[bookmark: _GoBack]SUMMARY OF RECOMMENDATIONS OF COMMITTEE ON CLASSIFICATION OF POSTS ON RAILWAYS :
After examining  all issues  related  with re-classification  and  consulting the stake holders , Committee submits the following recommendations :-  
(i) All employees in GP 4600/Level-7 on a substantive basis will be classified as 
Group-B (non-Gazetted).  In categories such as Sr. Section Officers in Accounts 
Department, Nursing Staff and Teaching Staff, where employees in Level -8 & Level-9 are also categorised presently as Group-C, these posts will also be included in the Group-B non-Gazetted classification. Total number of Group-C posts reclassified to Group-B (non-Gazetted) as a result of  the change in classification  would be approximately 70,000. 
(ii) The revised classification, based on substantive/functional Pay Level, would therefore be essentially four-fold as below: 
· Group-A (Level-10 & above)  (around 8000 in number) 
 
· Group-B (Gazetted) (Level-8 & 9) (around 7000 in number) 
 
· Group-B (non-Gazetted) (Level-7) (around 70,000 in number) 
 
· Group-C (Level-6 & below) (over 12 lakhs in number) 
 
(iii) Direct Recruitment in SSEs and in Level-7 in any other cadre where there is a feeder grade of GP 4200/Level-6 in the cadre to be discontinued forthwith.  
(iv) In order to bring  transparency and dispel the existing complaints of the present written-examination & viva-voce based promotional process to Group ‘B’, it is recommended that  the present system(70/30) of promotion to Group ‘B’ (from Level-7 (Group-B non-Gazetted) to Level-8/Level-9 (Group-B Gazetted for Accounts & non-Accounts Asst. Officers respectively )   be replaced by a DPC-based system, as in other Ministries/Departments in the Govt. of India. If considered required, a qualifying paper could be administered to ensure that those figuring for empanelment in terms of DPC eligibility conditions, meet minimum threshold requirements. It would be desirable to have even this qualifying paper set centrally and administered appropriately in field units. Minimum benchmark score, validity  and administering agency can perhaps also be defined for enhancing credibility of the process.   
(v) Once re-classified as  Group ‘B’/ (Non Gaz), there shall be no change in   any functional discharge of  duties, responsibilities and processes of working and as such they will be entitled for Allowances/incentives such as  PLB, ALK/Breakdown Allowance/Workshop Incentive etc., as admissible to their functional designation & Pay Level.  
 
(vi) There shall be no change in the entitlements  such as Passes, ORH etc in respect of  re-classified Group ‘B’ (Non-Gazetted) employees.  
 
(vii) The re-classified Group-B (Non-Gazetted) employees shall continue to be eligible for participating in recognized Trade Union activities, as at present.  
 
(viii) Committee do not agree to  the  demands received (especially from SSEs) that they be allowed to form a separate Association/Union to negotiate on their behalf with Administration as permitting Post-based Associations would go against the fundamental concept  of the Railways’ stand  that the  recognized Trade Unions at the Divisional/Unit Level with their Zonal structure and ultimate affiliation to either of the two recognized  Staff Federations (AIRF & NFIR) represent all Departments and are thus authorized to negotiate with Administration without Departmental or Post bias. 
 
(ix) On reclassification as Group ‘B’(Non Gazetted),  all Disciplinary powers except the stiff major penalties of Compulsory Retirement, Removal and  Dismissal from service be retained at the Controlling Officer/Branch Officer Level, as at present. Stiff major penalties (Compulsory Retirement, Removal and Dismissal) that are presently being exercised by JAG/Branch Officers at present be shifted upwards to SAG (either ADRM or functional HoD at HQ) with the CHoD/PHoD then becoming the Appellate Authority for these (stiff major penalties). 
 
(x) The RRs for Group-B posts (whether Gazetted or non-Gazetted) will have to be framed  as per the procedure laid down  after having  consultation with DoP&T, UPSC & M/o Law. Other rule books, including the IREC, will also have to be amended to reflect the changed classification. 

