ffiddt
qiT TqFr{ q{+ +i frq rqTfud E;rrT d d sq 3rcfu k{rh lf,q qqrT{fr *t'r* gjt, eii

3gq1p is { {6;1'qfa * frq q fr1isq 3a1TR.fs ii g{: q61.s rR aifi fiffiifrd fuqr
n{rq.

(W qtg^6r fri{t6, 27 -l0-60?sr str ri' w (f) 60 gc' sTr{-u4)

16. qq sr+i{lTqft{rr fifrrsrfr srtrMs.ffi .rt e#ritTilYrftil et$reqd
EFr rftrcT d, d Fm yfifril d'nd qllq {fr Ynftil +t rt qq* st ffitrr+dr * qft {

fl{qq t*qr qrq. dtd6T, qf{ sffi d Tddt fi {4 €q t €qqEr 3lifus 15q t Ynfril

Tft€iwldnerre*€$'trTIqr€rRfiqdd31q1€/5JrfuuT$frffir't6RTgE=ItR
;tR* ;ft{ifrn fuq"iliry ftdq frfr srpq Ao vnRn t{ftrikd nedisi qrq if rcT
qrq. t$ qtqqil it € *f Wrw QS qfn|5ffi {rfr s{futftm t*qr qmr

Fqqrgur{t

(HetgqTftfiiqt 29.2.56qilqT{'. f 55 s11gEft 6l4f,ETft5qb 12.12.72
qTrmri f tS(gql 71 ennr* 6rs)

imrqk tfr+, sS +ffisrF{ it Fqffi qq ils *d{ if s* ffn ftTffit is d
e@tcnq qri riris vnfu eifrrnfim fue qd d {dRrd gql€{ur

an=r{k 5500-175-9000
nff{ 6200

Wqfrtdrftq lt[q
Ynk qFriflTdq,{+ stdrfrs l.3.2ooo

m) qetail{gf;rrit si €rFrds{+ $srlq *'frn 2 q{*.frq irr+{|qffi +t
{flRt (gS ffi tnrq +fcqr, ewTr$ $qrq *'qrq enR .fr q6r emr t)

{ilfril+srTr+*+*tdrnq

1.6.2000 dail{
1.6.2001 qi'+ffi
l.6.20D2qi,Aifi

1 .6.2000 (eryxio * ar$q t qq gT'T-mt
q.6g6ge{n\d)
6204
6200
6725

(eilRil st {rqrfr * erq iq Mq * qrq tmt rr* drTryqf;dqi fiRfrq *t qfr t)



(16)

€) 2 eql * frq dr+gk ffi et ynk d -Tr& Wddt si {qfrrn +d qt

nnq rrri 
"*t 

** tg6 G,nt ** *' ws, enfi r*re *' srq enk tft qar emr t)

qnfr*qqr$*+*tnrfrs t'6'2ooo
1.6.2000 dam{ 6200
1.6.2001 6t*d{ 6200
1.6.2}A2*t+irq 6375

GEft 'r* *fiq|€qi fiKfr"r q6T ftt qffi t, YIIfril q;1 qqrft qt tq ffidfr rqilr +t

.il*t)

rr) ,{re ffiqdi 6i sfrra q.{+ *. stTl€r *- k{r sw&ffi slfier *'6qT'2
qql + frq 3.s'4p1q1q ii ssso a' tTryd{ siFq 6qi dffq it * ffifiq ftt s*
q,{++tvnfril

*tt65;gt{rsEt+*t?nfrs 1'3'2ooo
1.3.2000 si+dq 5850 (irmrout+ret)
28.2.2002 ir* *aq ss Kt w fut {*'n
l3.2112q}4ffi 6550 (.r6sAffi3-s6{ir6qemfoqr

qwnfqqmtwEssiq.*frst
tr* *mmss*'erq, {nkqft
smfEq'*flqftT*.r€ d?t'T
qkqi*qnnfr)

1.6.20A261+cFT 6725 ($TqaftWqiq-t)

q) q*fuaq1|aa}$sqq*'mrq{tdn *riq@sTlqkd 2 qq}*frq

e.S dnqtilq tt StiSO * ronq ifs affi { <t ffidt +t Fatfr s{+ s1 nrfril

flrfril*sqr*6t+frtnrftq 1.3-2000(erqfdtrisleTqt{et)
1.3.2000 si*tr{ s850
25.2.2A02 r*' irn €q Fn w k{ {ttn
13.2}02+t4ffi 62aa (s$wt'nfuqqdriTt*.qr

qrqn fus KR t qs'd
qr*S d'r* *.m( {nfr
qt €rqfu*qrmq-S+'rt
Wgqiwfrftt{rqtfr
*'qrE'ftreT*qr*t)

r.6.2l02s1+tr{ 637s (srrntffi€is,'t)



(r7)

€.) qr* '@i fr psqn *'s*{q'*'fuTr, 2 qqT *. kq 4so0-t2s-7000 +
Frqem *rrqTr jf qdfr inn 5000 r. .r* *oq Fffiikd qr+ 6t ynfu.

28.z.zao2 ffq'drq qrT KR rR Rrt *rn, qk ynRil sTrt{r { qr qEqq t fu
vnfu +t €rcfu + *ilr frqin .ls jt $ Wqt qet * qTq'ft, qr qR Qgr qt{
stTi"r iFT t di I .3.200 I qi *cm qqrs{ St2Sq. * qr\"n.

r.3.2002 dAnq 6550 (gs iTrftq st $EErtr{
*d;rqF{ sfu Tnk +
Brfrrtqur $ qqq fuqr qr
qar *rq ErdFr d erqtn s*l
stlh 6rR crin .ls if
Wdqi{nfust srqfrr
* qttrq dTtr gi Ar,.sGiFT
st"{K'fr)

672s (sT''d@€t*r)

{Trfr+qqr*d+*tdr$rg
1.3.2000 e**r{

1.6.2002

I .3.2000 (e+qifr HisreT s,+rq t)
5000

vf @ 3,{F (e.) * srg5q vrq .+d darqfd.it 6} qqfird {g-+ * sl{lq
q|tn ynfu *. sq* d+ ftt Hrftq : I .3.2000 (qqiqirffirdr nne t)

din zs-z -2ao2 Htfi T{T H{ y{ Rrt {trn, qk {fifr sTrtpr il zrg sr{d?T t ts
ynfu Et srcft *dqm Fr'rm.ls { r{t *Fr{k qet qt o{K''ft, sTsreil qfr tsr q+{
sr{d?r ftT t d t .3.200 I et *rq q6nd 5 tzs q-t fqqr qrsn.

1.3.2002 qitil{ : 6200 (trqar *tril{FT ft ynRr + qNqq +
q,s e6Rn flq'qr qr 191 *oa EilFr d qrqrn q{(
yTrfr *1 qqh *+oq dEW ffiaet r<n

"€T*tqrqft)r.6.2002 : 63ZS 1+rrrail*Frqkrqtqst"{rq''ft)



( r8)
17. qFnr{ffi

qrrdrr ta snnr {kdr fuaq II (w {'w''ror) * fr€rq 1802, 1803 3fu
1804 + sffiil stF qr{ Wd, vrrq$ ffi t fi{r t vrrq$ W
{nfr TS * qFm g{r-*,r oTrt{r x{nqFr*' sqpr * rsq { RHr qmr t T€lfr {fffiT *
eq& :tt (2); fut +{n qffi, +{r t FeTn dqr tn if q* + €,'dkd
vrftil.itc, sdqX il s#Tqr4ffiqrsder$tnenfr qFrer{l*{rm
qi frqqi { r'oq$ynfr * sq ttyririTfl+qrrqr t sil{ .rdqffinqr tqr t
Fa+ 41 Ynfr +t Eetr tf +.q rt!fu t

18. qF Er{ -fuF ?-fr, Fffi iln {q* Ezr+ * qTq* { itvFrlsqar{
NGIr;tttr€T

ifi qr*{r$ R vnRil €Fq +cr t qMil: frfd fuqr qmr t cS tFT tqr
(it$q) fiFTq 1993 sfuqq 64 { sinfrqsTqt{Fit*qenqflqfuTqH}Kq
t*qr qmr b. qqtrfr qsreil tqr t EK rrq im qtrftqr$ st {vrr efu wn
ErqT $T ftryqr qrar t qerera, BC fur t q€tw sptttr @ri qrfir sqrq
sfir+rft, qR nq* fu'.ra qrqfrr Hq sq t fuqR qd arqn t d, ifl +{r
(t{'q) Fr{E, 1993 }faqq"65 * €r{sn glqrFqr qm&aqrwmint

19. qiFnrrj's' sriqffirw

F{firgqi q erC{nnFFF $ffi st frfi{r s*sit + frq *+ ffi en1vn
qfuflfsdfuqrtrqr*-

(o') ffi i€ *'ffi .n vnR drfr+ + rdiiq + fuq, Frqq} + dil,l-d stT rn
{ilftil FFn+ qtreTr rRFr srffi, ryrmFr*. srkqrr$ d,Tr.
(q) Frqq 9 (eSynR s{mfrd6{+ sslilmq grrfrq.{+*,ftrq er{cqurst
qr+ q|Fft qil{tqfu t' sdEr * faq {$qqff,d flqr enrqqkfr tFrA qF*{tffi + ldq
sqm FrM un) 3ry6rr-€qfirr 6T t qfuflkd fuqr wr tqcrqm q'ffi * fuq
Fps 6 {frftfuk* Srre*t{nftil (q$qr*$ n'n++fdqrnrqstfu*rt
srtvTr€Fffi srffi d.n €rtrqqf*il s{qrRsi + ft{q Frqq 6 { frF#le Bt* S wt
vnftn eqr+qtiFtT €qrr ffiffi, sr$rmkrstRrsrS Ern

1n) fT{rq 1l (l) (*&vnfr qHfiffie-{+ erqiqqrtqf,FT{En$F{+, q€tq€T
enwqorlqiEq'{+ €nfr, +li{qsdfrfu) +{ds (m) sit (rg) +.sdEil-{*.frq



' ' -  
i

( 1e)

{rEqk den snrEqkd +it td Eift{ftii q{ ffi * ssn st {nfr errrd qri{r
qffi, en$rruFsmftffi5itn

(e) Frqq 6 { ftftfE€ vrRffii 6'Tr+ qrd €qnq $ffi{ii cT sodiq ta tcr
iq$n* vi e6-y @ 6t el1q[.S I,tr*r m it flanqrrqr b {fr€FT, {rqqfr
k*+ rft tFT cFffi rR Fr{rq 6 {-sffirild.bt{ '+ Ynk a'n Qqd t qd fi Ers
wffi sr iirfu sr{qfr { tqtqr'tqr d qr tnT.

(til*ac, (tr{$rcnqd qrna) Frqqt&Frq{ 2(iXrD efu z1tb7(21)

ETTSrt

(i) ffi trqqkarffi ryiur{twFrqq 6 {frftRqvnftff}if {*qm{TrRildrn+
+ mq €r1qfi*fi & eq.{TR €q{q sfitqrft, *e^p$ {fifr qr sniq.m qrt 6{+,
Fr+T 9 *-tril qiE q{i wf( *^ qdffi{ €r1vn€t{*, qlFriErft *' sq d qr{ ot
{tintrT tT{E te{ q.dqrftqrq6T& yrrfu FTrIr {Frfirtffift{qeEqH ff{r sS
srRr5 fl*qr rrqr t €rrtuqf:re sffi * gdq {, "{Fr r*'*& Yflfr * rt,dft{-d
"srdEIH sr{Eiq td sqr{F Rfr *aqd'ft.rr8 {$YnR +16rffi +
qrrd {, mq $ 6r1'qq; e'.dr' qir"rk{ oi'n* + fu srfE-S * qgn rgqrq Hffi
+ffi fr{q 9 +sdq{ + ft{q eq3n€P4s qrffi + sq it q'ni eq vq'ar *"

(ii) srTq*-I {, qt*qtait aqrsnrpT wqdi*rrnXfrdf (tr*+g $rqferq{'
q.e{.qr.{., tFrA qfuqT"r {f€Tlqi qqr Efi*{, EtCe, $Aq sfu {Qd, taA em
*t*q, tm trdT +g sTtH tt enrqqka qttft{ftit t *'dfi{il stT{n€Fr*, V* e6*

qffirdt + €dq { fqFr* ffi + ti{ qFfirfis} nqr alfirrs.r{'M *t ert{nffi dslr
sTdR {fiilqi +r sF+€ t eqffi-I s*{ II ii lds f+qr rrq t fq. alffi
fuffi, tqr * EerrT efu qffi +S enRrqt *ffi ftFk stfrtffi-ft ererqr s{+'
{6 } qqal srffi qeretT Ery$ sqar ffi Hfitq,rfr enr eqrt qr v** t
€r{q*-nl { tfi srk*rftrit ({rq6l 'E|' s*t Ir{6 'q") * {qfrrd erynwa W
.n*aqfirsrfrdf ar, se*qf*qrrrqrt qTq*I,II s*t nf +tqpq6'!fr s:qdq
H, \d elkT*,sq{rqnmt

(iii) tfi t{s (€HiFIrs{ qi a#o) frqqi q+ qTq.S-III * n"i. sW
furn'nqq+ qt eryn€Frr vRr.it mr sqd'r, qq ddf WT sdlrqn v+r{qi { T{q



(20)

hrTrrnqq$ * qq q d+ *' q,Rur, Efr,s qflT*rfffi ti€ *. sr slnrsrR{ii gnr fuqr qr

srflr t Eil Tqrqffit fuTrrfiqq4t *'sq i[ qr wir sq t 614 m,,{+ t glk tiT
opn{ur {sn+ + FTM snr S flq,qr qr s*ar t

(*g q'i ftniq' 3.1.2m0 qtr 1.6"2m0 q| rr{ li. $ t* \ig q) qS-aTF *
6-s?)

(iv) wfr eq"qfudt i| qTvilnFr* stffi *'rm qr e-de fmqr rrqr t awt
s{nqFq' nfu.hi$ *'sq if ffi{ ffi ffi{r srfrr*r$ s{rh wTrdTr stt sfu tr$ 6i
{rEF?n ffi Frrirr ii s{rd* wffi etrd q-qiTr t qR ffi fid-qrfr +
fuffi q1vnfltrs +.rffi q€rfr €+ + qklr strdrl rffiifiur d ortr t frt
q1vrTqF* slffi * nqrm qqa iilrqqr til rRT* qq 

T * erywr-t 6t'Tr. EH*
sdflqr, frFS 6ffi + fu &'ffi qdF * s{T{nsFrr qtn{$rfr d v.n'ar t ** -ltr
qfi1q1e{Frs qfrrft Eil {g.m qftq6ffi sdq6 + fvnrsF1qr ft{flur if sr{ Efifir *, *

fuq € A;TiT {gq qfl{qtffi }rdqE * rynqFr*. srfttqrft *'sq d ff4 et v+'en t
q fu' qsm q|n{tq qEtqs qr {sf, :SGT[ stftrfiIft. .{d fr Fn'n rrqr EFqlqR q|trfu.F.

fir{rqi sprqT €c{r FrqqT *-gcdffi t tiEkc ai.

(dtq;frefu 28.7-6? 6ew*ri'"f f*{'gq) 6rqn* Cfo, 16.10.73 m$

1*€q) ?2 qn$613ilqt 4.8.szcrf $tsq) 94 wn-*C*69)

(v) ffi sEkR tK rR rg{FITtt?T sq t Fr{ s'{+ qrd til sffi * qrd d
311Frr{F s Hfiffirft mr finriqur srifnsfu ffi *'sryq if, ffffi dRr SFITqET
6q t utfrn qE * eqtilT fuqr qrwn.

(tn *ec, (q$nffi q* q+n) M qr H GFIF 7(3))

("i) qpnks F gk $Rrnrft e,r tnrhpr s{+ + f,nq firsisi €{erEr Fqk q'it *
e{trq q d+ *qrqd rt, trtrw*qq' st trfur HFr*rft * 61T it qmr qrq.

(H*g'sTftrqiq, 21.2.&srtr*1i. f (*\bq) 63-€ff{* G23)

(vii) ffi qdqurqiq wrEderqiq+s{Fr stem oIEGr*'sqito.r4+t
g+ srffi cl srgnqFr*, mFr*,nl *'sq ii +,r4 .rS q{qr qicq qdfdr strnflqd
.r+qrft .b} s{Fi-sr {t'ft fs qrd * qq-S {rq qffi st g*r qffi wdvnqfr*'



srftrfir& * 6q it rft €ilri Td M t erarr ftT *,Tr. ,16; st;znq;reT Hrn
efur, qR ffir { siftTq {rq frfig ftT t ek vqq EErr, qrf; rlzr *.r$ t d w
er3'n€k*. mffi *'sq it +.rd o.q qiq ifi{ sF'dT t trq €Fi'Eor ffi sqqx-a1
Sfenr ffi fr qs zn eilqqT sfr rTt{d if qiq efirfirfr *' sq it srd ftT E"{ T6A
drr qiq qRr6FT{t T6 srM Elqr qrfrq ffi dq * ert { T4 FT'iq q fuqr d,
vJs C arifrTq eq t .* q6T. ES nre, ffi sTFtsr$ ERr sr4rf,r S{-S ffi qrrd {
qia qgilrn +t'r$ Ei e*{ qK ii sS *tg nvnnFr€ tr{ t frqrrqr t d qa ryreFr*'
rnrrcTr st qGT Clqr lqlqT EFi€q sk E* sqg-m fuotq *ftTq eTqd sqin sfirsrft +
qrs {qF{qrqmrqrfeq.

(tFr* EF* + fti-qio' 23.12.68 irr qir *. f (* {s q) 6}orr Eft Gt6 fu*
ftnio 23.5.69 trr**'nrrrqsTqrq qhHe,30.T.9t rwq?*. f (*(s
q)el qnsft ffi2)

(viii) qR s{rffrd erFr*r$ frr e+Ewfw; qrftq,rS .ft B* qrqt it yfifrm 6i H} st
e6 qrqd { wgflrflFr*. qrRtsr$ *'eq if sr{ 'raT amqr qrRq. t* qFrd d,
TTnq t T* 

rqar HfrrqilS 
T*'f* 

Hffi * sq { m,r{ E6t'n.

(W *g * ftEq;* e" I 1 " ! aaf! m w* i. S ($ \i.s q) 90 qn tft Gl 23)

(ix) enT{rwFr*.srffi q,r Frrrtror, sTRifu qF{ErFft *tqs qwnfu E dsd
vJra ed S qT{q tltfta qq *' sr$R fqqr qrq a t*' qrtnr qr enfu 6ffiq ETrt qIrq
qlfrd.R*. 3TT{R.

(Hd*+ftrqie, 8.8.1e64 ?f,rqr *. S (s(sq) sa-qrt Eft caZy

z0 ffirffi

(i) iiT fu*. (q{vntr{ qi srfrm) tffq + fuqq 2(i) (EF) { ffi nftor* qil
df+ ftrd eqgn ufrwfum fenqrrqr *-

(q) ss dqr, fui tFT q.ffi s$ {FFr rr$Fr t slfrrFa glsrfl tEr + e-s rie
ks+ tf, qr{qrfr ss qrm qilFffi t, { Frgfiil q-i+ + fu erl'ap nftenrs w
({d stT rrE qq W qtr+ + ft{q s{hFil qfifsrft, ks qq qt ta ffi ss
{Frq g{r*{il qr



(rr)
(rr) W+{r, de etrrertrq*qr $Enqf,rd, .rtfrWwdqrersrfrrEr$, qe[dn
(q) qS d* e1;q *Er ksi| iET qilfi{rfr rqr* vwr t 3fu qR i[ teT {ilFrq *
€Htfr{ FrtfiR tEr +'r+ gq fu* qq' {qr* rK rR t ni sS +qr, tts sFlcNT *er +' qE

w Y* frtm sr+ eraT slFritnt, "t $ Hffi sq6q fr.

(ii) fir€rq 2(i) (m) t fqFrx tfsi if fleF{fEq srffitrii +t tnriqol qr} * ln*qq
t qrffi s}t6 EFffi *'qq s{srrfi 'ts ro * Sfi{-d rmr erke silT qqTRtfr

ds (q') qgsqr (@ mr-wdn ?fiF{T Eritq.

flq{rq 2(i) (s) $r {FF{ $il{r{T sk sdqqlnr* *' {fulr * 3r|1*E 31 1(i)
* ffiiw{ t ffi{r e#* ca {F Rqil iF'FfT t fu ffi sffi *' ftr€ sttqrt qrt+
qr€TI ztt d ss d"fr + ',;, I .rt u; pqp q'qi qrcTr {rqrc sfirdrrft d qr € sTftrfirft
ffi ennq { gs fEgffi fuq i t, ** '* it*. { sqff it

z16 snEsqtr rrdi b fl+ q'flqEiqdF ffi FrEftR nftrorfirq} mr Frgm ftne trq
qqp T efu Y sdqftiis)*{r*q{st{dqtircrq.

(qRTur qEry H tt;nq iw inrfl rr€tt;T str T*rrrqr +rTrqd if sqerq qrqroq *.
fuiar 10"4.80 *frt iqvtenqtfiiTH*€mrf{{is, 7.s.g}qrq*ri. t (S(sq)
s8 enr* 6-12)

21. Ur@grirl6,r+*ft{q tFrrrrurfrE|{t

(i) rnqqh qr sq*^grrr ftnqfr qrn,zr ster€r ffiq s{rt{r e-rr wfin snn *t$
qfrffirft ffi td ffffi * fuw s{Wrnrk*. 6rW oTrtq EF'{ rTEffirT t qr st* qd

s+s st3rmfrn HRrmrS, E* ffi i-dT *.ffi vt Frqq 6 { flqFfile ynftilqi it St
oq t qq qs' vnfril FrrTr {Fffir t, tti tm qrd'q* + flT{€ sryflTlftfi q;rffi fftn
o-*wart
(ii) q6 oqvnuhen stffi n* ftF€t {Mqkd |qT qtffi * k€, frfr 6 if

frfifr€ *& {Trffi if * eq t qq qq' vnfr wni * flnq qqTq t, tm q'd-{r$ +
fu{q q$ vnk + ftTq *ffi r1lr s{ FFrTr t "rd * 

qs srksrt ta *{'qrft qt
qS vnk wT+ + fdq €qrq q d, dfuq, offiqqkd qffFit * {iliq d q$ ffRil
t Sqfqd ffi sS qrffi Enr yJs *t rn vq.# t =il +q * oq \'fi qS ffifr
ffi'Tri*frqqqnrTd.

(tn+dm (rtunqk,gl w*c) M$Tft{Er S ffiGrqrr 2(r) ('t) *'spr
wqK)



(zt)

ZZ. €mqnfuo'wr{a&il &qfq-irnr @UW'If{e'6rq!

iirt{s (srffnqrryqa er,frn) ftqqi* ei64o er1wr€F *,ffirn S

E* u* * sr* t dt 5t s6 flan'qi er srtTr t qq qffi + fus ;qrqrffiq {
ffi qrqtil dfq{ Ei wifu irqtqn e+ rSh sfu qEkd qTFr qr wt, fff
frrFT 61 qFffi ji firx-fi{r *A't tA'Irwit { qtFffi Es *d sit E+
wnqr qr+ t irdr ilfi;qrqterr E+ srqkg{r ftt 6}S tqq Hshfu{Fftq
€{Fra q,-{+ *. ftq ;q'rys rr*r qtt qrft q Rqrrqr d, kqrfrq qtffi Tqfitfl
*,{+ * *"dfud xw * ett { F{otq, }rd6 rTrrd *ryr-tq *'eilsTR rR En{rrrqgnr
ftryq1 qp5rr, * eTrnfu q,rffi qrqrmq e+ vnor dilr t

(if,'d,*6 qr Rqis 6.5.74 e,i r.H {'" t (s € q) 7l qR sft e-:0 aqr d'r Tdrgt
firy5qqfq+il{rEffi (1969 (i) qd$R 134) shg;#q15nqilq qgndfihrr
qfrFftF{}g (q qr€ ent 1988 sr€ilq;?nqtfi?T 2l 18) +qrqFilf swc;qr{nFr{r
61qutq)

zg. w{ngFrg.qrffiF@ .,
! .

ffi qTnmf{s $ffi srqr ffi s{rifiTil qdEnt si slriq tqil eri
g{grEr fTqq 6 { p6 f}si} rnfr 3lffitm sq'+ t ridfffi €{rkr 3qg.ff sq t
rr*rqur qrkr61arRv sfuF+{ sTrtdf +TtdtT{ rynsFmfiFr*,r$+ffiqsr
qrrr rsr€ rsq * qftf,fw *4r'flRq.


